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Programme of the second two annual conferences for the presentation of
research activities undertaken by Women Physicians and Engineers at
UNIPI

1. Background and rationale
One of the primary objectives of the TRIGGER Project is to promote the genderisation of
research practices in science, specifically in the target fields of Engineering and Medicine.
As was highlighted in D1.4 (submitted on 30 December 2015) on the first two annual
conferences, the incremental process of the testing phase (Action 1.5.2) has been key to
enriching the programme with each edition.
Action 1.5.2 has allowed us to launch a fruitful, multi-disciplinary discussion in order to test
innovative research tools for the gendering of research procedures, which, at the moment,
are in different phases of implementation.
The TRIGGER Project supported a number of groups by offering its expertise on gender and,
in some cases, by funding or co-funding fellowships. We set up 2 groups for Medicine
(Internal Medicine and Psychiatry), 2 for Engineering (Pedestrian Behaviour and
Architectural Engineering), one in Biochemistry and Molecular Biology and one that crosses
both disciplines (Safety in the Workplace). In most cases, the support of the TRIGGER project
has come in the form of expertise and multidisciplinary exchange. Also, the funding from the
TRIGGER project had a crucial role in activating the research fields that are now a relevant
part of these work groups’ research activities.
The annual conferences were influenced by the aforementioned; indeed, they echo the
added value of the adopted research activities.
However, before entering into the merits of the contents of the two conferences, we deem
this to be an opportunity to increase institutional awareness about gender, which is a crucial
dimension for research and innovation. That is why we involve institutional stakeholders, to
give visibility to the agreement signed during the project and aimed at giving long-lasting
support to a gender approach in research contents and methods.
Both conferences also served to publicly award the winners for theses in medicine or
engineering with a gender-based approach. Thanks to our work and Action 1.5.2, awareness
about the crucial role of gender-related research for innovation has significantly increased,
as shown by the number of awards handed out. If during the first two years of the project
we are able to assign only one award per year and both in medicine, in 2016 and 2017 we
assigned 4 awards, two in medicine (Irene Borrelli and Alice Baldacci) and two in engineering
(Ortenzia Vito and Bertolini Carlo Alberto). Conferring these awards publicly during these
conferences, in the presence of local bodies, has meant greater visibility for the award,
created under the aegis of the TRIGGER Project.
UNIPI
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This Deliverable provides a summary for each of the conferences, the objectives, contents
and execution of same (see programmes and abstracts of the main presentations delivered),
together with a list of the participants (see the attendance lists for both events).

2. Third Annual Conference
2.1 Objectives
The third scientific conference, titled "Research, training and careers. Promoting gender
health: The TRIGGER Project", held on the 12th and 13th of December 2016 in the
conference hall of the Polo Piagge (one of the University’s campuses) was devoted entirely
to the activities developed in the project and across the project and focused on analysing
and promoting female scientific careers and gendering research contents and methods.
The first day of the conference examined the issue of gender inequality in women's
academic paths. During the session, the new database of the University of Pisa was
presented, a permanent resource for the University of Pisa to monitor scientific careers. On
the same day, the thesis prize-giving ceremony was held.
The second day was dedicated to training and research to promote gender health, through a
multidisciplinary approach that allows institutional synergies in the case of a non-neutral
view of medicine.
2.2 Programme
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2.3 Abstracts
Session 1
Female Careers
Work-life interface in early-stage careers. The case of researcher fellowships
Rossella Bozzon - GARCIA Project, University of Trento
The GARCIA Project is concerned with the implementation of actions in European
Universities and research centres to promote a gender culture and combat gender
stereotypes and discriminations. By taking into account the organisations involved, but also
their broader national context, this project aims to develop and maintain research potential
and the skills of both women and men researchers, in order to sustain the quality of their
working conditions. Particular attention is given to the early stages of academic and
scientific careers. The project focuses on both STEM and SSH disciplines to assure that the
aim of transforming academia and research into a more gender equal environment can be
extended to all levels of the institution by putting into practice the best systemic
organisational approaches. Macro, meso and micro level analyses will be followed by the
implementation of action plans, which are focused mainly on: gender regimes; awareness
raising about gendered practices; gender equality in management and decision-making; the
phenomenon of the Leaky Pipeline; the implicit gendered subtexts in evaluating excellence.
UNIPI
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Time for career and time for organization: a comparison between male and female paths
Viviana Meschitti – TRIGGER Project, Birkbeck, University of London
This research focuses on career trajectories and the experience of Birkbeck’s academic and
professional staff, with a focus on gender differences. Literature highlights that horizontal
and vertical segregation in universities persist, and are deeply rooted in organisational
structures. To better understand how individual career choices and working conditions
interplay with the overarching organisational structure at Birkbeck, research applying more
in-depth methods (interviews, focus groups and observations) was conducted in 2014 and
2015. The findings highlight that differences between women and men exist, especially in
relation to the management of their workload and to the tasks they are in charge of. Also,
women are still subject to subtle discrimination and stereotypes that undermine their
professional role and image. Overall, these results require interventions at different levels of
an organisation: the micro level where tasks and workloads are negotiated, and the sites
where strategic decisions are made; also, it is necessary to raise awareness on gender issues
at all levels and to push for cultural change.
Gender and scientific careers in University
Daniela Falcinelli e Camilla Gaiaschi – STAGES Project, Università Statale di Milano
The STAGES project has been conceived with the general aim of leaving the logic of pilot
projects behind and launching structural change strategies addressing the many and
interconnected layers of the problem of gender inequality in science from an integrated
perspective, deeply involving human resources management in research institutions,
modifying and gendering its basic tenets. The 5 Research Institutes/Universities involved are
implementing a self-tailored action plan, implementing activities in 3 strategic areas:
Women-friendly environment, Gender-aware science, Women’s leadership of science.
These activities include, inter alia: awareness-raising initiatives in high level institutional
bodies; training modules on gender equality for internal decision-makers; mentoring
programmes for young women scientists; actions to enhance the visibility of women
scientists; updated management and research assessment standards; course content
development; leadership development; work-life balance measures; gender quotas in
committees; promotion and retention policies.
Beyond the glass ceiling: an evidence-based deconstruction of stereotypes about women's
scientific careers
Ilenia Picardi and Maria Carmela Agodi, GENOVATE Project, Università Federico II, Naples
The GENOVATE project seeks to ensure equal opportunities for women and men by
encouraging a more gender-competent management in research, innovation and scientific
decision-making bodies, with a particular focus on universities. In this regard, some key
factors to be considered are: 1. STEM disciplines face different challenges with respect to
social sciences/humanities or medicine/health. 2. Institutions all across Europe are
UNIPI

Page 6

D.1.10 - Programme of the second two annual conferences

embedded in different systems and cultures. 3. Institution-wide factors play an important
role in determining the way in which gender equality issues are dealt with.
The data about the perception of gender gaps are also crucial in planning concrete actions.
Thus, by adopting tools borrowed from social research methodology, we also explored the
gender climate of self-assessment to evaluate working environments and culture for female
academic researchers. What emerges is that the gendered nature of academic
environments comprises limited networking activities for women and limited opportunities
to focus on their own career development goals.
Work-life interface at the University of Florence. Balance or conflict?
Silvana Salvini – University of Florence
This contribution is focused on two main topics: firstly, to study the possible differences –
under equal structural conditions - of career progression between women and men in the
context of a large University, such as the University of Florence and, secondly, to check
whether, among the factors of differences, the care of children and housewives in general mostly dependent on women - constitute a major obstacle to women's careers, today more
than ever, conditioned by "doing research" and by “exporting” it at national level and,
especially, international level. Firstly, we shall provide an overview of the teaching staff
structure of the University of Florence and, in particular, dwell on the characteristics by
gender. Secondly, we shall introduce the survey recently carried out on the professional and
family life histories of the faculty (with or without tenure), describing the questionnaire and
the initial results. Finally, we shall discuss the next steps of the study considering the
perspective of the life course through the Event History Analysis technique. The idea is to
test whether careers are conditioned by family and child care and if women face more
constraints than men do.
The database “Women in Science” for continuous monitoring of scientific careers at Pisa
University
Fosca Giannotti - ISTI-CNR, Pisa
Please refer to the contents already included in Deliverable 1.8, 31 October 2016.
Scientific careers and leaking processes: the University of Pisa as a case study
Silvia Cervia - TRIGGER Project, University of Pisa
The exclusion dynamics exacerbating the progressive loss of female talent in academia have
been analysed and interpreted in international literature from different perspectives
associated with all three levels of sociological observation (micro, meso and macro). Once
the discrimination processes of each analytical level are isolated, we can move beyond the
artificiality of such a separation and restore the complexity of reality. This contribution
intends to highlight the potential of the perspectives to recover a holistic interpretative key
by using the case study methodology. The analysis of the reference literature is aimed at
UNIPI
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highlighting both the progress made and the unexplored areas. An analysis of the results
allows us to grasp the inextricable link among individual, relational/organizational and
contextual processes, as well as the cumulative and recursive effects arising during their
interaction. The path undertaken has allowed us to identify a process by which the
consolidated expulsion mechanisms can be replaced with other mechanisms with the same
polarity but characterized by a greater potential for provocation.
WISE4ALL: Female perspective for social innovation
Valentina Zoccali - Sustainable Communication AISBL Bruxelles + Grazia - declaratoria
WISE4ALL is an initiative of co-creation and empowerment, aimed at fostering the debate
between technological and social innovation, economy and industry by engaging female
opinion leaders in the discussion of digitalization-related topics. The specific objectives are:
1. Bring together women from different EU countries to identify a common social vision and
work on joint projects, both at a national and European level. 2. Expand research and
analysis on female participation by measuring the impact. 3. Provide high quality skills in
social innovation and gender issues. 4. Support the EU Commission in open innovation
strategies. 5. Support the EU Commission in developing new policies, programmes and
initiatives. The first document produced with the support of the Scientific Committee is the
Memorandum of Understanding (Official MoU). The MoU was created to formalise the
partnership and clarify common objectives and activities and to establish and maintain links
with the EU institutions and other organisations working in the field of social innovation.
Does the gender composition of Scientific Committees matter?
Mauro Sylos Labini - University of Pisa
A larger presence of women in scientific committees is frequently defended in policy
discussions. This research contributes to this debate by providing a comprehensive and
systematic analysis of the impact of scientific committees’ gender composition.
In this contribution, we have analysed how a larger presence of female evaluators affects
committee decision-making using information on 100,000 applications to associate and full
professorships in Italy and Spain. These applications were assessed by 8,000 randomlyselected evaluators. A larger number of women in evaluation committees does not increase
neither the quantity nor the quality of female candidates who qualify. Information from
individual voting reports suggests that female evaluators are not significantly more
favorable towards female candidates. At the same time, male evaluators become less
favorable towards female candidates as soon as a female evaluator joins the committee.

Session 2
Training and Research in Medicine

UNIPI
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Law Proposal no. 36/03 “Provisions to promote gender medicine”
Hon. Paola Boldrini – Italian Chamber of Deputies
Law proposal no. 36/03 starts with the observation of how the development of medicine
took place through studies conducted almost exclusively on men, based on the wrong
scientific conviction that the body of a woman is like that of a man, with the only difference
being the sex organs. It is understandable, therefore, how the concepts of sex and gender
are often improperly overlapped: with the term “sex” we mean the different biological and
physiological characteristics between males and females, while with the term "gender" we
refer to a social construction of norms, behaviours that a given society considers
appropriate for men and women, referring to a specific historical moment and culture. Law
proposal no. 36/03 also states how sex and gender differences have a major impact on the
incidence and course of diseases of all organs and all parts of the body, and often show
symptoms, clinical course, response to drugs and different outcomes in men and women,
while there are many differences between men and women with regard to health that are
still unknown to the population.
From Gender Medicine to Gender-Related Medicine
Giovannella Baggio – University of Padua
Gender-specific medicine is the study of how diseases differ between men and women in
terms of prevention, clinical signs, therapeutic approach, prognosis, psychological and social
impact. We would like to point out some major issues in five fields: 1) Risk factors, clinical
manifestations of cardiovascular diseases and the influence of drugs on CVD have a lot of
gender differences; 2) Sex-related differences in pharmacokinetics and pharmacodynamics
are also emerging. These differences have obvious relevance to efficacy and side effects. 3)
Gender disparity in cancer incidence, aggressiveness and prognosis have been observed in a
variety of cancers and, even if partially known, are underestimated in clinical practice and
treatment. 4) Clinical data suggest that men and women exhibit differences regarding the
epidemiology and the progression of certain liver diseases, e.g. autoimmune conditions,
genetic hemochromatosis, non-alcoholic steatohepatitis and chronic Hepatitis C. 5) If
Osteoporosis remains underestimated in women, patients' and physicians' awareness is
even lower for male osteoporosis. Thus, it is important that we increase our understanding
of the gender differences in diseases.
The new frontiers of biomedical research on gender-related medicine
Walter Malorni – Director, Centre for Gender Medicine, National Institute of Health
In recent years, international institutions (WHO, WHO, CE, NIH) have stressed that Gender
Medicine represents a strategic goal for public health, and have formally requested that
attention to gender differences become standard practice in health policies. However, the
coordination of the various Italian and European activities in this area is still insufficient.
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Gender Medicine was therefore made by the Istituto Superiore di Sanità (National Institute
of Health - ISS) one of the strategic objectives of its mission. Within this complex framework,
we want to mention the conference organized by the Center for Gender Medicine of ISS,
which aims to be an occasion to discuss the factors through which the differences related to
sex and gender influence the onset and the course of many illnesses at all stages of life of
the individual, as well as the response to treatment, and also an occasion to lay the
foundations for the emergence of prevention, diagnosis, therapy and assistance programs
that take into account all of these differences.
Training in Medicine in Italian universities
Stefania Basili - La Sapienza, University of Rome
The official presentation of the TRIGGER Project to the Permanent Conference of Presidents
of the Single-cycle Degree Course in Medicine and Surgery at the Siena meeting of April
2016 was the first opportunity to discuss and manage the issue of gender medicine in
university education. Thanks to the subsequent meetings and ongoing efforts by the
TRIGGER team from the University of Pisa, the commitment of the Conference itself took
the form of Bill 36/03 on “Provisions in favour of the implementation and spread of Gender
Medicine”, and identified the need to include Gender Medicine transversally in the
Integrated Courses of the Master Degree Courses in Medicine and Surgery in order to give
the students the necessary culture on this topic. With this bill, the aforementioned
conference held in Rome on 12/12/2016 recommended to all MDCs in Medicine and
Surgery to integrate and implement the individual MDCs with didactic activities relating to
Gender Medicine by inserting the Elementary Teaching Units pertinent to it among the
specific objectives of the Course, starting from the 2017-2018 academic year.
The institutional Agreement between Tuscany and the TRIGGER Project to promote medicine
for women
Anna Maria Celesti – Coordinator of the Regional Centre for Gender Health and Medicine in
Tuscany
The Centre, established by Regional Council Resolution no. 144 / 2014, and whose current
structure has been redefined by Regional Council Resolution no. 496 / 2016, is included
among the facilities of the Regional Clinical Government. It works on the following roles: 1)
connection and coordination of actions and initiatives implemented by the Centres
established at the local level and by the other stakeholders; 2) promotion of healthcare
paths taking into account gender differences; 3) definition of awareness-raising paths and
training of healthcare providers about gender-related factors; 4) dissemination of gender
health policies to reduce inequalities and guarantee respect for human rights; 5)
development of research on risk factors and on primary and secondary prevention; 6)
promotion of prevention and early diagnosis; 7) development of innovative solutions for
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access to services; 8) collaboration with Tuscan university institutions; 9) promotion of
training events; 10) collaboration with European institutions.
Health, empowerment and quality of life: the project “Donna e Salute” and the role of the
Third Sector
Fortunata Dini – President of the Association “Salute&Genere”
“Donna e salute” is a national project resulting from the collaboration between three
associations aimed at social and cultural promotion - Woman to Be, Noidonne
TrePuntoZero, Salute & Gender - and the Noidonne magazine. After the presentation of the
project at the Italian Senate in June 2015, we held conferences, workshops, courses and
round tables in various Italian cities. We have involved institutions, universities, businesses,
healthcare and hospital organizations, research institutions, foundations and third sector
operators. The issues we have dealt with are: humanisation of healthcare and healthcare
spaces, prevention of typically female diseases, organizational wellbeing with a gender
perspective, gender balance in local health services, migrants and multiple discrimination,
gender medicine, gender educational practices, lifestyles, nutrition and well-being in all
stages of life, parenting, gender violence, reconciliation of personal and professional life,
training of health professionals from a gender perspective.
Trade, access to medicine and gender medicine
Fulvio Luccini - Patient Access Head - Novartis
For years, Novartis has been committed to developing a gender perspective in clinical
research and therapeutic approach. The awareness of diversity in drug metabolism between
the two sexes is a factor of extraordinary importance to ensure every patient therapeutic
appropriateness. In Italy, Novartis conducted the first study based on a gender approach,
the Gender Attention study, focused on gender differences from a tolerability point of view
in patients with psoriasis. Furthermore, various analyses concerning about 10,000 patients
with different pathologies are still underway and will be published soon.
Also, it’s worth noting that we have put together a pharmaco-economics project that
evaluates the economic consequences of poor therapeutic appropriateness on the health
system. It is in this area that Novartis works and is a sponsor of the Italian Journal of Gender
Specific Medicine, a "platform" that aims to give more and more importance not only to the
innovation of therapeutic treatments, but also to the sustainability of the health system
which is fundamental both for health institutions and for private companies.
Institutional synergies for the diffusion of gender medicine
Anna Maria Giammarioli – National Institute of Health
Since the 1980s, researchers have begun to realize that health can be influenced by genderrelated aspects, such as socio-economic status and cultural roles. Thus, the awareness that
men and women can be subject to the same pathologies will present significant differences
UNIPI
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in terms of onset, progression, response to treatments and prognosis of many diseases. The
workshop held in Rome in 2013 - organized at the Italian National Institute of Health-ISS, by
the ISS Department of Environment and Primary Prevention and the Latium INAIL represented an important opportunity for exchanging experiences on the implementation
of Italian Legislative Decree no. 81/2008 (Act on health and safety in the workplace). Article
28, in fact, introduced some new elements among which a new vision of women’s work
protection not limited to pregnancy, postpartum and lactation but with particular attention
to the risks connected with gender differences both from the physical and psychosocial
points of view. However, the indications related to these issues, repeatedly reported in the
Legislative Decree 81 (Articles 1, 28, 40), are not always easy to apply.
Health and Safety at work as a gender-related issue
Antonella Ninci – CUG INAIL President, INAIL- UNIPI Project Leader
With the Occupational Health and Safety Act (Legislative Decree 81/2008), Italy recognizes
gender as a way to ensure equal protection for men and women at work. In the four years
since the adoption of this decree, we have identified an evident difficulty in translating this
theory into practice.
Due to this delay, the Regional Directorate of INAIL in Tuscany, in an attempt to prevent that
this part of the law related to gender remain unimplemented, has promoted a study on this
subject. Within this framework, the presentation aims, through a comparison with the
literature and a coherent definition of the key concepts of the legislative decree, to provide
a useful recommendation for a research design that should be both theoretically aware and
empirically oriented, in view of the transposition of the Occupational Health and Safety Act
into coherent guidelines.
The TRIGGER Project at the University of Pisa: from gender medicine to a gender perspective
for health
Rita Biancheri – University of Pisa
This presentation focus on multidisciplinary research and studies in the medical field
developed at the University of Pisa within the European TRIGGER Project, and in particular,
on the theoretical reflections at their basis. Referring to different theoretical approaches,
we built an epistemological framework that allows for the transition from gender medicine
to the use of this category in a multidimensional perspective of health. In particular, we
examined the contributions of feminists and some of the paradigms related to the criticism
of scientific knowledge for a redefinition of our interpretive categories, enabling them to
assume the differences between men and women both from the biological and sociocultural points of view, thus considering the sex-related factors and gender-related factors.
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Session 3
Health culture and the gender dimension
Gender-based violence: the effects and responses for women's health?
Rita Biancheri – University of Pisa
This contribution tackles the subject of gender-based violence from a lesser-known
perspective, that is from within the health sector. It analyses the phenomenon of genderbased violence - which still today is "widespread and pervasive" - through a historical and
sociological lens, revealing the origins of female subordination in patriarchy, and in the rules
and asymmetry of power that discriminate against women in the public and private sectors.
Both a quantitative and qualitative analysis of the phenomenon were carried out. We
examined the human and social costs entailed, in addition to focusing on its significant
impact on health. We also assessed the plausible causes and any possible solutions to the
problem. Lastly, we looked at the gender-based approach in the health sector, in particular
the "Codice Rosa" introduced in Tuscany. This "Pink Tag" is used in an advanced triage
system for victims of abuse. The model implies a concrete merger of the social and health
sectors and a multi-disciplinary interpretation.
The relationships between psychosocial factors and vascular stiffness: hypertension as a
model for a multidisciplinary approach to gender differences
Rosa Maria Bruno – University of Pisa
Ischemic heart disease represents a major cause of mortality both in men and in women. In
addition to traditional cardiovascular risk factors, emerging evidence suggests that
psychosocial factors, including depression, work- and marital-related stress, low
socioeconomic status, are linked with cardiovascular disease and hypertension. This
association seems to be greater in women than in men, but more studies are required to
demonstrate these findings, with potentially relevant clinical consequences. A
multidisciplinary approach is warranted to firmly establish the role of gender as an effect
modifier in the relationship between psychosocial factors and clinical outcomes such as
blood pressure.
Beyond the biological factors for understanding gender bias in Autism Spectrum Disorder:
stereotypes and mis-diagnosis
Camilla Gesi – University of Pisa
Epidemiological studies have shown that Autism Spectrum Disorder (ASD) is about four
times more prevalent among males than in females. Such prevalence estimate has
prompted the hypothesis that the gap between males and females might rely not only on
biological factors but also on a gender-biased model of disease, meaning that ASD
knowledge and diagnostic tools might be tailored to a male model of ASD. Furthermore, if
several female cases of ASD are not recognised, they are more likely to be diagnosed as
UNIPI
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other mental conditions while seeking support and treatment. This work is aimed at looking
beyond the biological determinants of the differences between males and females in the
autistic spectrum, accounting for the male stereotype of ASD and for the mis-diagnosis that
may follow among females.
Right to health, responsibility and gender issues
Dianora Poletti – University of Pisa
The birth of health damage ("danno biologico"), different from economic losses, was a deep
innovation for Italian rules on compensation for personal injuries since the mid-eighties.
These rules are still searching for a final settlement, because today there are many different
compensatory statutes, according to the kind of injury. The "tables" and the equitable
compensation appear substantially "genderless". Precisely, only the "tables" to calculate
health damage for work accidents are distinguished according to the sex, while those used
for compensation of less serious damages caused by traffic accidents, also extended to
damages from medical malpractice, even ignore any difference between men and women
both in the medical evaluation of injury both in the legal identification of the quantum.
Scholars and legal practitioners appear quite insensitive to the issue.
Gender differences and clinical trials during the process of approval of the drug
Eleonora Da Pozzo - Università di Pisa
In medicine, the term drug refers to any substance able to prevent or cure diseases. The
drug development is a lengthy, complex, and costly process, with a high degree of
uncertainty; during 15 years therapeutic development pipeline of 10,000 starting
compounds, just one drug is approved. This high rate of failure could reside in the use of in
vitro and in vivo models that only partially recapitulate a disorder, but some pitfalls can be
also linked to gender. Indeed, sex differences in drug absorption and efficacy have been
largely described. For these reasons, in ’90s, the FDA issued the gender differences in drug
guidelines. Currently, drugs have to be studied on subjects of both sexes before their final
approval. In Italy, AIFA has introduced additional regulations during the process of drug
authorization, concerning the amount of female population proportion involved in clinical
trials, and the need of sub-analysis by gender.
Health, gender and healthcare design. How the architecture features of the healthcare
facilities affect the well-being of the person
Stefania Landi - Università di Pisa
The relationship between the architectural features of the healthcare facilities and the
person’s well-being has been extensively investigated in the recent decades, in order to
identify criteria for their humanization, according to the contemporary idea of health and
the centrality of the individual. While in the past centuries the typological evolution of
hospitals, reflected the evolution in the theoretical issues and the contemporary needs,
UNIPI
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today that correspondence rarely occurs. For this reason, it is necessary, on the one hand,
to refer to the good practices implemented internationally, and on the other hand, to
continue to dwell on issues such as accessibility, livability and safety, aiming at the
development of practical solutions, with particular attention to the large amount of existing
healthcare facilities, and introducing an essential variable -"nearly ignored to date -"which is
the gender of the individual.
Psychotropic drugs and daily life
Ambrogio Santambrogio - Università degli Studi di Perugia
The text is the report of a qualitative research carried out in Umbria on the use of
psychotropic drugs in non-pathological situations, which do not concern mental illnesses.
Doctors, pharmacists and social workers have been interviewed. From the interviews, it
emerges a steep increase of the use of these drugs, regardless of age, gender and social
class. This consumption is generally aimed at coping with very common hardships, such as
anxiety, depression, various daily difficulties, etc. Doctors tend to give psychotropic drugs
rather easily, which can lead to addiction and/or to a ritual use. All of the above seems to
confirm the hypothesis of a medicalization of daily life, a growing invasive presence of drugs
in our lives.
Local Network Governance in the Health Systems from a gender perspective
Silvia Cervia -Università di Pisa
The Fourth World Conference on Women, held in Beijing, led to increased international
efforts to scale up gender mainstreaming across public policies, including health. From that
moment onwards, there was increasing attention on the development of a women’s health
agenda and on considering gender as a determinant of health. This was not the case for
equality in the decision-making process. Although the international literature emphasizes
the importance of the process for the definition of gender-sensitive policies, and despite
official documents stressing this point, this issue remains in the shadows. The article aims to
offer an approach based on gender to analyse the different health governance assets. The
rules to accessing governance bodies and the rules for the composition of interests will be
considered as fundamental filters when defining policies and when assessing their effects on
gender.
Patients, doctors and therapeutic relationships in transformation
Giulia Mascagni - Università di Pisa
Referring to the theoretical paradigms of the doctor as an agent of social control and of the
doctor as a moral entrepreneur, this article tackles the (still relevant) theme of doctorpatient relations. The analysis focuses on existing social meanings and perceptions of nonhealth; then it identifies, in the dynamics of communication and in the related mechanisms
of construction/ loss of trust, two key elements within the complex game which forms
UNIPI
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between male and female doctor and patient. A game of recognition of - and disregard for-–
roles and requests and with different degrees of enforcement depending on gender; a game
where deep-seated requirements for time and attention, of continuity in the process of
care, and of construction of trust relations are still relevant.
Corporate welfare and organizational health: what well-being and for whom?
Anna Taglioli - Università di Pisa
The study addresses the topic of organizational health, by focusing on the role of corporate
welfare. The economic and social changes and the new risks deriving from public welfare
and from the increase of stress and insecurity conditions, both at European and national
level, makes the corporate welfare a relevant challenge for the social wellbeing. In details, it
can improve the psychophysical and social well-being of individuals and working
communities as well as of the territories where firms operate. Corporate welfare can be
considered as an emerging strategy where gender represents a crucial analytic category for
reinterpreting the topic of occupational health and safety.

2.4 Participants
Figure 1. A scanned copy of the attendance list for the 3rd annual conference, 12 December 2016
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Figure 2. A scanned copy of the attendance list for the 3rd annual conference, 13 December 2016
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3. Fourth Annual Conference
3.1 Objectives
The fourth and final annual conference titled: “Building health by thinking of gender. The
TRIGGER project: the institution, the careers, the research” has been held on December
11th and 12th, 2017, in the A Room of the Benedictine Complex.
Considering that it has been the final Conference we oriented-it in a more institutional way,
by involving the top-management at UNIPI level in order to consolidate our achievement
and to launch the sustainability phase.
The six sessions are aimed to give more visibility to the actions developed during the project
in the target departments and in the University as a whole, which have proved to be the
more faithful for introducing structural change in our Academy. We decided to give the flow
to our stakeholders in order to allow them to explain their experience and the achievement
gained from their point of view.
Of course this have been the perfect occasion to present the Sustainability Plan (2018-2023)
at the presence of the mains key actors for it implementation.
Also this years we consider as crucial to spend a session in order to present the results of
the multidisciplinary research oriented to introduce gender dimension in scientific research,
both for contents and methods. Health, in particular, has been approached with a
multidisciplinary approach through a revision of the epistemological statutes; thus
overcoming the bio-medical approach to favor the establishment of transversal research
groups.
The conference will be an opportunity to present the main results from the different areas
of study, as well as to account for the structural change triggered by the interventions
carried out, to improve equity in academic paths.
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3.2 Programme
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3.3 Abstracts
Session I
Gender perspective between training and research: the Engineering School
Teaching engineering by using gender approach
Alberto Landi, President of the interdeparmental school on engineering
To introduce his speech he considers the female contribution to the engineering knowledge
across the history, starting from Hypatia, and considering as, after she we need to jump
from the last decades of XIX sec (Clarke, Gilbreth, ecc.). The first Italian engineer who
graduate at University have been Emma Strada, who graduate in 1908 at the Polytechnic
University of Turin, and in 1950 the University of Pisa graduate the first female engineer
(Elena Iannuzzi).
Right now the female attendance in engineering course is still unequal. Even if the
percentage of female growth from the 19% in 2001 to 31% in 2015, but this percentage
come from very different situation: higher in managerial engineering and bio-engineering,
and very few in mechanical engineering.
In his concluding remarks highlights the cultural problem of this scarce participation,
considering as representation, language and concepts decline even today engineering as a
masculine domain.
Measures and strategies for changing: the enginnering path
Lucia Pallottino, Department of Information Engineering
She start her speech by presenting herself as delegated by the director of the department of
Information Engineering to equal opportunities, presenting this delegation as a results of
the TRIGGER project. Indeed this delegation attests the attention on female participation in
science, also by defining institutional agreement with the high school in Pisa, in order to
support an early socialization on engineer.
Gendering is now included in the road map of the department also in terms of gendering
contents and methods of research in electronic and computer science etc.
In order to better understand how laboratory practices and relationship can affect on
gender dimension and discouraging female participation, they are promoting a survey on
the same topic.
International perspectives and new strategies for change in engineering
Maria Sabrina Greco, Department of Information Engineering
By

using

genderd

innovation

as

main

source

of

her

speech

(http://genderedinnovations.stanford.edu/) she presents some cases, selected in order to
match the main research interest of the departments of engineering. In particular she
presents three cases: Exploring Markets for Assistive Technologies for the Elderly; Pregnant
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Crash Test Dummies: Rethinking Standards and Reference Models; Climate Change:
Analyzing Gender, and Factors Intersecting with Gender. A larger extract from the same
website have been distributed to participants in order to promote the knowledge of the
website as a source of inspiration.
European research and gender approach for research innovation
Giovanni Vozzi, Department of Information Engineering
In his speech he analyses the approach promoted in Horizon 2020 in order to support
gender balance in the research team, and for gendering contents and methods. He stressed
the relevance of this approach in order to maximize the social impact of research and to
promote innovation in different scientific fields.
The University as a cultural agency for gender equity
Alekos Garivalis, Student representative in the Concil of Engineering school
Starting from the attention on gender dimension in engineering, introduced by the TRIGGER
project, Garivalis, in his speech presents the results of the action of auto-reflexivity
promoted by the students at engineering.
In 2017 they launch a web-survey oriented to detect the perception of gender
discrimination and sexism during the class and courses at engineering. The results are
derived from the analysis of more than 500 answers and are presented in detail
disaggregated by gender. The main topics explored concern the reason of the persistence of
masculinization of engineering, the reason of their choice to study engineering, the negative
experiences or sexist practices.
Considering the results it seems to be very crucial to promote a cultural change in order to
overlap gender stereotypes and prejudices that at University level, at cultural level and at
relational level that seems to be very closed connected with, for example, the female
abandonment rates.
Sessione II
Structural changes and sustainability of the TRIGGER project
Gendering contents and methods of scientific research
Claudia Martini, Vice Rector for National Research
She introduce her speech by specifying that she utilize her disciplinary point of view in order
to highlight the very crucial relevance to develop a gender sensitive approach in research
contents and methods. Indeed she comes from pharmacology and in this field we are facing
nowadays the negative effects of gender neutral approach to drug development, in animal
models and clinical development and in drug prescriptions.
She has presented an overview on clinical syndromes and a documentation of the medical
and socioeconomic damage caused by gender specific adverse drug effects.
UNIPI
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By considering differences in pharmacokinetics she introduces the research path promoted
by the TRIGGER project that will be illustrated tomorrow by Eleonora Da Pozzo.
The sustainability Plan of the TRIGGER project in the University of Pisa
Silvia Cervia, Core Team TRIGGER, Department of Political Sciences
Silvia Cervia in her speech has illustrated the Sustainability Plan (2018-2023) of the TRIGGER
project contains as integrated plan for the continuation of the efforts begun with the
European Union’s TRIGGER Project and the research conducted in the period 2014-2017 at
the University of Pisa.
The first draft of the Sustainability Plan has been discussed both with the extended TRIGGER
project team (the so-called Internal Board, consisting of important stakeholders from the
departments of the university), the Delegate of the Rector for Gender Studies and Equal
Opportunities (Prof. Nicoletta de Francesco) and the Guarantee Committee at university
level (CUG), and (our external stakeholders) the Italian Network of Sisters Project, as they
are the key Actors in charge during the sustainability. In her speech she enter into the
merits of the process by which responsibility was shared among the institutional bodies
involved in the process as it is an important added value
The CUG’s role for the sustainability of the TRIGGER project
Elettra Stradella, CUG’s President
By introducing the collaboration between the Core Team of the TRIGGER project and the
CUG se enter into the merit of the Plan of Positive Action approved by the CUG, its approach
and aims. By presenting the most important nine actions, included in the sustainability plan
- Delegate of the Rector (1.1.1.), Satisfaction survey with existing services and integration
plan (1.2.1), Itinerant lectures on parental roles within the couple (1.2.2), Annual seminars
with Deans on career support (1.3.1), Annual training course on the leaky pipeline
phenomenon (1.3.2), Analysis of female careers and related awareness-raising activities
(1.4.1), Gender-oriented analysis on the administrative documents (1.4.2), Testing
innovative research tools for the gendering of research procedures (1.5.2), Permanent
teaching module for PhD courses (1.5.3), Annual competition for theses with a gendered
approach (1.5.4) and the Database of female scientists (1.6.1) - she has expound on the
requirements for sustainability for each area, by considering the institutional context and
role, by highlighting the coherence of the goals and practices required to ensure the
continuation of the action and by highlighting the resources required for the future.
Sessione III
Focusing careers
Femina academica, the difficult climb of women
Mirella Giannini, Department of Sociology University of Federico II Napoli
UNIPI
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The transformations that affected Higher Education in post-modern era have not eliminated
but only redesigned gender inequalities. The "solid" university, founded on a bureaucraticprofessional discourse that still survives in some national contexts, has contributed to the
formation of a neutral-masculine individual to whom feminist thought has long addressed
its criticism. When we analyse female careers in university we have to consider that, even if
university institutions have lost their monopoly and are increasingly subjected to market
pressures, the new emergence of managerial policies in most of the HE systems has
supported the myth of merit and competition with relevance influence on female careers.
By entering into the merit of the market that is not, by definition, fair and even the concepts
of merit, performance, the Giannini speech highlight as the quality or leadership are always
socially constructed and always connoted by a gender point of view. In her speech she
propose an interpretation of the transformations of leadership roles by analysing as some
women who find themselves acting at the specific level of middle management, which in
some ways represent an attempt to "move towards the new" and "the future".
The database “Women in Science” from TRIGGER project
Fosca Giannotti, ISTI-CNR Pisa
In her speech she introduces the database, by illustrating its source and main characteristics
(please refer to the contents already included in deliverable1.8, October 31th 2016). In her
concluding remark she presents the next step for the development of the database, after its
acquisition from the University of Pisa as a tool for monitoring careers.
Promote structural change for gender equity in science. The final guidelines from TRIGGER
project
Luciano d’Andrea, ASDO
Leveraging upon the outputs of the project and, in particular, by using the final guideline
from TRIGGER project d’Andrea introduce, from a general perspective, the results and the
acquisition reached from TRIGGER project and from the “sister projects” by using the
integrated elementary model of the process of change. He enters into the merit of the
contents of the four main components of this process, that have been conventionally
identified and operationally distinguished, being aware of the fact that in reality often they
tend to overlap.
Transformational agent is the component of the process in which a group of people (a
team) progressively becomes a transformational agent within its organisation, being
gradually more and more able to manage the complexity inherent in institutional change.
Activation and mobilisation affects the ways through which a gender action plan succeeds in
mobilising and involving other actors and individuals, achieving the consent, energy and
support necessary to trigger a process of change.

UNIPI

Page 28

D.1.10 - Programme of the second two annual conferences

Making an impact refers to the capacity of a gender action plan to actually alter existing
institutional arrangements, activating a process of change, which strongly depends on
factors and risks needing a constant observation.
Sustainability affects the ability of an action plan to activate mechanisms allowing it to keep
generating impacts after completion, not only formally securing organisational change, but
also introducing social levers of change ensuring a constant improvement of gender equality
in the long run.

Session IV
Gender-specific medicine in training and research at University level
This session is organized as a round table starting from the introducing presentation of
Giovannella Baggio (President of the National Center for Gender-specific medicine)
She introduce the topic, by illustrating as sender-specific medicine is the study of how
diseases differ between men and women in terms of prevention, clinical signs, therapeutic
approach, prognosis, psychological and social impact. It is a neglected dimension of
medicine.
In this review we like to point out some major issues in five enormous fields of medicine:
cardiovascular diseases (CVDs), pharmacology, oncology, liver diseases and osteoporosis.
CVDs have been studied in the last decades mainly in men, but they are the first cause of
mortality and disability in women. Risk factors for CVD have different impacts in men and
women; clinical manifestations of CVD and the influence of drugs on CVD have lot of gender
differences. Sex-related differences in pharmacokinetics and pharmacodynamics are also
emerging. These differences have obvious relevance to the efficacy and side effect profiles
of various medications in the two sexes. This evidence should be considered for drug
development as well as before starting any therapy. Gender disparity in cancer incidence,
aggressiveness and prognosis has been observed for a variety of cancers and, even if
partially known, is underestimated in clinical practice for the treatment of the major types
of cancer. It is necessary to systematize and encode all the known data for each type of
tumor on gender differences, to identify where this variable has to be considered for the
purposes of the prognosis, the choice of treatment and possible toxicity. Clinical data
suggest that men and women exhibit differences regarding the epidemiology and the
progression

of

certain

liver

diseases,

i.e.,

autoimmune

conditions,

genetic

hemochromatosis, non-alcoholic steatohepatitis and chronic hepatitis C. Numerous
hypotheses have been formulated to justify this sex imbalance including sex hormones,
reproductive and genetic factors. Nevertheless, none of these hypothesis has thus far
gathered enough convincing evidence and in most cases the evidence is conflicting.
Osteoporosis is an important public health problem both in women and men. On the whole,
far more epidemiologic, diagnostic and therapeutic studies have been carried out in women
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than in men. In clinical practice, if this disease remains underestimated in women, patients'
and physicians' awareness is even lower for male osteoporosis, for which diagnostic and
therapeutic strategies are at present less defined. In conclusion this review emphasizes the
urgency of basic science and clinical research to increase our understanding of the gender
differences of diseases.
The participants of the debate translate the suggestions provided by Giovannella Baggio, in
order to introduce this approach in the training course at University of Pisa, at degree level with Amelio Dolfi, President of the Course on Medicine and Surgery, and Lorenzo Ghiadoni,
President of the Course in Nursing and for PhD courses – with Fulvio Basolo, Director of the
PhD in Clinical Physiopathology, and Stefano Del Prato, Director of the PhD in Clinical and
Translational Sciences.

Session V
Research results in comparing and new projects
Prevention and treatment strategies in oncology: gender differences
Andrea Fontana, Department of Translational Research and New Technologies in Medicine
and Surgery
Gender difference in cancer susceptibility, incidence, prognosis and aggressiveness have
been observed for several types of cancer. Environmental and occupational exposures along
with hormonal and immunological differences may be responsible for the disparity between
males and females. Cancer immune surveillance, a recognized major physiological
mechanism against cancer development and progression, is largely sex-dependent with a
great activity in females respect to males. However, up today, no clinical trial evaluating
new drugs or treatment strategy have been performed in a gender-specific manner and our
knowledge derived from subgroup analysis, especially for what concerns women
population. In this review, the authors point out gender differences in cancer epidemiology,
response to treatments, toxicity and cance related side effects. Colorectal and lung cancers
will also described in order to underline the main gender differences.
Health and safety at work from a gender perspective
Rudy Foddis, Department of Translational Research and New Technologies in Medicine and
Surgery
A thorough and fully application of the principles of gender mainstreaming, in accordance
with the European Community guidelines, to the health and safety at work, implies the
systematic review of the whole prevention from the gendered point of view. This means
that both biology- and gender-based differences between male and female workers should
be conceived not only as determinants of health but also as factors affecting either
UNIPI
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positively or negatively the health and safety risk prevention. In this evolutionary cultural
step the role of the occupational physician is particularly important. In this paper we
propose some operative tools that can concretely implement gender perspective in all the
various areas of prevention, where the occupational physician has a leading, if not even
exclusive, role such as risk assessment, training and health medical surveillance.
Susceptibility to aneuploidy in young mothers of Down syndrome children.
Lucia Migliore, Department of Translational Research and New Technologies in Medicine
and Surgery
We recently observed an increased frequency of binucleated micronucleated lymphocytes
in women who had a Down syndrome (DS) child before 35 years of age and the fluorescence
in situ hybridization analysis revealed that micronuclei were mainly originating from
chromosomal malsegregation events, including chromosome 21 malsegregation. That study
indicated that women who have a DS child at a young age might have a genetic
predisposition to chromosome malsegregation in both somatic and germ line cells. Further
studies from our group confirmed increased chromosome damage in blood cells of women
who had a DS child at a young age and pointed to a possible role for polymorphisms in
folate-metabolizing genes in affecting both chromosome damage and DS risk. In the present
article, we review the most recent findings on mechanisms and risk factors for chromosome
21 nondisjunction that lead to DS. Multiple risk factors are likely involved in chromosome
nondisjunction; they act at different times in the meiotic process and can be of genetic or
environmental (epigenetic) origin. We also discuss the increased risk of developing
Alzheimer's disease (AD) later in life that was observed in women who had a DS child at a
young age. Studies performed in the last years that have shown that the brain is, in fact, a
complex genetic mosaic of aneuploid and euploid cells support the unified hypothesis trying
to relate DS, trisomy 21, and AD
Studying Menopause from a Gender perspective
Tommaso Simoncini, Department of Clinical and Experimental Medicine
Menopause is an inevitable component of ageing and encompasses the loss of ovarian
reproductive function, either occurring spontaneously or secondary to other conditions. It is
not yet possible to accurately predict the onset of menopause, especially early menopause,
to give women improved control of their fertility. The decline in ovarian oestrogen
production at menopause can cause physical symptoms that may be debilitating, including
hot flushes and night sweats, urogenital atrophy, sexual dysfunction, mood changes, bone
loss, and metabolic changes that predispose to cardiovascular disease and diabetes. The
individual experience of the menopause transition varies widely. Important influential
factors include the age at which menopause occurs, personal health and wellbeing, and
each woman's environment and culture. Management options range from lifestyle
assessment and intervention through to hormonal and non-hormonal pharmacotherapy,
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each of which has specific benefits and risks. Decisions about therapy for perimenopausal
and postmenopausal women depend on symptomatology, health status, immediate and
long-term health risks, personal life expectations, and the availability and cost of therapies.
More effective and safe therapies for the management of menopausal symptoms need to
be developed, particularly for women who have absolute contraindications to hormone
therapy
Gender-specific medicine e CDV disease
Stefano Taddei, Department of Clinical and Experimental Medicine
Although women believe that cancer is their most important health problem, around 50% of
women die for a cardiovascular disease. In addition, despite a different perception,
cardiovascular disease is more prevalent in women than in men. The reason for this
different incidence of cardiovascular disease between women and men is caused by the fact
that fertile woman is protected by estrogen against the development of cardiovascular
disease. In contrast, after menopause and the consequent decrease of plasma levels of
estrogen, cardiovascular risk in women drammatically increases and, as a consequence, it
causes the increase of the incidence of diseases such as myocardial infarction or stroke.
Unfortunately, at the present time, no sure information is available about the best practice
to prevent or cure cardiovascular disease in women. Most of therapeutical strategies derive
from study conducted mainly in men. Studies specifically dedicated to women are only
those aimed to evaluate the effect of estrogen replacement therapy on cardiovascular
events in post menopausal women and all these studies have produced negative results.
The hope for the future is that the new awareness of scientific community about the
relevance of cardiovascular disease in women lead to develop specific trials which might
give definitive answers for a more effective therapuetic approach.

Session VI
Gender related research promoted by the TRIGGER project
Chronic stress burden and early vascular aging in hypertension: role of gender.
Rosa Maria Bruno, Department of Clinical and Experimental Medicine
Among psychosocial factors, exposure to chronic stress is associated with increased
prevalence of cardiovascular diseases. This study is aimed at exploring whether chronic
stress is associated with early vascular aging in a cohort of individuals with essential
hypertension. Since psychosocial factors are hypothesized to play a greater role in the
pathophysiology of cardiovascular disease in women than in men, gender differences have
been explored.
In a cohort of hypertensive patients attending an evaluation for target organ damage in the
Outpatient Hypertension Unit, exposure to chronic stress was assessed by different
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questionnaires, including the Chronic Burden Scale (CBS). Carotid-femoral pulse wave
velocity (PWV), a marker of arterial stiffness and early vascular aging was assessed by
applanation tonometry.
125 hypertensive patients were enrolled (55.2% men, 56.7± 12.5 years, 88.5% treated).
Women showed higher values of CBS than men (1.42 ± 1.24 vs 0.59 ± 0.85, p=0.004). CBS
was significantly and independently associated with PWV, explaining 4% of its variance. The
stress domain most correlated with PWV was that one associated with social relationships
(9.4±4.0 vs 7.3±1.3 m/s, p=0.003). Interestingly, this association was present in women but
not in men.
Exposure to chronic stress, and in particular with stress associated with social relationships,
was associated with early vascular aging in hypertensive patients. The association was
present in women but not in men
In vitro study for analysing specific sex-related responses on stress

Eleonora Da Pozzo, Department of Pharmacia
The stress hormone cortisol has been recognized as a suppressor of inflammation and as a
coordinator of immune response. The ability of cortisol to modulate the inflammatory
mediator release in male and female populations is only partially clarified. The individual
hormonal status and physio-pathological conditions determine a complex environment in
which it is difficult to dissect the cortisol specific action on cell immune response. In this
study, the release of inflammatory mediators, following stress-mimicking treatments, as the
increasing cortisol concentrations, was investigated in in vitro models of human male and
female healthy lymphomonocytes (PBMCs) focusing the attention on specific sex-related
responses.
The cells were challenged with cortisol concentrations resembling the ones occurring in
both physiological and stressful conditions; the production of cytokines and other
inflammation molecules were determined.
In basal conditions, male PBMCs presented higher levels of pro-inflammatory molecules
such as IL-6, kynurenine, and NF-kB and IDO-1 mRNAs. The pro-inflammatory cytokine IL-8
had comparable levels in male and female cells, as did the anti-inflammatory cytokines, IL-4
and IL-10. Following acute stress, IL-6 and IL-8 levels were increased in male cells and were
not changed or decreased in female PBMCs. In contrast, IL-4 and IL-10 did not change in
male PBMCs, whereas these cytokines increased in female cells. Interestingly, kynurenine
levels were higher in female cells than in male cells.
All data together highlighted that acute stress affects male and female lymphomonocytes
differently, shifting the cytokine release in favour of pro-inflammatory patterns in male and
anti-inflammatory secretion profiles in female cells, opening the way to studying the
influences of also other inflammatory factors on these cells.
Gender and psychiatry: the autism spectrum manifestations from a gender perspective
UNIPI
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Camilla Gesi, Department of Clinical and Experimental Medicine
In order to contribute to the study of the autism spectrum manifestations from a gender
perspective the psychometric tool (Adult Autism Subthreshold Spectrum, AdAS Spectrum),
developed and validated during the first year of partnership with the TRIGGER project, has
been used to investigate the symptoms of autistic spectrum in two psychic disorders with
almost exclusively female prevalence: eating disorders (DCA) and borderline personality
disorder (DBP). As for DCA, data already present in the literature show high levels of autistic
traits in patients with anorexia nervosa (AN). Our study examined a broader range of DCAs,
including AN but also bulimia nervosa (BN) and binge eating disorder (BED), and compared
them with a control group. The results show that high levels of autistic traits are present in
all diagnostic categories taken into consideration when compared with healthy control
subjects. In addition, patients with exclusively restrictive food conduits (AN restricter) had
significantly higher levels of autistic symptoms than patients with binge eating behaviors
(AN binging / purging, BN, BED).
For what concerns the DBP, an affected clinical group has been compared to a group of
controls. Patients on DBP showed significantly higher levels of autistic traits. Furthermore,
the autistic symptoms correlated significantly with the diagnosis of DBP, even when the
correlation was controlled with the levels of affective symptoms.
Gender sensitive healthcare design. Challenges for the existing heritage
Stefania Landi, Department of Energy, Systems, Territory and Construction Engineering
This contribution gathers the results of a research carried out as part of the TRIGGER
project, concerning healthcare spaces and design. The first reflections concerned the
relationship between built environment and people, and the concept of humanisation of
hospitals. Firstly, the main national and international researches and experiences on this
topic were analysed. The attention has been focused, in particular, on the problem raised by
existing hospitals, and on how the criteria for the humanization hospitals - easy to apply to
the design of new hospitals - can be effectively applied also for the improvement of the
existing ones. The questionnaire conceived for patients was also presented: it is aimed in
particular at identifying the differences between men and women in terms of needs and
criticisms perceived in outpatient areas, identified as the first object of study, before
extending the analysis to hospitals as a whole.
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3.4 Participants
Figure 3. A scanned copy of the attendance list for the 4th annual conference, 11 December 2017
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Figure 4. A scanned copy of the attendance list for the 4th annual conference, 12 December 2017
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Annex 1 – Some pictures from the conferences
Figure 5. 12 December 2016: A photo of the panel of speakers

Figure 6. 12 December 2016: A photo of the audience
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Figure 7. 13 December 2016: A photograph of the day’s event

Figure 8. 11 December 2017: A photograph of the day’s event
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Figure 9. 12 December 2017: A photo of the panel of speakers

Figure 10. 12 December 2017: A photo of the audience
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