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Programme of the first two annual conferences for the presentation of research activities undertaken by women physicians and engineers at UNIPI

1. Background and rationale
One of the primary objectives of the TRIGGER Project is to promote the genderisation of
research practices in science, specifically in the target fields of Engineering and Medicine.
When this project was launched, the practices used by the Engineering Department of the
University of Pisa were identified as being gender-blind; the Medicine Department, on the
other hand, proved to be more gender-sensitive. It is worth mentioning that the Medicine and
Surgery programme included an optional course on gender and health, particularly health in
the workplace, held in collaboration with the INAIL (the Italian Workers' Compensation
Authority) of Tuscany, and oriented towards developing a strategy to promote gendersensitive health and safety at work. However, despite this openness, there is a tendency to
superimpose the concept of gender onto sex – too often seen as synonyms – and to limit the
considerations (best-case scenario) and studies identifying and highlighting bio-physiological
differences.
In light of the above, the first year of the project was dedicated entirely to detailing the
advantages resulting from the (correct) use of gender-oriented and gender-sensitive research
protocols. We even drew upon the indications provided in the regulations establishing Horizon
2020. In particular, a series of seminars were organised to highlight the importance attributed
by the EU to the issue, in order to guarantee more innovation and greater social impact. Our
journey ended at the end of 2014, with two days of training with one of the experts of “Yellow
Window”, Katrien Van Der Heyden. Based on the toolkit for gender-based research, the two
days allowed participating professors and researchers to learn about a new perspective, by
developing gender-sensitive research ideas and comparing them within homogeneous study
groups. They were also given the opportunity to consult a European expert on genderisation.
Since then, we have launched a fruitful multi-disciplinary discussion, leading to a series of
research activities, which, at the moment, are in different phases of implementation.
The annual conferences have been influenced by the aforementioned; indeed, they echo the
added value brought by the research activities implemented. The first conference, which was
organised at the end of 2014 after the training days held by “Yellow Window”, focused on the
single, gender-based course introduced in the Medicine Department. Despite being open to
issues of a transversal nature that are linked to female presence in science, the course had
only one angle to it. The second conference, on the other hand, which was organised at the
end of 2015, reflected the developments in genderisation promoted by the TRIGGER Project.
It proposed more areas of research in both target fields.
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Both conferences also served to publicly acclaim the winners for their thesis in medicine or
engineering with a gender-based approach. Once again, the different approaches to the topic
of gender in the two fields meant that only theses in medicine could be awarded. However,
thanks to the work initiated in the Department of Engineering, the groundwork has now
hopefully been laid to be able to award a thesis in engineering in the next 2 years. Conferring
these awards publicly during these conferences, in the presence of local bodies, has meant
greater visibility for the award, created under the aegis of the TRIGGER Project.
This Deliverable provides a summary, for each of the conferences, of the objectives, contents
and execution of same (see programmes and abstracts of the main presentations delivered),
together with a list of the participants (see the attendance lists for both events).

2. First Annual Conference
2.1 Objectives
The aim of the first annual conference was to present a single, gender-sensitive research path
adopted in the target departments. For this reason, a programme was created that was open
to the different perspectives working together within the project entitled “Health and safety
in the workplace. A gender-based perspective”.
We therefore decided to also involve a colleague from the University of Florence who, in the
framework of a research project analysing the effects of job insecurity on people’s health,
identified the need to delve deeper into the differences between genders, often perceived as
an additional explanatory factor.
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2.2 Programme
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2.3 Abstracts
Health promotion at workplace from a gender prospective
Rudy Foddis, Università di Pisa (rudy.foddis@unipi.it)
The gender issue is an emerging topic in occupational medicine, although still not sufficiently
explored in the medical literature nor addressed by an appropriate Occupational Health and
Safety (OH&S) legislation. The “classic mono-causal occupational disease” is nearly
disappeared, replaced by the more and more frequent multi-factorial so-called “work-related
diseases”. These can be caused by a variable combination both of occupational and nonoccupational factors. This change in the occupational diseases scenario requires a new
multidisciplinary approach to the workplace prevention strategy, involving all different
aspects of science, technology and policy. The adoption of gender as a new category of
scientific investigation implies a novel holistic approach to research, based on the
contamination and partially integration of the epistemological statutes and research
methodologies of different scientific disciplines, also in order to support policy with more
practical and effective instruments and knowledge. On the other hand, more efforts should
be made to integrate public health care, OH&S policy with social welfare. Here the authors
discuss about the implementation of the “gender-parameter” in some aspects of the OH&S
Italian legislation, recently introduced by the 81/08 law, and briefly report on the state of the
art of occupational medical literature with regard to gender differences.
The need for a multidisciplinary approach in assessing the risks arising from the "double
presence" of women
AnnaLaura Carducci (annalaura.carducci@unipi.it)
The increase in female employment and the social changes that women have been subject
to, in recent decades, have brought to light the real need of having to consider the variable
"double presence" in the context of health protection. The presence of the woman, both in
work activities and in domestic ones, involves in most cases an overload of work that often is
easily correlated with the onset of certain diseases. In fact, the "double presence" exposes
women workers to risk factors that are cumulative or synergistic, comparing them to the
employment ones, due in most cases to an unequal distribution man / woman between
domestic and family loads. Women often show greater dedication to housework and child
care than men, because, in spite of themselves, in most cases, they are the main reference
for the informal network in family help. The need to reconcile work with the needs of nursing
home and the family is, in many studies, an element that increases the risk of disease,
particularly musculoskeletal, cardiovascular and mental. Thus it is clear that merely
considering risks only by relying on the “paid” work environment may be insufficient because
you need to complete the picture of occupational exposures with the contribution arising
from the analysis of the roles and activities in the domestic sphere. All this is to properly
identify and assess the risk of developing work-related diseases in men and women.In this
UNIPI
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perspective, it assumes utmost importance to be able to combine epidemiological data with
the strictly social ones in order to identify possible risk factors to be kept in mind during the
evaluation and adopt such a multidisciplinary approach to analyze the risks related to
exposure at work and home. Through this analysis we will explain the main findings in the
scientific literature, thus confirming the need to consider the whole "life context" and the
roles that both genders play in the family and the workplace, for the effective health
protection and well-being of all.
A gender dimension in the Italian legislation concerning the protection and promotion health
and safety at work
Fabiola Fontana, Università di Pisa (fabiola.fontana@med.unipi.it)
The Legislative Decree no. 81/2008 “Consolidated Act on protection of health and safety at
work”, the current Italian regulations concerning the protection of health and safety at work,
introduced the “gender issue” in the risk assessment at the workplaces.
The gender become important aspects to be considered in order to ensure uniformity of
protection for female and male workers throughout the country through the respect of the
essential levels of benefits relating to civil and social rights (article no. 1)
Furthermore the article no. 28 of the Legislative Decree no. 81/2008 for the first time
introduced in the risk evaluation required by the employer the gender issue, as a new vision
of women’s work protection not limited to pregnancy, postpartum and lactation, but with
particular attention to the risks connected with gender differences.
Including the gender differences issue in the risk evaluation is a complicated operation. It is
necessary to consider several factors, not only the traditional risks in the different work
situation, but also all the conflicts between work and life, the workplace discrimination, the
difference terms and conditions of employment between man and woman.
Hence the need for an analysis of the Italian legislation referring work and life balance,
discrimination and gender equality is particularly relevant.
Is temporary employment damaging to health? A longitudinal study on Italian workers
Silvana Salvini, Università di Firenze (salvini@disia.unifi.it)
Working conditions have changed dramatically over recent decades in all the countries of
European Union: permanent full-time employment characterized by job security and a stable
salary is replaced more and more by temporary work, apprenticeship contracts, casual jobs
and part-time work. The consequences of these changes on the general well-being of workers
and their health represent an increasingly important path of inquiry.
We add to the debate by answering the question: are Italian workers on temporary contracts
more likely to suffer from poor health than those with permanent jobs? Our analysis is based
on a sample of men and women aged 16–64 coming from the Italian longitudinal survey
2007–2010 of the European Union Statistics on Income and Living Conditions. We use the

UNIPI

Page 7

D.1.4 - Programme of the first two annual conferences

method of inverse-probability-of-treatment weights to estimate the causal effect of temporary work on self-rated health, controlling for selection effects.
Our major findings can be summarized as follows: firstly, we show a negative association between temporary employment and health that results from a statistical causal effect in the
work-to-health direction, and does not trivially derive from a selection of healthier individuals
in the group of people who find permanent jobs (selection effect). Secondly, we find that
temporary employment becomes particularly negative for the individual's health when it is
prolonged over time. Thirdly, whereas temporary employment does not entail significant adverse consequences for men, the link between temporary employment and health is strongly
harmful for Italian women.

2.4 Participants
Initially, the conference was meant to be held on 12 December 2014, from 9:30 to 13:30, but
we were forced to find another day, due to the National Strike called by the Italian Trade
Union of Public Works. The strike had been planned for 5 December, but one week earlier,
the date was changed to 12 December. We therefore moved the conference to 18 December.
Unfortunately, no other date could be set, because of the high number of strikes called by
different trade unions in that period and because of the Christmas holidays. This had a
negative impact on participation. We only registered 15 participants, most of them from
UNIPI, rather than local institutions.
Figure 1: Scanned copy of attendance list for first annual conference
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3. Second Annual Conference
3.1 Objectives
The second annual conference benefitted from the pluralisation of gender-based research
promoted and supported by the TRIGGER Project. The programme was therefore richer and
articulated the gender perspective in both target departments. The presentations revealed
the progress in research currently underway, but it was decided that giving visibility to both
sexes would be useful, in order to underline the wealth and usefulness the gender perspective
brings to the different phases in research.
The plethora of contents allowed us to structure our programme better: the morning session
of the conference had a historical and diachronic focus, during which historical, statistical and
economic perspectives were used to illustrate the asymmetries and obstacles faced by
women in scientific careers (although based on data from international literature, our aim
was to focus our analysis as much as possible on the data gathered via the TRIGGER Project
from the University of Pisa, with a view to self-reflection). The afternoon session was
dedicated entirely to the illustration of gender-sensitive research in both medicine and
engineering.
A collection of works dedicated to gender analysis was also presented during the conference.
Our intention was to open it to a broader public and to improve the reach of the conference.
For strategic reasons, the second conference was scheduled, in agreement with the Delegate
of the Rector in Gender Studies & Equal Opportunities (Prof. Nicoletta De Francesco), to be
UNIPI
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held during the 3 days the University dedicated to the memory of Ada Lovelace Byron,
marking 200 years since her birth. This was done to ensure greater visibility for the event and
as proof of the University’s interest in the TRIGGER Project. Indeed, the 3-day celebration was
the result of the desire to honour a great woman of science, whose scientific stature remained
hidden and in the shadows for a very long time.

3.2 Programme
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3.3 Abstracts
Academic and family careers. The first results of the survey carried out on the staff of
University of Florence
Silvana Salvini, Università di Firenze (salvini@disia.unifi.it)
Introduction: The research is divided into two phases: the first, to study the possible
difference - in the same structural conditions - including the career progression of women
and men, in a large university like that of Florence. The second, to determine whether, among
the factors of the differences, the care of children and families in general, which is always a
problem of women, is a major obstacle in the career of women, now more than ever
influenced by "doing research" displaying the results on the national and especially
international. The research hypotheses is about gender: a fundamental difference is expected
in the career progression of women and men, taking into account the structure and behavior
of family members. The study, as well as to investigate whether and how the "glass ceiling"
has been and is still an obstacle to academic careers of women, aims to build a grid of
"affirmative actions" for the purposes of operational proposals.
Data and methods: To answer these questions, we have carried out a survey on the academic
staff of the University of Florence with the technique CAWI (LimeSurvey package) through a
structured questionnaire. We have collected the characteristics of the respondent, partner,
family life (history of unions and children, child care, roles of the partners in the management
of domestic life, and so on), to be related to the intensity and timing of careers. The
UNIPI
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methodology used consists in the structural and descriptive analysis, with a look at the roles
according to gender, and the examination of the association between careers and family. To
this end, we used techniques of life tables and models of Event History Analysis (EHA) with
the aim of evaluating the changes of status. Data collection in the approach of the life course
allows to evaluate the effects on the career progression of the constraints of family life, in a
gender perspective
Preliminary results: The entry in the state of researcher shows no significant gender
differences. The areas of scientific and technological research have higher intensities,
especially compared to the biomedical. The gender impacts instead on timing and intensity
with which people become an associate professor (anticipated for men). Even the area brings
weak differences on the probability of passage. The biomedical area is the less favored, while
science and technology are slightly favored. In the transition to full professor gender affects
timing (women take longer to become full professor) and intensity (the smaller the proportion
who "passes" to that role). The research area has no statistically significant differences. The
EHA models allow us to see if previous results are confirmed in a multidimensional and
longitudinal optic, by checking for all the individual characteristics and at the same time taking
into account the fact that these conditions change over time (time-varying). The probability
of women to become a researcher is not significantly different from that of men. The
probability is higher for the younger generation. Basically young researchers are living in
cohabitation, but there are no differences in the number of children. The scientific and
technological area have a slightly higher chance of recording the passage to the researcher.
On average, the probability of women to become researcher is 0.5 percentage points higher
than that of men, but the difference is not significant. The likelihood of women becoming
associate professor is significantly lower than that of men (2.2% vs. 3.1%). The area of science
and technology have a higher probability of registering the shift to associate professor, while
the biomedical lower. As for the transition to full professor, there are gender differentials:
women appear to have a lower chance of making the transition (probability 0.6% compared
to 1.7% of men) and older cohorts are more favored. The disadvantage women in the
transition to the full professor role is particularly evident in the areas scientific, technological,
and social sciences.
Women in Medical Academic Careers: the TRIGGER project observatory
Rita Biancheri, Università di Pisa (rita.biancheri@unipi.it)
The quantitative data on the female academic careers in the Italian medical departments
qualify them as one of the most problematic areas from the point of view of gender equity.
Althoughh the numbers of women enter in the medicine degree program has increased, up
to the majority of the total, their career opportunities are much more limited. Looking at the
data from the University of Pisa (Unipi) is evident that the medical departments are the record
of leaking rate, which is the halving at each step of career. Among the researchers professors,
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the rate of female is double than in associate professors (49% vs 24,5%), which have a
presence of female that is double than of full professors (24,5% vs 11,5%).
According with the international sociological literature – that consider gender as a
multilayered conception, operating at individual, interactional and institutional levels
(Wharton 2005) – we articulate a quantitative e qualitative analysis on female careers in the
medical Department. Photographing the gender asymmetry present in the top academic
positions in the medical departments the research aim to analyze the dynamics of exclusion
as a results of multidimensional process (individual behaviors that add at the interactional
dynamics and at the organizational rules).
Women in science: the persistence of traditional gender roles. A case study on work-life
interface
Silvia Cervia, Università di Pisa (silvia.cervia@unipi.it)
The underrepresentation of women in academe has been the focus of both academic
literature and European policy-makers. However, albeit the number of female scientists has
increased, true gender equality has yet to be achieved. When examining the reasons for this,
we have to consider the interconnection between the expectations surrounding gender and
what it means to work in the scientific profession, operating at individual, interactional, and
institutional level (Wharton 2005). This paper presents the results (and methods) of a survey
exploring work-life interface from a gender-sensitive perspective.
Our survey focused on the researchers and professors working in the Medicine and
Engineering Departments of the University of Pisa, where the gradient of female exclusion is
most pronounced. The results allow for an interpretation of the leaky pipeline (Berryman
1983; macro level), through a gender-sensitive analysis of gender-based social obligations and
those associated with the scientific profession (micro perspective), by integrating said reading
through a description of the dynamics of continuous negotiation in private and public life
(university) (meso level). Essentially, science is a greedy institution (Coser 1974), as is family
life, which is a problem for a woman’s career, unless she is willing to make considerable
concessions at home.
Pedestrian modelling: autonomy and communication needs from a gender-sensitive
perspective
Elvezia Maria Cepolina, Università di Pisa (elvezia.maria.cepolina@unipi.it)
A better understanding of pedestrian movement can lead to an improved design of public
spaces, to the appropriate dimensioning of urban infrastructure (such as airports, stations
and commercial centers), and, most importantly, to a design that is more responsive to
people and to that very fundamental human activity: walking.
Walking is a highly communicative and social activity: we walk with other people and meet
strangers, friends and neighbors. The potential for such communication is in itself a measure
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of the quality of the space. However social integrations among pedestrians have been largely
neglected in the analysis and in the planning process.
The proposed research is a first step in the direction of developing a microscopic simulator
able to reproduce pedestrian interactions in a given physical environment and the related
discomfort. The simulation model we are developing is microscopic in the sense that every
pedestrian is treated as an individual entity. The explicit and detailed modeling of individuals
allows introducing subjective aspects characterizing specific motion, sensitive abilities and
specific comfort needs. These are decisive elements for introducing individual heterogeneity
in the model, in order to make it sensible to the behavioral variation related to the difference
of gender, age and physical ability.
Gender, pedestrian crossing behavior and compliance
Antonio

Pratelli,

Marino

Lupi,

Università

di

Pisa

(antonio.pratelli@unipi.it,

marino.lupi@ing.unipi.it).
Every day all people have to cope with road crossing, which is also a potentially dangerous
activity. At road crossings, pedestrians attempt to cross the road safely (i.e., when they
perceive a safe gap in traffic) but also quickly. However, if the street light at a crossing is red
for pedestrians, then a quick crossing is no longer safely possible which results in a trade-off
between speed and risk.
Illegal pedestrian crossing situations at signalized intersections are observed worldwide. The
main goal of this study was to observe gender attributes and determine the proportion and
type of pedestrian violations and dangerous crossing situations at a traffic light located in a
tourist urban environment, i.e. the beach town of Viareggio on the coast of Tuscany (Italy).
One signalized intersection placed close to the beach was observed over some days in
Summer 2015, during several hours, both in the morning and in the afternoon, to collect data.
Pedestrian crossings data were recorded with a video camera. Then, video data were
processed using an automated software selfdifferent pedestrian factors.
As it is well known in current literature, it was confirmed that some factors were identified as
having an influence on the proportion of violations, such as age, sex, group size and maximum
waiting time (red phase). It was also noticed that the amber length time have to some extent
a significant impact on red light violations and on the proportion of dangerous crossings
performed. The obtained results highlight the importance of paying particular attention to
pedestrian maximum waiting time as well as pedestrian amber time, in any signalized
intersection design instance where pedestrian flows are admitted to cross.
Gender and mental diseases
Liliana Dell’Osso, Università di Pisa (liliana.dellosso@med.unipi.it)
Scientific literature widely demonstrated how gender differences interact with social,
cultural, environmental and neurobiological factors in the development of mental diseases
UNIPI
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such as mood, psychotic and anxiety disorders. Gender represents a factor that influences not
only prevalence rates, but also the disorders’ clinical features, in addition to exposure to
potential risk factors like the socioeconomic status. This paper analyses the state of the art
on the gender differences reported in the major mental disorders, based on most recent
epidemiological and clinical studies that also influenced the development of the latest edition
of the Diagnostic and Statistical Manual for Mental Disorders (DSM-5).
Cardiovascular diseases and psychosocial factors: Gender Differences in a Hypertensive
Population
StefanoTaddei, Rosa Maria Bruno, Università di Pisa (stefano.taddei@med.unipi.it,
rmbruno@ifc.cnr.it)
Ischemic heart disease represents a major cause of mortality both in men and in women. In
addition to traditional cardiovascular risk factors, emerging evidence suggest that
psychosocial factors, including depression, work- and marital-related stress, low
socioeconomic status, appear to be linked with cardiovascular disease and hypertension. This
association seems to be tighter in women than in men, but more studies are required to
demonstrate these findings, with potentially relevant clinical consequences. A
multidisciplinary approach is warranted to firmly establish the role of gender as an effect
modifier in the relationship between psychosocial factors and clinical outcomes such as blood
pressure.
Health and Safety at work: a technical tool to perform a gender sensitive risk assessment
Rudy Foddis, Anna Laura Carducci, Università di Pisa (rudy.foddis@med.unipi.it,
annalaura.carducci@unipi.it)
Recent Italian legislation has made mandatory to perform the risk assessment taking into
account gender differences. This should imply to consider not only the simple differences due
to biological difference between male and female workers, but also what is more related to
the social role they really play in the current society. This second aspect of gender difference
has not yet been addressed from a technical point of view. The University of Pisa in
cooperation with INAIL has started a project aimed at identifying technical tools to perform
risk assessment which took into account gender difference in order to get to a holistic
approach to health and safety at work.
Right to Health, Liability and Gender Issues
Dianora Poletti, Università di Pisa (dianora.poletti@unipi.it)
The long way of the right to health protected by Article 32 of the Italian Constitution has fully
implemented both the public and private dimension of health. While the first dimension must
increasingly be balanced with the limited availability of economic resources, the second
dimension continues to produce effects on the side of the compensation for personal injuries,
caused by torts and breaches of the contract. In private law, the birth of an independent
UNIPI
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health damage (“danno biologico”, as defined by the Italian legislator), different from loss of
earning capacity, was a deep innovation, which revolutionized the Italian rules for
compensation of personal injuries from the mid-eighties. Since then, the difficult attempt to
evaluate human life is still searching for its final settlement.
Nowadays there are many different compensatory statutes, according to the kind of injury.
Damages from traffic accidents are characterized by legal “tables” (tabelle) - that quantify the
less serious damages, also extended to damages from medical liability - and by judiciary tables
for the remaining damages. The legal “tables” limit the power of the Court to decide according
to equity. An Italian Act approved in 2000 introduced the compensation of the health damage
(“danno biologico”) caused by accidents at work and occupational diseases. Before then, only
economic losses were compensated. However, this scenario is governed by a social security
system, and the rules of civil liability do apply only in special cases: here the compensable
damage is automatically determined, according to legal tables.
Compared to the studies about gender differences of other disciplines, the “tables” and the
equitable compensation appear substantially “sexless”. The role of forensic medicine has
been fundamental for the development of health damage, because the indication of injury
and its percentage belongs to medical science. But private law does not generally take into
account gender difference, starting from its basical expression, that is to say the different sex
of injured person.
Precisely, only the “tables” (tabelle) used to calculate health damage (“danno biologico”) due
to accidents at work are distinguished according to the sex, while those used for the
compensation of less serious damages caused by traffic accidents, also extended to damages
from medical malpractice, ignore any difference between men and women both in the
identification of injury and in the calculation of the compensable quantum.
The legal sensibility should now be more available to take into account gender difference in
the compensation of personal injuries to health, to avoid the frustration of the efforts made
by medical science in the fields of prevention, investigation and statistical reconstruction, as
well as by the meritorious consideration of gender medicine taken "seriously".
Hospitals, healthcare and gender. How the architecture of healthcare facilities affect the
personal wellbeing.
Stefania

Landi,

Claudia

Casini,

Clementina

Giordano,

Università

di

Pisa

(stefania.landi@ing.unipi.it)
The relation between healthcare facilities and personal wellbeing has been widely discussed
in the last decades, analyzing the way in which the distributive aspects, materials, light and
colors can influence the healing process. Today healthcare facilities aren’t properly
respondent to the current vision of medicine. For this reason it’s necessary to refer to the
best practices with regard both to the new facilities and also to the "humanization" of the
existing ones, focusing on different issues. How much spaces can favor the privacy of patients
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and their the perception of safety? How spaces can influence the staff efficiency? And how
gender is associated with these issues?
Third sector and health system: what kind of relationship?
Sandra Gallerini, direttivo SISS - Società italiana sociologi della salute (s.gallerini@cesvot.it)
In Europe is emerging the concept of 'health' as a key to human development, social and
economic development of a country. The approach is more and more cross-sectoral and
involves different parts of civil society (Health 2020). One of the priority transversal actions
of Health 2020 is "strengthening the social and health systems and increase the capacity to
deal with public health emergencies". My analysis starts from this area of action and the fact
that more cross is one of the key elements of modern governance for health. The ‘organized
civil society’ animates the social network: associations are renewing their advocacy role; there
can’t be only health by treating the biological aspects, but beginning to think of the person as
a whole.
Which synergy between the Third Sector and health? As the new organizational health will
impact on the work of the main organizations of the Third Sector?
The health is considered a 'common good' and in this sense it requires increasingly greater
involvement of citizens and civil society in decisions that affect the well-being.
In my article, which will be released in the magazine "Health and Society", I analyze the
relationship between "professionalism in the Third Sector and health care". Just think about
the structure and dynamics of ‘non proft’ in Italy: according to Istat the last census, at 31
December 2011, non profit organizations active in Italy are 301.191, 28% more than in 2001,
an increase of staff dependent 39,4%. Organisations working in the health sector are involved
in the donation of blood, organs, tissue and bone marrow, to emegency, to medical transport
(respectively 33,6% and 19%). Women's contribution in this area is crucial: 1.8 million
volunteers (38% of the total), 494.000 employees, 142 thousand external workers, 3,000
temporary workers, in addition to 10 thousand young people from the civil service.
The issue of skills is central in the new health organization that wants to promote the
multidisciplinary. This multidisciplinary will develop a mix of specific skills with ability aptitude
oriented management complexity. This is related to social fragility, to long terme care of
people, in which the attitude - and not the predisposition - is acquired through the training,
and it is one of the characteristics of ‘communities of practice’. Competence and
responsibility help us to respond to the 'gender issue' and ‘interculturalism’. In my interview
to Parliamentary Mr. Federico Gelli –rapporteur of the bill on professional liability - confirms
that the role of skills in health is crucial. The goal is to exploit all the professionals in the
healthcare sector to ensure a high level of service to the citizen. Also the Third Sector, to
grow, has great need of professionalism and the new health organization together with the
Welfare Reform, still being discussed in Parliament, it opens a great opportunity in this
direction.
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One of interesting ‘case studies’ that I examined is 'Medici Senza Frontiere’ (Doctors Without
Borders): a non-profit organization that operates in 66 countries, 8.257.000 medical visits,
46.900 people received treatment for cholera, treated 2.114.900 cases of malaria, 217.900
children including in nutrition programs, 670 victims of torture and organized violence
assisted. The reorganization of the Regional Health Service (still under final approval) requires
the involvement of all potential providers (public, private and Third Sector) to overcome the
fragmented nature of the responses, rationalize the system of the offer, optimize and
enhance the skills and affirm best practices; finally, to facilitate the interdisciplinary, through
the implementation of integrated programs.

3.4 Participants
Thanks to greater awareness of the TRIGGER Project, the pluralisation of research activities
promoted by the Project and currently underway, the number of participating members in
this second conference grew considerably, with approximately 63 participants (cfr. Figure 2).
Figure 2: Scanned copy of attendance list for second annual conference
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Annex 1 – Some pictures from the conferences

Figure 3: 18 December 2014

Figure 4: 9 December 2015 – morning
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Figure 5: 9 December 2015 – afternoon

Figure 6: 10 December 2015 – opening of the exhibition “Women and Science”
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