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Programme of thesecondtwo annual conferences for the presentation of
research activities undertaken bywomen Physicians andngineers at
UNIPI

1. Background and rationale
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2. Third Annual Conference

2.1 Objectives
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The third scientific conferencditled "Research, training and careers. Promoting gender
held on the 12th and 13thof December 2016in the

health: The RIGGERProject,
conference hall ofhe Polo Piagge 2 y' S
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to the activiies developed in the project and across the projeatd focusedon analysng
and promotngfemale scientific careers and genderiggearchcontents and methods.
The first day of theconference examined theissue of gender inequajitin women's
academic pathsDuring the session the new database of the University of Pisaas
presented apermanent resource fothe Universityof Pisato monitor scientificcareers.On
the same daythe thesis prizegivingceremonywas held
The second dawas dedicated to training and research to promote gender health, through a
multidisciplinary approach that allows institutional synergiesthe case ofa nonneutral

view of medicine.

2.2 Programme

FORMAZIONE, RICERCAE
CARRIERE
Promuovere la salute in ottica di
genere

Il progetto TRIGGER nell Universita di Pisa

‘ CONVEGNO SCIENTIFICO ‘

TRANSFORMING INSTITUTIONS
BY GENDERING COMTENTS
AND GAINING EQUALITY IN RESEARCH

Pisa 12-13 dicembre 2016
Polo Piagge
sala convegmi, via G. Matteott, 11

Lunedi 12 dicembre

Ore 15,00

Salun isutuzionah

Micoletta De Francesco - Progettare wicario
Unsversita di Pisa

Alessandro Balestrno - Disettore del Dipartimento
di Scienze Politiche

Eugenia Gammarrota - Dipartimento Par:
Opportunita della Presidenza del Consigho
Patrizia Tomio - Presidente della Confesenza
Nazionale degli Orpanismi di Parita delle
Unsversita Italiane

1 Sessione Carriere femminili

Inizio lavorn ore 16,00

Coordina Rita Bianchesi - Responsabile scientifica
Progetto TRIGGER Universita di Pisa

Rossella Bozzon, Annalisa Mucgaa, Barbara Poggio
ed Eliza Rapetti - GARCIA Project Universitd di
Trento

Inzerferemcy tra lavars ¢ vita privata welle fimsi imizgali delle
carriere accagdemriche. 17 caso degli assegnissi & vicerea

WViviana Meschiti - Frogetto TRIGGER
Birkbeck, University of London
L tempo per la carviera ed i rempo per Forpanizmaions:

percorsi & denne e somini nella scienzg a confromiv

Daniela Falemelli e Camilla Gasaschs - Progetto
STAGES Univer:ita Satle di Milano
CGengre ¢ trafettorie & carvizra well accademia

Denia Picardi e Mara Carmela Agodi - Progetto
Genovate Universitd degli Sudi di Napoli Federieo IT

Al i I del soffieo & erireallo: uma descostrigone

emidence-based degl¥ rrereoriod sulle carriere sciemsifiche
delle donne

Silvana Salvini - Universiti di Firenze
Famiglia ¢ lavero el Areneo df Firenge. Conciliazfone
o conflimo?

Fosca Giannomi - ISTI-CNE. di Piza

I/ databare “Wamen in Science™ comre struments df
monitonaseio consime delle carviere nell universing df Pisg
Silvia Cervia - Provetto TRIGGER Universita di Pisa
Carriere accadensiche e dinamiche di feaking: il caso

delf Universita & Pira

Valentina Zoceali - Sosteinable Communicarion
AISEL Brmzelles

Wised Al il conrribare fenemeinile all imnovazgone sociale
Manso Sylos Labini - Universiti di Pisa

Owawts conia da comgposiciane df genere delle conemissioni
scientifiched

Dibardito 18,30

Assegnazione Premio di studio Progetto
TRIGGER per tesi di laurea in Ingegnernia

Chiusura dei laverd ore 19,00

Marredi 15 dicembre

11 Sessione La formaZone ¢ la ricercain
medicina di genere

Inizio lavon ore 9,30

Coordina Stefano Taddei - Universiti di Pisa

On. Paolz Boldsini - Camera dei
La proposta df egee w3603 @uﬂm@m:p{fmnﬂ
Fapplicazione e i diffusione delia medicing di gemere”

Giovannella B
Dalla Medcing af

- Universiti di Padowa
enere alla Medicing Genere-specifica

UNIPI
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Walter Malorni - Diretroge Centro di Medicina di
Genere Istimito Supenore di Sanita

L mwove fronviere della riceroa biomedica sulia medicing
Zemere-specifica

Stefania Basili - Universita di Roma La Sapienza
La formazgone a medicing nelle Universii iraliane

Anna Maria Celesti - Coordinatrice del Centro
Regionale Salute e Medicina di Genere della Regione
TDSCBJJB

L ‘axords R.;gfme Tescana - Progern TRIGGER per ia
promosgone della saluze delle donne

Formnata Dini - Presidente Associazione
SalrecrGenere

Salute, empowerment ¢ gualizd deila sira: 1! Propemeo Donna
& Salure ¢ if rolo delle Associazioni

Fulwio Loceins - Patient Access Head -Novartis
Irndustria, accesse ai farmac ¢ medicng Ji pemere
Anna Masia Giammariol: - Istituto Supesiore di
Sanitd

Presentazione del volume Culture di salute ed
ermenentiche di genere

Rita Bianchen - Universita di Pisa
Vinlenza d¥ gewere: quali effern ¢ guali risposre per la salure
delle donne?

Maring Di Pilla, Rosa Masia Brno, Stefano Tadded,
Rita Biancher - Universith di Pisa

Relazfome rra farrori pricosociali e malamia CV7>
L'ipertensione arferiosa come modello di approcoio

mulndinciplinare alle differenzy & genere

Lilliana Dell'Osso, Camills Gesi, Clandia Carmaszsi -

Universia di Pisa
Qultre plf aspeny biologici gbl pender bias wef distmrbs dells
SPETITG GRTISIHC0; TRTRONDd ¢ Mei-diqumert df genere

Dianora Poletts - Universita di Pisa
Diiritto alla sabete, responsabilizi ¢ guestions di penere

Ambrogio Santambrogio - Universita degli Stodi di
Perngia

Pricofarmac ¢ viza guoridiana

Silvia Cervia - Undversiti di Pisa

Sisrensi localki df Nerwork Governance in Sanizd secondo uma
prospermiva df peners

Ganlia Mascagni - Universiti di Pisa

Pazgenti, medici ¢ relazgoni rerapentihe in tragformagions
Anna Taglioli - Universitd di Pisa

Weffare axgendale ¢ salure orpanizeativa: guale bewessere e per
chif

Dibattito ore 15,00

Chinsura dei lavon ore 18,30

Sinergie istivuzionali per la diffusione della redicing &5 geners
Antonella Nind - Presidente CUG INAIL o Eleonoa Da Pozzo, Clandia Mastini - Universita di

Responsabie progetto INAIL- UNIPL Pisa .
Salute ¢ vicressy ol lavors, una guestions anche o grnere Differenze di gewere ¢ chinical mials nel processo @i
approsazione del farmac

COORDINAMENTO SCIENTIFICO
Rira Biancheri, Silvia Cervia

o . i o Universiti di Pisa— Progetto TRIGGER

Rita Biancheri - Universita di Pisa

I progesss TRIGCER deliUsiversisd di Pisa: dalla

medicina i genere ailla progpesiiva dF genere in salive SEGRETERIA ORGANIZZATIVA

Anna Taglich
Email anna taglioliidlsp nnipi it
Tel 050 2212434

Stefania Landi, Clandia Casini, Clementina
Grordano - Universita di Pisa

Quapedali, salute ¢ penere. Come Uarchirertnra delle strtture
sanizarie fnfluisce sl ben-essere della pevsona

Ore 13,30 Pausa Pranzo

III Sessione Culture di salute ed ermenentiche di
g?f!?f'é

Ore 15,00

Coordinz Corrado Blandizz: - Unsrersita di Pisa

SEVERTH FRAMEWORK
PROCEAMME

2.3 Abstracs

Session 1
Female Careers

Work-ife interfacein earlystagecareers The case akesearcherfellowships

Rossella BozzonGARCIA Projedtniversiy of Trento

The GARCIA Project is concerned with the implementation of actions in European
Universities and research centré® promote a gender culture and combat gender
stereotypes and discriminations. By taking into account the organisaiimo$ved but also

their broader national context, this project aims to develop and maintain research potential
and the skills of bothwomen and men researchers, in order to sustain the quality of their
working conditions. Particular attention is given to the early stages of academic and
scientific carees. The project focuses on both STEM and SSH disciplines to assure that the
aim of transforming academia and researtito a more gender equal environment can be
extended to all levels of the institution by putting into practice the best systemic
organisational approaches. Macro, meso and micro level analyses will be followed by the
implementation of action plans, which arlecusedmainly on: gender regimes; awareness

raisingabout gendered practices; gender ediig in management and decisiemaking; the
phenomenon othe Leaky Pipeline; the implicit gendered subtexts in evaluating excellence.

UNIPI Pageb
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Time for career and time for organization: a comparison between male and female paths
Viviana Meschittg TRIGGER ProjeBirkbeck, University of London

This research focuses oareer trajectories andhe experience of Birkbe€kacademic and
professional staff, with a focus on gender differences. Literature highlights that horizontal
and vertical segregation in universities persist, and are deeply rooted in organisational
structures. To better understand how individual career choices and imgréonditions
interplay with the overarching organisational structure at Birkbeck, research applying more
in-depth mehods (interviews, focus groups and observatiows)s conducted in2014 and
2015. The findings highlight that differences between women and men exist, especially in
relation to the management of their workload and to the tasks they are in charge of. Also,
women are still subject to subtle discrimination and stereotypkat tundermine their
professional role and image. Overall, these reswdtpiireinterventions at different levels of

an organisation: the micro level where tasks and workloads are negotiated, and the sites
where strategic decisions are made; also, it isgssary to raise awareness on gender issues
at all levels and to pustor cultural change.

Gender andcientificcareers in University

Daniela Falcinelli e Camilla GaiasgBTAGEBroject,Universita Statale di Milano

The STAGES project has beenceived with the general aim of leaving the logic of pilot
projects behind and launching structural change strategies addressing the many and
interconnected layers of the problem of gender inequality in science from an integrated
perspective, deeply inWa@ng human resources management in research institutions,
modifying and gendering its basic tenets. The 5 Reseastitutes/Universities involvedre
implementing a seifailored action plan, implementing activities in 3 strategic areas:
Womentriendly environment, Gendet g N a4 O0OASy OS>z 22YSyQa f
These activities include, inter alia: awarenesising initiatives in high level institutional
bodies; training modules on gender equality for internal decisiakers; mentoring
programmesfor young women scientists; actions to enhance the visibility of women
scientists; updated management and research assessment standards; course content
development; leadership development; welike balance measures; gender quotas in
committees; promotiorand retention policies.

Beyond the glass ceiling: an evideiased deconstruction of stereotypes about women's
scientific careers

llenia Picardand Maria Carmela Agodi, ENOVATE Projetiniversita Federico, INaples

The GENOVATE project seeks to ensure equal opportunities for women and men by
encouraging a more gendeompetent management in research, innovation and scientific

decisionmaking bodies, with a particular focus on universitiesthis regard, some key
factors to be considered are: 1. STEM disciplines face different challenges with respect to
social sciences/humanities or medicine/health. 2. Institutions all across Europe are

St
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embedded in different systems and cultures. 3. Institutwide factors play an impeant

role in determining the way in which gender equality issare dealt with.

The data about the perception of gender gaps are also crucial in planning concrete actions.
Thus by adopting tools borrowed froraocial research methodology, we also exptbthe
gender climateof selfassessment to evaluate working environments and culture for female
academic researchers. What emerges is that the gendered nature of academic
environmentscomprisesimited networking activities for women and limited opportues

to focus on their own career development goals.

Work-life interface at theJniversity of Florenc®&alance or conflict?

Silvana Salvirg University of Florence

This contribution is focused on two main topics: firstly, to study the possible differegces
under equal structural conditionsof career progression between women and men in the
context of a large University, such as the University of Florence and, sectmdiiieck
whether, among the factors of differences, the care of children and housewives in general

mostly dependent on womenconstitute a major obstacle to women's careers, today more
GKFrYy SOSNE O2yYyRAUAZ2YSR 0@ bR 2natodal I&@ arkll NOK b
especially, international level. Firstly, veball provide an overview of the teaching staff
structure of the University of Florence and, in particular, dwell on the characteristics by
gender. Secondly, wehallintroduce the surveyecently carried out on the professional and

family life histories of the faculty (with or without tenurejescibing the questionnaire and

the initial results. Finally, weshall discuss the next steps of the study considering the
perspective of the lifecourse through the Event History Analysis technique. The idea is to

test whether careers are conditioned by family and child care and if women face more
constraints than men do.

Thedatabased 2 2 YSVY A Vior codthdwsd&itoring of scientific careersit Pisa

University
Foga Giannotti ISTICNR, Pisa

Please refer to th contents already included ineliverablel.8, 31 OctobeR016.

Scientific careers and leaking processes: the University of Pisa asstudyse
Silvia CerviaTRIGGER Project, UniversitPisa
The exclusion dynamics exacerbating the progressive loss of female talent in academia have

been analysedand interpreted in international literature from different perspectives
associated with all three levels of sociological observation (micro, meso and macro). Once
the discrimination processes of each analytical level are isolated, we can move beyond the
artificiality of such a separation and restore the complexity of reality. This contribution
intends to highlight the potential of the perspectives to recover a holistic interpretative key
by using the case study methodology. The analysis of the referaecature is aimed at

UNIPI Page7
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highlighting both the progress made and the unexplored areas. An analysis of the results
allows us to grasp the inextricable link among individual, relational/organizational and
contextual processes, as well as the cumulative and sdeaireffects arising during their
interaction. The path undertaken has allowed us to identify a process by which the
consolidated expulsion mechanisms can be replaced with other mechanisms with the same
polarity but characterized by a greater potential foovocation.

WISE4ALIEemale perspective for social innovation

Valentina ZoccaliSustainable Communication AISBL Bruxelles + Gideitaratoria

WISE4ALL is an initiative of-cation and empowerment, aimed at fostering the debate
between technological and social innovation, economy and industry by engaging female
opinion leaders in the discussion difjitalizatiorrelated topics. The specific objectives are:

1. Bring together women from different EU countries to identify a common sasiahvand

work on joint pojects, both at a national an&uropean level. 2. Expand research and
analysis on female participation bgeasuringthe impact 3. Provide high qualitgkillsin

social innovation and gender issues. 4. Support the EU Commissmpeim innovation
strategies. 5. Support the EU Commission in developing new policies, programmes and
initiatives. The first document produced with the supporttioé Scientific Committee is the
Memorandum of Understanding (Official MoU). TheWwascreated to formalise the
partnership and clarify common objectives and activities and to establish and maintain links
with the EU institutions and other organisations working in the field of social innovation.

Does the gender composition of Scientific Commesteatter?

Mauro Sylos LabiriUniversiy of Pisa

A larger presence of women in scientific committees is frequently defended in policy
discussions. This research contributes to this debate by providing a comprehensive and
a2a0SYILGAO lylrtfteara 2F GKS AYLIOG 2F aOASyGuaAT¥
In this contribution we have analysghow a larger presence of female evaluators affects
committee decisiormaking using information on 100,000 applications to associate and full
professorships in Italy and Spain. These applications were assessed by §00Mlya
selected evaluators. A larger number of women in evaluation committees does not increase
neither the quantitynor the quality of female candidates who qualify. Information from
individual voting reports suggests that female evaluators are not significantly more
favorable towards female candidates. At the same time, male evaluators become less
favorable towards femle candidates as soon as a female evaluator joins the committee.

Session 2
Training and Research inédicine

UNIPI Page3
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LawProposalm.o c kK 1 P @A AA2Yya (2 LINPY2(GS 3ISYRSNJ YSR
Hon. Paola Boldrin Italian Chamber of Deputies

Law proposl no.36/03 startswith the observation of how the development of medicine

took place through studies conducted almost exclusively on men, based on the wrong
scientific convition that the body ofawoman is like that o& man, with the only difference

being tre sexorgans It isunderstandabletherefore, how the concepts of sex and gender

are often improperly overla)LIS RY 6 A (i K wekn®anihg Nifierent Bickgical and
physiological characteristics between males and females, while with the term "dgender

refer to a social construction of norms, behaviours that a given society considers

appropriate for men and women, referring tospecific historical momerdand culture. Law
proposal no.36/03 alsostates how sex and gender differences have a majoashpn the
incidence and course of diseases of all organs and all parts of the body, and often show
symptoms, clinical course, response to drugs and different outcomes in men and women,
while there are many differences between men and women with regardeglth that are

still unknown to the population.

From Gender Medicine to GeneRelatedMedicine
Giovannella Baggiq Universiy of Padua

Genderspecific medicine is the study of how diseases differ between men and women in
terms of prevention, clinical signs, therapeutic approach, prognosis, psychological and social
impact. Wewould like to point out some major issues in five fields: 1kRégtors, clinical
manifestations of cardiovascular diseases and the influence of drugs on CVa loa\af
gender differences; 2) Seglated differences in pharmacokinetics and pharmacodynamics
are also emerging. These differences have obvious relevanefficacy and side effext3)
Gender disparity in cancer inciden@ggressiveness and prognosis haeen observedn a
variety of cancers and, even if partially knovame underestimated in clinical practicand
treatment. 4) Clinical data suggest that men and women exhibit differences regarding the
epidemiology and the progressioof certain liver diseases, e.gutoimmune conditions,
genetic hemochromatosis, neascoholc steatohepatitis and chronic dgatitis C 5) If
Osteoporosis remains underestimated in women, patients' and physicians' awareness is
even lower for male osteoporosis. Thus, itngortant that weincrease our understanding

of the gender differencem diseases.

The new frontiers of biomedicasearch on gendeaelated medicine

Walter Malornig Director, Centre for Gender MedicitNgtional Institute of Health

In recent years, international institutions (WHO, WHO, CE, NIH) have stressed that Gender
Medicine represents a strategic goal fpublic health, and have formally requested that
attention to gender differences become standard practice in health policies. However, the
coordination of the various Italian and European activities in this area is still insufficient.

UNIPI Paged
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Gender Medicine was #refore madeby the Istituto Superiore di Sanitdlationallnstitute

of Health- IS one ofthe strategic objectives of its mission. Within this complexneavork,

we want to mention the enference organized by th€enter for Gender Medicine d§S,
whichaims to be an occasion to discuss the factors through which the differences related to
sex and gender influence the onset and the course of many illnesses at all stages of life of
the individual, as well as the response to treatment, and also an occa&siday the
foundations for the emergence of prevention, diagnosis, therapy and assistance programs
that take into account all of these differences.

Training in Medicine in Italian universities

Stefania Basili La SapienzaJniversity of Rome

The offical presentation of the TRIGGEPRj@ct to the Permanent Conference of Presidents

of the Singlecycle DegreeCourse in Medicine and Surgeay the Siena meeting of April
2016 was the first opportunityto discussand managethe issue ofgender medicine in
university education. Thanks to thsubsequentmeetings and ongoing efforts by the
TRIGGER team from the University of Pisa, the doment of the Conference itself took

the form of Billo ¢ k n dProdsyonsdn favour of thimplementation and spread ofe@der
Medicin€ = YR ARSYUAFTASR GKS ySSR G2 AyOf dzRS
Integrated Courses of the Master Degree Courses in Medicine and Surgery in order to give
the students thenecessary culture on this topidVith this bill, the aforemenioned
conference held in Rome on 12/12/2016 recommeddto all MDCs in Medicine and
Surgery to integrate and implement the individual MDCs with didactic activities relating to
Gender Medicine by inserting the Elementary Teaching Units pertinent to it artieng
specific objectives of the Course, starting from the 20078 academic year.

The institutional Agreement between Tuscamg the TRIGGERORCt to promotemedicine

for women

Anna Maria Celestj Coordinabr of the Regional Centre for Gender Healtld Medicine in
Tuscany

The Cente, establishedoy Regional Council Resolution.rl44 / 2014, and whose current
structure has been redefinelly Regional Council Resolutio.m96 / 2016 is included
among thefacilitiesof the Regional Clinical Governmentwibrks onthe followingroles 1)
connection and coordination of actions and initiatives iempénted by the Cemes
established at the local level and by the othsakeholders 2) promotion of healthcare
paths takig into account gender differences; 3) definition of awarengssing paths and
training of healthcare providers abougenderrelated factors; 4) dissemination of gender
health policies to reduce inequalities and guarantee respect for human rights; 5)
devdopment of research on risk factors and on primary and secondary prevention; 6)

promotion of prevention and early diagnosis; 7) development of innovative solutions for

UNIPI PagelO
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access to services; 8) collaboration with Tuscan university institutions; 9) promdtion o
training events; 10) collaboration witlEuropean institutions.

Health,empowermentt VR ljdz f A& 2 BondakeBdue & KR IIKE2 NE
Third Sector

Fortunata Ding Presided 2 F GKS ! 3a20AF A2y a{l fdziS3sDSySNB
oDonna e saluteé is a national projectresulting from the collaboration between three

i Sa 2

associations aimed at social and cultural promotienWoman to Be, Noidonne
TrePuntoZero, Salute & Gendeaind the Noidonne magazine. After the presentatmfrthe
project at the Italian Senate in June 2015, we held conferences, workshops, courses and
round tables in various Italian cities. We have involved institutions, universities, businesses,
healthcare and hospital organizations, research institutions, foundations and third sector
operators. The issues we have dealt with are: humanisation of healthcare and healthcare
spaces, prevention of typically female diseases, organizational wellbeing with a gender
perspective, gender balance in local health services, migrants and multipléruiistion,
gender medicine, gender educational practices, lifestyles, nutrition and-begi in all
stages of life, parenting, gender violenceconciliation of personal and professional Jife
training of health professionafsom a gender perspective.

Trade, access to medicine and gender medicine

Fulvio LucciniPatient Access HeadNovartis

For years,Novartis has been committetb developing a gender perspective in clinical
research and therapeutic approach. The awareness of diversity in drug metabolism between
the two sexesis a factor of extraordinary importance to ensure every patient therapeutic

appropriateness. In Italy, Nouas conducted the first tidy based on a gender approach,
the Gender Attention study, focused on gender differences from a tolerability point of view
in patients with psoriasis. Furthermore, various analyseseming about 10,000 patients
with different pathologies are still underway amdll be publishedsoon

Alsg A 1 Q& ¢ 2 Niatkwe Yidvél puy tBgethera pharmaceeconomics project that
evaluates the economic consequences of poor therapeutic appropriatemegbe health
system. It is in this arethat Novartis works and is a sponsor of the Italian dauof Gender
Specific Medicinea "platform™ that aims to give more and more importance not only to the
innovation of therapeutic treatments, but also to the sustainabibfythe health system
whichis fundamentaboth for health institutions and foprivate companies

Institutional synergies for the diffusion of gender medicine

Anna Maria Giammariolf National Institute of Health

Since the 1980s, researchdrave begurto realize that health cabe influenced by gender
related aspects, such as so@oconomic status and cultural roles. Thus, the awareness that

men and womercan besubject to the same pathologiesill present significant differences
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in terms of onset, progression, response to treatmns and prognosis of many diseases. The
workshop held in Rome in 201®rganized at the Italian National Institute of Heal®S, by

the ISS Department of Environment and Primary Prevention and the Latium INAIL
represented an important opportunity foexchanging experiences on the implementation

of Italian Legislative Decreewn81/2008(Act on health and safetiyn the workplace). Article

HyS Ay FIF0OGTE AYGNBRAzZOSR &a2YS yS¢g StSYSyida
protection not limited to pregnacy, postpartum and lactation but with particular attention

to the risks connected with gender differences both from the physical and psychosocial
points of view. However, the indications related to these issues, repeatedly reported in the
Legislative Decee81 (Articls 1, 28, 40), are not always easy to apply

Health and Safety at work @sgenderrelatedissue

Antonella Nincg CUG INAIBresident]NAIL= UNIPIProject Leader

With the Occupational Health and Safety Act (Legislative Decree 81/2608)recognizes
gender as avayto ensure equal protection for men and women at work. In the four years
sincethe adoptionof this decree, wéhaveidentified an evidendifficulty in translaing this
theoryinto practice.

Due to this delay, the Regional Directorattd NAILin Tuscanyin an attemptto prevent tha

this part of the lawrelatedto genderremain unimplementedhas promoteda studyon this
subject. Within this frameork, the presentation aims, tbugh a compaison with the
literature and a coherent definition of the key concepts of the legislative decree, to provide
a useful recommendation for a resech design that should be botheoretically aware and
empirically oriented, in view of theanspositionof the OccupationaHealth andSafety Act
into caherentguidelines.

The TRIGGERokCt atthe University of Pisa: from gender medicine to a gender perspective
for health

Rita Biancherg Universiy of Pisa

This presentation focus on multidisciplinary research and studies in the medical field
developed at the University of Pisa within the Europ@&iGGERroject, and in particular

on the theoretical reflections at their basis. Referring to differdmoretical approaches,

we built an epistemological framework that allovisr the transition from gender medicine

to the use of this category in a multidimensional perspective of health. In particular, we
examinal the contributions of feminigand some othe paradigms related to the criticism

of scientific knowledge for a redefinition of our interpretive categories, enabling them to

assume the differences between men and women both from the biological and-socio

cultural points of view, thus consideringdlsexrelated factors and gendeelated factors.
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Session 3
Health culture andhe gender dimension

Gendetbased violencehe effects and responsdsr women's health?

Rita Biancherg Universiy of Pisa

This contribution tackles the subject of gendbased violence from a lessknown
perspective, that is from within the health sector. It analyses the phenomenon of gender
based violence which still today is "widespread and pervasivehrough a historicabnd
sociological lens, revealing the origins of female subordination in patriarchy, and in the rules
and asymmetry of power that discriminate against women in the public and private sectors.
Both a quantitative and qualitative analysis of the phenomenagrewcarried out. We
examined the human and social costs entailed, in addition to focusing on its significant
impact on health. We also assessed the plausible causes and any possible solutions to the
problem. Lastly, we looked at the gendeaised approach ithe health sector, in particular

the "Codice Rosa" introduced in Tuscany. This "Pink Tag" is used in an advanced triage
system for victims of abus@he model implies a concrete mergafr the social and health
sectors and a mukdlisciplinary interpretatn.

The relationships between psychosocial factors aadcular stiffnesshypertensionas a
model for a multidisciplinary approach to gender differences

Rosa Maria Brunq Universiy of Pisa

Ischemic heart disease represents a major cause of mortaditly in men and in women. In
addition to traditional cardiovascular risk factors, emerging evidence suggest
psychosocial factors, including depression, worknd maritatrelated stress, low
socioeconomic status, are linked with cardiovascular diseasé hypertension. This
association seems to bgreaterin women than in men, but more studies are required to
demonstrate these findings, with potentially relevant clinical consequences. A
multidisciplinary approach is warranted to firmly establish théerof gender as an effect
modifier in the relationship between psychosocial factors and clinical outcomes such as
blood pressure.

Beyond the biological factors for understanding gender bia&uitism Spectrum Disorder
stereotypes and midiagnosis

Camilla Gegi Universiy of Pisa

Epidemiological studies have shown that Autism Spectrum Disorder (ASD) is about four
times more prevalent among males than in females. Such prevalence estimate has
prompted the hypothesis that the gap between males and d&a might rely not only on

biological factors but also on a geneldiased model of disease, meaning that ASD
knowledge and diagnostic tools might be tailorieda male model of ASD. Furthermore, if
several female cases of ASD are not recognised, theynare likely to be diagnosedas
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other mental conditions while seeking support and treatment. Mk is aimedat looking

beyondthe biological determinants of the differences between males and femelete

autistic spectrum, accounting for the male stereotype of ASD and for theliagsosis that
may follow among females.

Right to health, responsibility and gender issues

Dianora Polettg Universiy of Pisa

The birth of health damage ("danno biologiyadifferent from economic losses, was a deep
innovation for Italian rules on compensation for personal injuries since theeigidies.
These rules are still searching for a final settlement, because today there are many different
compensatory statutesaccording to the kind of injury. The "tables" and the equitable
compensation appear substantially "genderless". Precisely, only the "tables" to calculate
health damage for work accidents are distinguished according to the sex, while those used
for compens#éion of less serious damages caused by traffic accidents, also extended to
damages from medical malpractice, even ignore any difference between men and women
both in the medical evaluation of injury both in the legal identification of the quantum.
Scholarsand legal practitioners appear quite insensitive to the issue.

Gender differences ardinical trialsduring the process of approval of the drug

Eleonora Da PozzdJniversita di Pisa

In medicine, the term drug refers to any substance able to prevent or cure diseases. The
drug development is a lengthy, complex, and costly process, with a high degree of
uncertainty; during 15 years therapeutic development pipeline of 10,000 starting
compounds, just one drug is approved. This high rate of failure could reside in the use of in
vitro and in vivo models that only partially recapitulate a disorder, but some pitfalls can be
also linked to gender. Indeed, sex differences in drug absorption #whey have been

fI NBESfte RSAONAOSR® C2N) 6KSaS NBlFazyas Ay Qdna
guidelines. Currently, drugs have to be studied on subjects of both sexes before their final
approval. In Italy, AIFA has introduced additioregulations during the process of drug
authorization, concerning the amount of female population proportion involved in clinical
trials, and the need of sulnalysis by gender.

Health, gender and healthcare desigHow the architecturdeatures of the hed#hcare
facilitiesaffect the wellbeing of the person

Stefania Landi Universita di Pisa

The relationship between the architectural features of the healthcare facilities and the
LIS N& 2 y-leeig has Séeh extensively investigated in the recent decades, in order to

identify criteria for their humanization, according to the contemporary idea of health and
the centrality of the individual. While in the past centuries the typological evolution of
hosptals, reflected the evolution in the theoretical issues and the contemporary needs,
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today that correspondence rarely occurs. For this reason, it is necessary, on the one hand,
to refer to the good practices implemented internationally, and on the othendhao
continue to dwell on issues such as accessibility, livability and safety, aiming at the
development of practical solutions, with particular attention to the large amount of existing
healthcare facilities, and introducing an essential variableary ignored to date"which is

the gender of the individual.

Psychotropidrugs and daily life

Ambrogio SantambrogieUniversita degli Studi di Perugia

The text is the report of a qualitative research carried out in Umbria on the use of
psychotropic drugsn nonpathological situations, which do not concern mental illnesses.
Doctors, pharmacists and social workers have been interviewed. From the interviews, it
emerges a steep increase of the use of these drugs, regardless of age, gender and social
class. Tis consumption is generally aimed at coping with very common hardships, such as
anxiety, depression, various daily difficulties, etc. Doctors tend to give psychotropic drugs
rather easily, which can lead to addiction and/or to a ritual use. All of thevalseems to
confirm the hypothesis of a medicalization of daily life, a growing invasive presence of drugs

in our lives.

Local Network Governance in the Health Systems from a gender perspective

Silvia CerviaJniversita di Pisa

The Fourth World Conferenacen Women, held in Beijing, led to increased international

efforts to scale up gender mainstreaming across public policies, including health. From that
Y2YSyild 2y6FNRaAX GKSNB gl a AYyONBFaAy3a FGiSyaaz
agenda and on coidering gender as a determinant of health. This was not the case for

equality in the decisiomaking process. Although the international literature emphasizes
the importance of the process for the definition of gendensitive policies, and despite
official documents stressing this point, this issue remains in the shadows. The article aims to
offer an approach based on gender to analyse the different health governance assets. The
rules to accessing governance bodies and the rules for the compositioneoésig will be
considered as fundamental filters when defining policies and when assessing their effects on
gender.

Patients, doctors and therapeutic relationships in transformation
Giulia Mascagni Universita di Pisa
Referring to the theoretical paradigms of the doctor as an agent of social control and of the

doctor as a moral entrepreneur, this article tackles the (still relevant) theme of doctor
patient relations. The analysis focuses on existing social meaningseareptions of non
health; then it identifies, in the dynamics of communication and in the related mechanisms
of construction/ loss of trust, two key elements within the complex game which forms
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between male and female doctor and patient. A game of redagnof - and disregard forg

roles and requests and with different degrees of enforcement depending on gender; a game
where deepseated requirements for time and attention, of continuity in the process of
care, and of construction of trust relations arndlgelevant.

Corporate welfare and organizational health: what wwding and for whom?

Anna Tagliolt Universita di Pisa

The study addresses the topic of organizational health, by focusing on the role of corporate
welfare. The economic and social changes and the new risks deriving from public welfare
and from the increase of stress and insecurity conditions, both at Europedmational

level, makes the corporate welfare a relevant challenge for the social wellbeing. In detalils, it
can improve the psychophysical and social Wwelhg of individuals and working
communities as well as of the territories where firms operaterpOmte welfare can be
considered as an emerging strategy where gender represents a crucial analytic category for
reinterpreting the topic of occupational health and safety.
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