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Programme and presentations for the first five lectures on parental roles
at UNIPI

1. Background and rationale
The itinerant lectures on parental roles within the couple are aimed at promoting the
sharing of parental roles within the couple and encouraging paternity leave. In addition to
finding practical solutions at service level, gender diversity needs to be tackled at a cultural
level. The aim of the itinerant lectures is to increase awareness on gender stereotypes in
S&T, by focusing on the importance of private life and supporting the academic success of
women scientists, and on the undesirable effects of gender roles in relation to parental
roles.
We have planned 10 lectures for the entire project cycle, of which 5 were planned for the
first two years, and which were successfully organised in this period.
In the first year, we held two lectures, and in the second, we held the other three.
The first two lectures, dedicated to the theme of “Work-life Balance”, and which were held
on 3 and 4 November 2014 by Rita Biancheri for the Medical and Engineering Faculties
respectively, had very few participants from the target Departments (on average, six
people), and no participants from the other Faculties or from the Administration.
The on-going evaluation of the action (Action 1.2.2.), performed at the beginning of the
second year, forced us to reconsider our strategy. First of all, we examined the poor turnout
and determined, especially in light of the observations gathered by the Board of the project,
that poor participation was the direct result of the too many activities organised for the
target departments. We also felt that the location of the target departments did not allow
for transversal participation. We then went on to assess the decision to ask members of the
project’s core team to hold the lectures. The thinking behind this idea was that the
continuity of the speakers would emphasise the unity of the project; however, once we had
assessed the situation and consolidated our work, we deemed it more suitable to assign the
lectures to external speakers. In this way, we can tackle numerous issues from very different
perspectives, drawing on the expertise of several disciplines (apart from sociology), and turn
to experts who are well known in the University or on the territory.
Based on what we learnt in the first year, we organised the remaining three lectures in other
Departments that are not our target Departments, in different periods and with different
lecturers.
To encourage the participation of the entire University we decided to hold the remaining
three lectures at the Piagge Teaching Centre. The information provided below, which details
the contents of the seminars, clearly shows the multidisciplinary approach we adopted. The
parenting theme, for example, was tackled with the help of several experts who have dealt
with this issue from a legal point of view. One seminar focused on a comparative analysis
UNIPI
Page 3

D.1.5 - Programme and presentations of the first five lectures on parental roles

and on the development of the regulations on parenting in Europe. Another examined
national legislation. Another looked at the psychological effects and the transformation of
affectivity.
This strategy proved effective, as we reached about fifty participants from different
Departments and with different roles, including students, PhD students, research fellows,
researchers and administrative staff.
The following pages contain a description of the structure of the programmes, illustrating
the objectives and the contents of each lecture and the presentations made during the
lecturers (a scanned copy of the attendance list for each lecture has been annexed hereto).

2. Structure of the programme: the five lectures
The aim when putting together the first five itinerant lectures was to develop a coherent
and comprehensive programme that would ensure the autonomy of each lecture, thereby
guaranteeing free and open participation.
When identifying the themes to be addressed during the lectures, we took into account the
main areas linked to the transformation of the concept of parenting, problematized, in particular, by the social construction of gender. This prospect crossed the considerations arising
from the primary transformation of the family and considered new family configurations indicating a break with the past. Starting with the centrality of the issue related to the responsibility of care-giving, a series of other themes were identified, which needed to be tackled
from both a cultural and legal point of view. Specifically, the challenges were: defining parenting and identifying the related responsibilities (parental and gender-based), without the
connection between parenting and being married, meaning that parenting can be exercised
regardless of marital status, even in the absence of marriage; the progressive misalignment
of the nuclear family and the family, meaning that families can be formed in different ways,
which brings us to the major problem of defining social parenthood; the growing number of
families characterised by a lack of uniformity between family culture and the culture of social belonging (mixed families); the growing lack of concurrence between family roles and
gender (homoparental families); and, lastly, the decreasing number of members in the family (single-person households).
In view of the above considerations, the itinerant lectures were programmed with more
room for the topic of parenting linked to the implications of the traditional way of assigning
roles and caregiving responsibilities. It was deemed appropriate to problematize the issue of
the traditional, gender-based assignment of roles and responsibilities by dedicating three of
the five scheduled lectures to the issue. The subject of reconciling personal and work life
was looked at first from a sociological point of view, which, by means of a diachronic perspective, allowed the historical and cultural roots of said socio-cultural construction to be
highlighted, and, by means of a synchronic perspective, allowed the outcomes of genderUNIPI
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based role renegotiation to be analysed. Said analysis was performed with the data available at European level and according to the policies adopted by various European countries,
which highlight the differing cultural matrices. The subject was then elaborated on further,
with a more specific and technical presentation, of a legal nature, which delved into the associated Italian legal framework (cfr. fourth lecture).
In view of the importance of the current national debate on recognising civil partnerships
and its implications on protecting minors, it was deemed appropriate to look at the issue of
social parenthood. For this reason, we invited a lawyer with experience in the matter to discuss the subject within the broader European context and to offer a rational overview of the
varying regulatory approaches found in Europe.
The last lecture was dedicated to the transformation currently underway. This transformation was looked at from a psycho-social perspective, in order to tackle the negotiation of
gender roles in terms of the management and manifestation of affectivity. To what extent
can renegotiating caregiving responsibilities influence the broader renegotiation of parent
roles, including in terms of managing affectivity? The seminar intended to address the issue
without providing any definitive answers. Reference literature was utilised to problematize
the issue, by dispelling stereotypes and offering participants food for thought.
The pages that follow illustrate the merits of the contents of each lecture, which were
planned according to a critical methodology, aimed at favouring debate and stimulating personal reflection.
2.1 First Lecture: Parenting and work-life balance
On 3 November 2014, in the framework of the European TRIGGER Project, Prof. Rita
Biancheri held a seminar at the Department of Medicine of the University of Pisa on
“Parenting and Reconciling Life Times Work and Family Life”. The aim of the seminar was to
introduce and explore the topic of reconciling work and family life.
The workshop provided a historical analysis of the topic, which was introduced as part of the
political agenda of the European Union in the 90s. It has since become particularly relevant
in light of the transformation of the family model and of the labour market, so much so that
the EU promoted 2014 as the year for reconciling work and family life.
In a historical context in which we are witnessing a redefinition of caregiving responsibilities
amongst different subjects, including family, state, local government, businesses and the
tertiary sector, the issue of reconciliation becomes paradigmatic when interpreting certain
work and family transformations.
We therefore proceeded to study the changes in the family model, pondering on both
structural and relational elements. We also verified the influence of gender-based
stereotypes on the traditional polar distinction between instrumental and expressive role.
The separation of roles in the private sphere was the founding paradigm for social living.
Indeed, scientific thinking has always used a binary code that insists on masculinity, on the
one hand, and femininity, on the other, thereby establishing the most suitable and
UNIPI
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appropriate identities and social roles for each sex, in accordance with the society and
culture of reference.
A difference was therefore established, socially and scientifically, in the management of life
times. The difference was legitimized by a different biological connotation, by a distinct
genetic predisposition, according to which men and women find themselves in roles to
which they are better suited physiologically and therefore have access to social resources
based on their natural predisposition.
This means that women were restricted to the private sphere. The effect was one of
discrimination, decried by Sociology in the 1970s. It showcased the social construction of
human nature and sexual inequality, revealing the asymmetries in power.
Showing how the cognitive paradigms for the recognition and interpretation of genderbased differences originated from cultural patterns acquired in social, family and
educational contexts of development, means that knowledge can be re-read, thereby
encouraging knowledge that is free from stereotypes, that can give rise to a complete
development of identity. Bringing to light the ways in which, both historically and culturally,
sexual difference can be converted into social difference, or a difference in identity and role,
allows for understanding of one’s self rather than what is socially constructed; it allows the
subject to choose who he wants to be, regardless of what is socially acceptable; it allows
people to rethink couples and relationships and the allocation of family responsibilities.
Since the 70s, greater consciousness of the constructed character of role distinction along
with the increase in schooling and changes in employment models resulted in the mass
entry of women into the labour market and the introduction of public policies supporting
working mothers. The shift from romantic love to confluent love stimulated the equalisation
of relationships and the sharing of duties, revealing how egalitarian couples can
satisfactorily plan their family life. However, these transformations did not succeed in
triggering ensuing changes in the institutional framework. Reference is made to an
unfinished revolution, in which women, despite modifying their models of conduct, found
themselves locked in a social system marked by strong stereotypes and resistance.
We therefore analysed the transformation of the labour market in terms of the presence of
women, reflecting on the change and maintenance of forms of horizontal and vertical
segregation in the face of problems in reconciling life times.
The entry and permanence of women in the labour market, the transformation of the
family, of women and of the law contributed to the dwindling of the family model based on
a male breadwinner. Couples with two income earners (dual earners) increased, both those
with two full-time workers and those in which one of the two members works part-time. In
Italy, dual earners are still not the majority, but they are growing, especially among younger
couples. In this context, the problem of reconciling life times affects both the family with a
male breadwinner, in that the non-participation of the wife in the labour market is the
couple’s way of solving the problem of reconciling work and family life, and the family with
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dual earners, in that women find themselves stuck between working and caring for elderly
parents, children, etc. (sandwich women).
Recording and reflecting on the above situation allows us to become aware of the need to
guarantee social services that work, in order to limit problems associated with reconciling
life times. At the same time, we need to rethink our social roles so as to find a more equal
way of sharing the domestic workload and caregiving responsibilities.
2.2 Second Lecture: Social policy and Work-life balance. A comparative overview
On 4 November 2014, in the framework of the European TRIGGER Project, Prof. Rita
Biancheri held a seminar at the Department of Engineering of the University of Pisa on
"Reconciling life times: social policies supporting the family". The aim of the course was to
explore the theme of reconciling work and family life, by mapping and reflecting on the
social services available and / or necessary.
Following a historical introduction on the issue of reconciliation – by verifying the
transformation of the family and the labour market – the seminar provided an analysis of
the European social policies supporting families. In particular, the course focused on the
situation in Italy, providing a comparative overview and identifying any weaknesses and
future possibilities.
On the whole, the peculiarities of the female model of participation in the labour market
highlight a system of inequalities: women are placed in environments and positions with less
social recognition and more modest career opportunities; their career paths are, on average,
less remunerative, shorter and fragmented; they are more exposed to unemployment,
precarious work, reduced working hours or inactivity for reasons related to the care of their
children or dependent family members.
In Italy, compared to the European context, the model of the male breadwinner persists:
the man of the house is the breadwinner while the woman of the house is in charge of
caregiving. When reality 'imposes' two incomes, we become bystanders to the radicalization
of the feminization of part-time work, symptom of a discrepancy in the distribution of
caregiving responsibilities. Therefore, welfare, services and working social policies are
evidently late in ensuring a more equitable distribution of tasks between men and women.
There is also a lack of appreciation for gender-based differences that goes beyond the
traditional gender-based stereotypes that are learned and naturalized in the process of
socialization, and which is necessary for an individual rethinking his identity.
The problems are also related to familistic welfare that requires the family to cover social
services, thereby adding to the load of women’s responsibilities. The situation is different in
other European countries with different welfare regimes. For this reason, we set out to map
the social policies supporting families, all the time knowing that to respond adequately to
family needs, resources and opportunities related to the State, as well as the marketplace,
need to be used (for example the labour market, which provides income). Resources also
need to come from the family (including family and friends networks) and intermediate
UNIPI
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associations (i.e. the non-profit sector). Reference was made to Esping-Andersen’s
distinction of the types of welfare state: (i) a liberal regime where the model is said to be a
"residual" welfare system. Social rights derive from a state of need and the system is based
on giving priority to the deserving poor (theory of less eligibility) and on the logic of "go it
alone" (this model, characterised by market dominance, is typical of Anglo-Saxon countries:
Australia, New Zealand, Canada, Great Britain and the United States); (ii) a conservativecorporatist regime, where entitlements are based on the profession exercised. Benefits are
related to certain pre-requisites, first and foremost, having a job. This model is typical of
continental and southern Europe, including Italy (for certain services); (iii) social-democratic
regime, known as a “universal” model. All benefits and rights are provided by the state to all
citizens, without any kind of distinction. This model is typical of northern European
countries. A distinction can also be made between “implicit” and “explicit” social policies
that support the family. This compels us to reflect on the value accorded to social roles and
the provision of services.
A discussion was therefore held on the current legislation in Italy and existing or missing
instruments that are necessary to improve the reconciliation of life times, by eliminating
gender inequalities and rethinking the organizational model of the labour market, and by
capitalising on the diversity of women in the workplace and thus stimulating economic
growth and social welfare.
2.3 Third Lecture: Changes in parenting. A comparative overview
On 27 April 2015, in the framework of the European TRIGGER Project, Dr Stephen Ciambotti
held a seminar on "Changes in parenting. A comparative overview", with a view to
introducing the issue of social parenthood from a legal point of view.
First, we need to understand the meaning of the term “social parenthood”. It refers to a
social dynamic based on a non-organic affective relationship found within reconstituted or
blended families and adoptive or artificial conception families.
Artificial conception families are made up of children born as a result of heterologous
artificial insemination or surrogacy. In this case, one parent is the biological parent and the
other, who does not transfer his DNA to the child, is known as the ‘social parent’. In blended
families, the parents, who might be married or just living together, create a new nuclear
family where one or more of the children are not naturally or legally (through adoption)
related to both parents.
Based on these premises, we proceeded to analyse Italy’s legislation on the matter. We
determined that from a legal point of view there is no definition of the term ‘social parent’.
As for blended families and the role of the step-parent, there is in fact a legal vacuum,
meaning that when a dispute arises between adults who are living together or who are
separated, the step-parent is deprived of the right to enjoy an affective relationship with the
minor.
UNIPI

Page 8

D.1.5 - Programme and presentations of the first five lectures on parental roles

There are only three exceptions allowed by the Italian legal system: adoption in special
cases (in accordance with Law 184 of 1983, Art. 44b); the inclusion of the child in the
legitimate family of one of the spouses, i.e. custody of a child born out of wedlock, and
adoption into the family (Art. 252d-c); and lastly, the adoption of a child of legal age (Art.
191c). In the first case, the spouse can adopt the child of his partner, albeit without full
legitimacy, as the adopted child retains the rights and duties provided under his family of
origin and there is no civil relationship between the adopter and the family of the adoptee
or between the adoptee and the relatives of the adoptive parent. For this adoption to
happen, the partners need to be married.
In the second case, the inclusion of a child born out of wedlock in the legitimate family of
one of the parents may be authorized when it does not go against the interests of the child,
or with the consent of the biological parents, of the adopter’s spouse or any other children
who are at least 16 years of age. Where these do not consent, the Juvenile court shall
decide on the matter, in the best interests of the child.
In the third case, the adopter does not need to be married, but he has to be 35 or over and
be at least 18 years older than the adoptee. The adopter must not have children or his
children must be of age and must have given their consent. Lack of consent from the spouse
of the adopter or from the adoptee precludes adoption. There is also another case, and that
is “recognition”.
After analysing the problems related to the legal recognition of the role of the ‘social
parent’, we compared legislation at European level, identifying various approaches.
The first approach, applied in Italy, Spain and Belgium (and in the US outside of Europe) is a
voluntary / non-interventionist one, based on the strict application of the principle of two
parents. The second approach is substitutive. It is characterised by the recognition of the
‘social parent’, but only in the absence or lack of a natural parent. It is applied in different
ways in Germany, the Netherlands and Denmark. The third approach is inclusive and
involves coordination between the ‘social parent’ and the biological parents, meaning that
the principle of two parents is superseded by the interests of the minor (used in France and
Great Britain).
The seminar ended with a vivid debate encouraged by the speaker and which kept the
audience engaged even after the lecture had officially ended.
2.4 Fourth Lecture: Legislation on Work-life balance
On 2 November 2015, in the framework of the TRIGGER Project, Dr Fabiola Fontana, PhD in
labour law, held a seminar on "Regulations supporting parenting". The aim was to introduce
and discuss the most significant measures in national legislation on reconciling work and
personal life.
The first part of the lecture was devoted to introducing the subject.
In particular, we analysed the main European political, programmatic and regulatory actions
introduced over time. The analysis revealed that striking a good balance between
UNIPI
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professional and family life is considered crucial for reducing employment gaps between
women and men and for improving the quality of the work environment. At the same time,
the problem of demographic change can also be addressed.
To achieve these objectives, Europe has, over the years, urged Member States to take
decisive action against sexist stereotypes and to encourage men to assume their
responsibilities in the domestic and family sphere.
Greater attention was then given to the concept of “sharing” caregiving duties in the family,
which was established in Europe as early as the 90s, thus broadening the problem of
reconciling life times to include men, in an attempt to make participation in the labour
market by both sexes equal, as well as an effective antidote to gender discrimination and a
way of overcoming gender stereotypes.
European documents show that the tools aimed at facilitating the sharing of responsibilities
and the effects related thereto are, in particular, paternity leave and parental leave.
During the second half of the lesson, we looked at national regulations on reconciliation,
particularly with regard to maternity and paternity leave and parental leave.
Our focus shifted to the provisions provided under Legislative Decree 151 of 26 March 2001,
featuring the Code on the provisions governing protection and support of maternity and
paternity.
What was particularly interesting for the audience was an analysis of the recent reform
introduced by Legislative Decree 80/2015 "Measures for the reconciliation of care, life and
work needs", one of the decrees allowing for the implementation of enabling law 183/2014,
the so-called "Jobs Act".
It was immediately pointed out that with this latest measure, lawmakers have extended
protection to male and female contract/parasubordinate workers and self-employed. In the
past, protection was only guaranteed to male and female employees.
After analysing the regulation, a discussion was held on its effectiveness, particularly in
terms of the objectives identified in the European context of shared responsibility.
Firstly, we found that Italian legislation, although extending caregiving responsibilities to
working fathers through certain provisions on leave, continues to be the victim of traditional
cultural stereotypes, attributing caregiving duties in the family to mothers.
As a result, the protection guaranteed to working fathers is less than that offered to working
mothers. This means that Italy is still far from responding to European policies on shared
reconciliation and that once again, the tools for reconciliation in Italy are tailored to women.
And yet, as highlighted in the documents of the European Union, paternal leave should be
the primary tool to achieve a redistribution of roles.
However, the Italian variation on paternal leave means that paternal leave in Italy is still far
from resembling European paternal leave.
The most critical areas of the current legislation and which were identified during the
lesson, are the extension of paternity leave to only one compulsory day, and the poor
economic benefits allocated during parental leave.
UNIPI
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2.5 Fifth Lecture: Affectivity between roles and parental relationships
On 9 November 2015, in the framework of the TRIGGER Project, Prof. Paolo Paolicchi held a
seminar on “Affectivity between roles and parental relationships”. The aim of the course
was to examine the subject of affectivity in the couple, based on a psychological analysis.
The seminar provided a historical introduction to the motivations underlying human
behaviour in the couple, that is to say an analysis of the dynamics of: a) attachment,
relationships, belonging, b) agency, control, autonomy.
These basic motivations develop in complex ways and ever-changing combinations and
function with "systems of meanings" that constitute so-called "cultures". Indeed, according
to Vigotsky, human beings are "agents" employing “mediational means” and “cultural
tools”, a theory re-proposed by Bruner in a more modern and complex fashion: humans are
"the product and producers of culture."
We then proceeded to reconstruct the different levels of explanation for an action: physical
and chemical; bio-physiological; intrapersonal; interpersonal; position (status / role);
ideological (culture). Based on these levels, we went on to compare the theories proposing
unilateral or isolationist (or imperialist) explanations, which endorse the mental processes
(cognitive science) or social processes (socio-radical constructionism) explaining human
behaviour. There are more and more theories underlining a certain continuity between the
former and the latter (symbolic abilities of the mind, such as metaphors; the symbolic
nature of relationships and social structures), and their intertwining. Our observations
compelled us to recognise the essentially social nature of an action and the need for
concepts such as person, self-awareness, and individual agency.
After analysing the ways and structure of acting, we shifted our focus to affectionate action,
in other words, the role of emotions, feelings, identities and relationships ‘standing at the
intersection of biography and history’. They are never just experienced, but also recognised,
defined, legitimated, bound to certain shared social norms and practices, according to the
principles of a specific society.
In conclusion, we evaluated the relationship between subject and culture in dynamic terms,
so as to problematize value-based / cultural influences on choices and couple dynamics, by
considering the process of metabolisation / reorganization / transformation of practices.
In this context, we distinguished three basic ethical guidelines governing action: Autonomy,
Community, Divinity. "The ethics of autonomy tend to protect the discretionary choice of
individuals and to promote the exercise of individual will in pursuing personal preferences.
The community's ethics, by contrast, tend to protect the integrity of the various positions
and roles constituting a society or a community, where "society" or "community" are
perceived as collective entities with an identity, persistence, history and reputation of their
own. Lastly, the ethics of divinity tend to protect the soul, the spirit, the spiritual aspects of
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human agents and human nature from decline" (Shweder, Much, Mahapatra, 2003, p. 99 –
Translated from the Italian).

3. Lecturers’ profile

Rita Biancheri
Associate Professor in Sociology of Cultural and Communication Processes at the Department of Political Sciences, Pisa University. She has extensive teaching experience in the field
of Sociology of Communication Processes, not only at university, but also post-graduate
courses, educational and technical training courses (IFTS), and at the school of specialization
for teachers of middle school (SISS Tuscany).
She was the coordinator of the courses “Active citizenship and female participation”; “The
differences in gender and equal opportunities”; “Reconciling life times”; “Female participation in the political world”, and so on.
She is a founding member of the Research group on Gender and Equal Opportunities (ReGED), a thematic research group that has developed the fields of study and research concerning: Women and Science; Work-life balance; Gender, Work and Equal Opportunities;
Gender and Social policy; Women and Politics.
Stefano Ciambotti
Lawyer, practises various areas of Civil Law. Expert in issues relating to family law and inheritance, an interest he has expounded upon by participating in numerous training courses,
including a course in Family Law (2006; during A.I.G.A. – Association for Young lawyers) and
refresher courses organised by A.I.A.F. (Italian Association for Families): "Family solidarity"
(2013), as well as national seminars on the following subjects: "Who keeps these children?
Examination of recent case law on the maintenance of legitimate and illegitimate children.
Case comparison and case studies" (2010); "Constitutional law and legitimacy on children
and minors" (2011); "Families and money: assessment indices and operational tools used to
determine and quantify child support and alimony" (2012); "Marriages in crisis: The Italian
reality and European perspective" (2013); "Recomposed families: stepmother and stepfather in complex scenarios and new profiles of protection" (2013); "First National Parents’
Days" (2013); "The fragile family: Changes, rights and support" (2013); "Equal opportunities
of protection for common-law marriages?" (2013).
Member of the National Association of Italian Family Professionals (A.N.F.I.), based in Rome.
Founding associate and President of the National Association of Italian Family Professionals
- Section Tuscany.
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Fabiola Fontana
Lawyer. Practising since 2010, particularly Labor Law. PhD in Labor Law at the University of
Padua, focusing on "International Law, Private Law and Labour Law: Interactions at
European level", with a thesis entitled "Paternal leave for working fathers". Docent at the
Sant’Anna School of Advanced Studies – Pisa, and the University of Pisa where she teaches
labor law. Researches women and work and reconciling work and private life.
Most recently, she has studied health and safety in the workplace from a gender
perspective.
Piero Paolicchi
Former Assistant and Full Professor of Social Psychology, Faculty of Political Sciences - University of Pisa (1980-2008). Consultant / researcher at the Institute of Psychology of the National Research Council in Rome (1991-94), Director of the Centre for Educational Training
and Research - University of Pisa (2000-2008). He has worked mainly on issues of communication, education and values, also from an intercultural perspective. His many published
works include books (Homo ethicus, 1987; La morale della favola, 1994), and chapters in
Italian and English publications (“The use of stories in intercultural education”, in Education,
Culture, and Values, 1999; “The Institutions Inside: Self, Morality and Culture”, in The Cambridge Handbook of Sociocultural Psychology, 2007).
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Annex 1 – Participants
Figure 1: Scanned copy of attendance list for first lecture
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Figure 2: Scanned copy of attendance list for second lecture
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Figure 3: Scanned copy of attendance list for third lecture
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Figure 4: Scanned copy of attendance list for fourth lecture
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Figure 5: Scanned copy of attendance list for fifth lecture
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