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Context
Since 2010 UPD is involved in a community of French universities (University Sorbonne
Paris Cité). USPC is a federation of 9 self-governing Higher Education Institutions (4
universities and 5 « grands établissements ») and 5 Research Performing Organisations. In
2014, a gender equality network composed by gender equality officers of each institution was
created. The idea was to federate the gender equality initiatives from all the organisations.
UPD, pioneer of this issue is in charge of the network coordination. It was decided that the
colloquium on Women in the academic world (Action 4.8.2.), initially foreseen at the end of
the TRIGGER project (during the 4th year) could be an effective way to implement the
network. It was scheduled in March 2015. Besides the fact that it allowed the different gender
equality officers to work together for the first time, this colloquium turned out a major
symbolic impact on the construction of our community of universities.
Organization of the event
The USPC equality network starts to think about the kind of event it could organize since
September 2013. The conference on Women in academic world, foreseen in the TRIGGER
project seemed to be an ideal event. Furthermore, it appears like a chance to fund a large part
of the conference and give the organisation committee, the possibility to invite speakers from
other countries.
Composition of the organisation committee:
Gabrielle Costa de Beauregard, Gender equality officer USPC
Anne Kupiec, Director of the Pôle égalité femmes-hommes (PEFH), UPD
Rachida Lemmaghti, Gender equality officer, PEFH, UPD
Sophie Lhenry, Research officer at the PEH, UPD
Pascale Molinier, Gender equality officer, Paris 13 university
Rebecca Rogers, Gender equality officer, Paris Descartes University
Marie-Soledad Rodriguez, Gender equality officer, Paris 3 University

Composition of the scientific committee:
Leora Auslander, University of Chicago
Elisabeth Belmas, Pléiade, Université Paris 13
Nicole Fouché, Association Réussir l’égalité femmes-hommes, EHESS
Delphine Gardey, Études genre, Université de Genève
Claudine Hermann, Association Femmes & Sciences
Beate Krais, Technische Universitaet Darmstadt
Jacqueline Laufer, MAGE, HEC
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Anne Larue, Université Paris 13
Emmanuelle Latour, Secrétariat d’état des droits des femmes
Hélène Lee-Gosselin, Chaire Claire-Bonenfant « Femmes, savoirs et sociétés », Université
Laval
Nicky Le Feuvre, Centre d’études genre, Université de Lausanne
Anne Le Friant, Institut de Physique du Globe de Paris
Claire Le Jeunne, Université Paris Descartes
Catherine Marry, Centre Maurice Halbwachs, Cnrs
Margaret Maruani, MAGE, Université Paris Descartes
Olivier Martin, Cerlis, Université Paris Descartes
Isabelle Matamoros, Association EfiGiES
Nicolas Mignan, Directeur général des services, Université Paris Descartes
Françoise Milewski, Presage, Sciences Po
Annie Montaut, Institut National des Langues et des Civilisations Orientales
Gabriella Parussa, SYLED, Université Sorbonne Nouvelle-Paris 3
Anne Pépin, Mission pour la place des femmes, Cnrs
Hélène Périvier, OFCE, Presage, Sciences Po
Emmanuelle Picard, LAHRHA, ENS LSH, Lyon
Frédérique Pigeyre, Institut de recherche en gestion, Université de Paris Est-Créteil
Fabrice Virgili, Mnémosyne, IRICE, Université Paris I
Call of papers
The organisation committee draft a call of paper to find speakers. Nearly one hundred
abstracts were sent. They were spread by the organisation committee among scientific
committee members. Each member had an evaluation grid to evaluate each paper.
The academic context:
In the past ten years scholarship on women in the academic world has grown considerably in
France. From an initial presentation of the situation in Les enseignantes‐chercheuses à
l’université [Women scholars and teachers at the university] (2002) to the publication of the
book Le plafond de fer de l’université [The iron ceiling in the university] (2010), scores of
articles and journal issues have explored the ambiguous relationship between the sciences,
research, and gender. Most recently, an official report by the Association national des etudes
feminists, Le genre dans l’enseignement supérieur et la recherche [Gender in higher
education and in academic research] (2014) highlights the unequal gender relations that
continue to structure higher education. These studies draw on quantitative data to illustrate
two longstanding tendencies: the decreasing number of women present as one climbs the
academic ladder and the gendered nature of university specializations even if the “sex” of
specializations has evolved historically. Qualitative studies have revealed a number of factors
contributing to both horizontal and vertical workplace segregation: 1/ gendered patterns of
socialization from infancy onward produce differing expectations and career strategies
for men and women; 2/ the sexual division of work and the difficult conciliation of family life
with professional careers for women who bear the brunt of activities in the domestic sphere;
3/ and increasingly scholarship highlights institutional resistance itself, which produces
gendered norms that contribution to discrimination between the sexes. In addition, numerous
gender stereotypes continue to affect representation of work and those who do it. This has
consequences in the evaluation of dossiers, in the perception of what constitutes of
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"excellence", in the nature of men’s and women’s careers and in the perpetuation of a “glass
ceiling”.
Intellectual and political stakes:
This interdisciplinary conference seeks to map out a comparative international approach to the
place of women in different academic disciplines, but also within the administrative staff
drawing on existing quantitative data; it also seeks to identify the enduring obstacles in
women’s careers, while bringing to light and evaluating the variety of programs that promote
gender equality within the university.
We invite contributions on the following series of questions or themes. We are interested in
papers that approach the topic through a variety of perspectives from the humanities and
social sciences (history, sociology, economics, psychology, political science, moral
philosophy…), as well as papers that explore the effects of political and public policies with
respect to the place of women in academia.
Scientific questions and themes
‐ Historical approaches: what are the historical processes that explain the feminization of
universities (studies on women “pioneers” and their followers)?
‐ Social‐historical analyses of women’s careers in higher education.
‐ Social‐demographic approaches to the glass ceiling in higher education.
‐ Feminization = devalorization? Women students’ gendered disciplinary and professional
orientations.
‐ Women in the sciences and medicine: articulation of professional and private life; the gender
of specializations; the effects of gender in scientific and medical research.
‐ Psycho‐social approaches: the gendered dimensions of workplace stress.
Public policy and political orientations
‐ What political measures have been enacted and with what result? Evaluation of national
initiatives to promote women within the higher education system as well the political and
ethical underpinnings necessary for the development of new measures.
‐ Comparison of national and international scholarship on women in the academic world
highlighting the obstacles that remain and the measures that have been effective.
Submitting a Paper Proposal
Deadline: May 26, 2014
The conference languages will be both French and English with simultaneous translation for
the plenary sessions and some of the workshops (depending on the financing obtained).
The organizers welcome three types of proposals:
1) A paper proposal
2) A symposium with 3 related papers
3) A poster
Please send a 500 word abstract that indicates the subject of your talk, the main questions and
the sources it will use. Include a brief bibliography of five appropriate references. Indicate
which theme or themes your talk explores.
For a symposium, please include an overall argument (between 300 and 500 words).
Include in your submission a brief curriculum vitae (maximum 2 pages).
Paper proposals should be sent to: lesfemmesdanslemondeacademique@uspc.fr
The committee will send out their response by early July 2014.
5

47 papers were selected and gathered around different themes. To present a maximum of good
papers, it was decided to make the event stand on 3 days, on the 4th universities of USPC.
The event
This international colloquium took place in the four universities of USPC (Paris Diderot,
Sorbonne Nouvelle-Paris 3, Paris 13 and Paris Descartes) from March 25th to 27th 2015. More
than 200 people were attending it. This conference was a great success with sixty speakers
from about fifteen nationalities (our Pisa and Praga partners and ASDO, represented by
Giovanna Declich, were among the lecturers) from various fields (sociology, history,
psychology, medicine…) and with different assignments (researchers, equality referents or
task officers, members of association…).
This conference provides the opportunity to present an exhibition of the photographer MarieHélène Le Ny, Infinités Plurielles. Portraits of female scientists, coming from this exhibition,
were presented by USPC on the four universities sites.

Follow-up
After the conference, the organisation committee asked speakers to send their paper. A
selection of speeches was published in the acts of the colloquium in September 2016.
In addition, videos taken during the conference are available on the Internet: internet link on
the USPC website to YouTube: http://www.sorbonne-paris-cite.fr/fr/vie-de-campus/lacommunaute-uspc/egalite-femmes-hommes

https://www.youtube.com/watch?list=PL519xgnacqhF3W6FJHLk3RX8LRDMPxtZ&v=RJgbVqR18EI
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Annex 1
Poster
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Annex 2
Exhibition “Infinités Plurielles”, Marie-Hélène Le Ny
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Annex 3
Program of the conference

International Conference
Women in the Academic World

Program
25th March
Paris Diderot University and Sorbonne Nouvelle-Paris 3 University

Morning - Paris Diderot
> from 9:00 to 12:00 am – Buffon lecture hall, 15 rue Hélène Brion, 75013 Paris
Morning- Paris Diderot – 9h-12h
09:00-09:20 - Opening Remarks :
Christine Clerici, President of Paris Diderot University,
Jean-Loup Salzmann, President of Paris 13 University,
Jean-Yves Mérindol, President of Sorbonne Paris Cité University

09:20-09:50 - Inaugural Conference :
Nicky Le Feuvre (Institut de recherche sociale, Université de Lausanne, Suisse), Les femmes
dans le monde académique : apports et écueils des comparaisons internationales

09:50-12:10 - Where were Women in Universities in the Past ?
Discussant : Fabrice Virgili (IRICE, Université Paris I, Vice-président Mnémosyne)
Agnès Graceffa (IRHiS, Université Lille 3), Médiévistes, femmes et étrangères : des pionnières à
l’EPHE et à l’Université
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Caroline Barrera (FRAMESPA, Université de Toulouse-CUFR Champollion), Les universitaires
toulousaines (1914-1968)
10:50-11:10 – Break

Natalia Masolikova (Centre Alexandre Solzhenitsyn, Moscou), A Window of Opportunities (Russia
– Switzerland – Brazil) or Circulation of Knowledge across Frontiers
Agnès Fine (EHESS), Marianne Lemaire (CEMAF, CNRS), Charlotte Morel, (Master 2
d’anthropologie Université Jean Jaurès, Toulouse) Les femmes ethnologues en France, du début du
XXesiècle à nos jours

12:10-01:30 - Lunch break

Afternoon - Paris Diderot
> from 01:00 to 03:30 pm - Buffon lecture hall, 15 rue Hélène Brion, 75013 Paris

01:00-03:30 - Historical Evolutions and Approaches

Discussant : Rebecca Rogers (CERLIS, Université Paris Descartes)

Pascal Barbier (CES-EHESS, Université Paris 1), Farah Dubois-Shaik (Université catholique de
Louvain, Belgique) et Bernard Fusulier (Université catholique de Louvain, Belgique), Chercheur.e.s
parents en cours d’insertion dans la carrière scientifique : quelles inégalités ? (symposium)

Marta Vohlídalová (Académie des Sciences, Prague, République tchèque), Motherhood and the
Career Paths of Young Women Academics in the Czech Republic
Marguerite Akossi-Mvongo (CIERPA, Université d’Abidjan, Côte d’Ivoire) et Hassan Guy Roger
Tieffi (Université d’Abidjan, Côte d’Ivoire), Femmes chercheures et évolution de carrière : le
paradoxe de l’Université Félix Houphouët-Boigny d’Abidjan
Jeannette Wogaing (Université de Douala, Cameroun), La place des femmes dans les universités
d’État au Cameroun

03:30-04:30 - The conference moves to Paris Sorbonne Nouvelle - Paris 3
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Afternoon - Sorbonne Nouvelle - Paris 3
> 04:30 to 07:00 pm - Monde anglophone lecture hall, 5 rue de l’Ecole de médecine, 75005 Paris

04:30-04:50 - Welcome
Carle Bonnafous-Murat, President of Sorbonne Nouvelle University -Paris 3

04:50-07:00 - Gender Studies in France and Elsewhere: What Institutional Effects ?

Discussant: Delphine Gardey (Etudes Genre, Université de Genève, Suisse)

Francine Descarries (Université de Montréal, Québec), Les études féministes au Québec :un projet
pour penser, dire et transformer les rapports sociaux de sexe
Nathalie Grandjean (CRIDS, Université de Namur, Belgique), Slow science et genre : comment (dés)
articuler ces deux critiques au sein de l’académie ?
Association EFiGiES (Jeunes Chercheur.e.s en études féministes, sur le genre et les sexualités), Études
genre et engagements féministes dans le monde académique : parcourset trajectoires d’efigistes
Helen Peterson (Centre for Gender Research, Université d’Uppsala, Suède), Gendered Recruitment
Policies: How Swedish Academia Reached the Highest Proportion of Women Vice-chancellors in
Europe
Réjane Hamus-Vallée (CPN, Université d’Evry) et Martina Mc Donnell (Télécom SudParis),
Référent.e égalité à l’Université publique et dans une Grande Ecole - regards croisés. Métier,
responsabilité ou hobby ?

26th March
Paris 13 University, Galilée institute, lecture hall D, 99 avenue Jean-Baptiste Clément, 93430
Villetaneuse
09:00-09:30 – Opening
Elisabeth Belmas, vice-présidente du CA de l’Université Paris 13 et Françoise Dibos, directrice de
l’Institut Galilée en présence d’Ariane Desporte, 1e Directrice de l’UFR LSHS UP 13, Jacqueline
Vauzeilles, 1e vice-présidente du Conseil scientifique UP13, Martine Raphaël, 1e vice-présidente de la
commission recherche de SMBH UP13

09:30 -10:00 - Opening conference

Catherine Marry (Centre Maurice Halbwachs, CNRS), Le plafond de verre dans le mondeacadémique
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10:00-12:00 - The Glass Ceiling: the Situation within Higher Education in France and
Internationally (first session)

Discussant : Elisabeth Belmas (Pléiade, Université Paris 13)

Laurence Corroy (ICM, Université Sorbonne Nouvelle-Paris 3), Emmanuelle Savignac (CERLIS,
Université Sorbonne Nouvelle-Paris 3), Une « organisation de la rareté » ? Les enseignanteschercheures dans la gouvernance des universités
Charlyne Millet (Université du Havre), La construction des carrières universitaires : mécanismes et
logiques d’action au prisme du genre
10:50-11:10 – Break

Caroline Dayer (Études Genre, Université de Genève, Suisse), Du plancher au plafond : pièges et
leviers de l’architecture académique
Sophie Lhenry (Pôle Égalité Femmes-Hommes, Université Paris Diderot), Les enseignanteschercheures à l’université et la norme masculine de réussite

12:00-01:00 - Lunch break

01:00-02:30 - The Glass Ceiling: the Situation within Higher Education in France and
Internationally (second session)

Discussant: Jacqueline Laufer (HEC-Paris, directrice adjointe du MAGE, réseau Marché du travail et
genre)
Hilaire De Prince Pokam (Université Dschang, Cameroun), Les femmes dans l’enseignement
universitaire au Cameroun depuis la réforme de 1993
Alain Chenu et Olivier Martin (CERLIS, Université Paris Descartes), Égalité de statut, égalité des
règles, inégalités des carrières : le plafond de verre chez les enseignantes-chercheures. Le cas des
sociologues et démographes des universités françaises (1984-2013)
Charlotte Truchet (LINA, Université de Nantes), Le rôle du sexisme et de la misogynie dans la
construction et la reproduction des inégalités à l’université

02:30-03:10 - Poster Session
Virginie Wanyaka Bonguen Oyongmen (Université de Yaoundé, Cameroun), Nnomo Zanga
Marcelline, une universitaire chevronnée ?
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Conférence permanente des chargé.e.s de mission égalité dans l’enseignement supérieur, Rebecca
Rogers (Université Paris Descartes), Isabelle Matamoros (Université de Lyon II/Université Paris
Descartes), Marie-Soledad Rodriguez (Université Sorbonne Nouvelle - Paris 3), Tania Lejbowicz,
Rachida Lemmaghti et Anne Kupiec (Université Paris Diderot), Les inégalités dans l’enseignement
supérieur en France, à l’échelle nationale, à l’Université Paris Descartes, à l’Université Sorbonne
Nouvelle - Paris 3 et à l’Université Paris Diderot. Le réseau égalité de Sorbonne Paris Cité, un
exemple d’initiatives à l’échelle d’une communauté d’universités et d’établissements
03:10-03:30 – Break

3:30-05:00 - The Psycho-Social Effects of Gender Relations ?

Discussant: Pascale Molinier (UTRPP, Université Paris 13)
Alban Jacquemart et François Sarfati (Centre d’études de l’emploi), Genre et rapport subjectif au
travail à l’université
Ruby Heap (Université de Montréal, Canada), Les femmes dans le milieu universitaire au Canada
Isabelle Lacoue-Labarthe (FRAMESPA, Université de Toulouse 2), Récits autobiographiques
d’historien.ne.s : une source pour l’histoire des rapports de sexe dans le monde académique

05:00-06:00 - Socio-Historical Approaches and Exemplary Female Figures
Danièle Magloire et Sabine Lamour (Université d’Etat, Haïti), Marie-Frantz Joachim (Solidarité
Fanm Ayisyen / SOFA), La question du genre dans le milieu universitaire haïtien (symposium)

27th March
Paris Descartes University, Faculty of pharmacy, Moissan lecture hall, 4 avenue de
l’Observatoire, 75006 Paris
09:10-09:20 – Welcome

Frédéric Dardel, President of Paris Descartes University
Martine Aiach, President of Paris Descartes fondation

09:20-9:50 - Opening Conference

Claudine Hermann et Simone Gilgenkrantz (association Femmes & Sciences),
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Carrières universitaires féminines en médecine : maintien du plafond de verre, portraits de quelques
pionnières

09:50 -12:00 - What Place for Women in the Sciences and Medicine ?

Discussant: Nathalie Bajos (Inserm, U1018-CESP)

Natalie Pigeard-Micault (Musée Curie, CNRS/Institut Curie), Féminisation des facultés de médecine
et de sciences à Paris, étude historique comparative. (1868-1934)
Rita Biancheri et Silvia Cervia (Department of Political Sciences, Université de Pise), Women in
Medicine: Gender Specialization as Results of Multilayered Process
10:50-11:05 – Break

Artemisa Flores Espínola (CRESPPA-CSU, CNRS), Effets de genre dans la recherche scientifique et
médicale : la place des femmes et du genre dans les publications scientifiques anglophones
Síle O’Dorchai (Université Libre de Bruxelles) et Maria Caprile (NOTUS-Applied Social Research,
Université de Barcelone, Espagne) The Role of Women in Science : A Comparison of Europe and the
MENA Region
12:00 –13:00 - Lunch break

01:00-02:30 - Pioneer Women: Exceptional Women?

Discussant: Christine Lorre-Jonhston (Université Sorbonne Nouvelle-Paris 3)

Jean-François Moreau (Université Paris Descartes), Frédérique Kuttenn (CHU de la Pitié-Salpêtrière)
et Karen Kinkel (Université de Genève, Suisse) Imagerie médicale de la femme et les femmes de
l’imagerie médicale : l’hommage au docteur Thérèse Planiol née Dupeyron (1914-2014), première
professeure de biophysique française, pionnière internationale de la scintigraphie du cerveau et du
cœur et de l’échographie ultrasonore médicale, Prix von Hevesy 1989 (symposium)
Leonidas Rados (A.D. Xenopol Institut d’Histoire, Iasi, Roumanie), Pioneer Women in Romanian
Academia. Education and the Career of the Ophthalmology Professor Elena Densusianu-Puscariu
(1875-1966)
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02h30-03h30 - What Strategies and what Results ?
Discussant: Nicole Fouché (CNRS, présidente de l’association Réussir l’égalité femmes-hommes)

Isabelle Kraus (Présidente de la CPED, Université de Strasbourg), Le travail en réseau des chargé-e-s
de mission pour l’égalité et la diversité : La Conférence Permanente Égalité Diversité
Farinaz Fassa (Institut des sciences sociales, Université de Lausanne, Suisse), Le programme suisse
«Égalité des chances entre femmes et hommes dans les Universités (2013-2016)» : bilan provisoire
d’un pilotage décentralisé
Meike Hilgemann et Jennifer Niegel (Women’s and Gender Research Network NRW, Université de
Duisburg-Essen, Allemagne), Career Paths, Professorial Appointments and the Effects of an Equality
Law – Examples for Gender (In)Equalities at Universities in Germany
03:30-03:40 – Break

3:40-5:10 - The Effect of European Policies: European Projects and Structural Reforms

Discussant: Hélène Périvier (OECE, Presage, Sciences Po)

Giovanna Declich ( ASDO, Rome, Italy), Integrated Equality Strategies, Gender in Research and
Mutual Learning. The Experience of TRIGGER Project.
Jennifer Dahmen (Office for Gender Equality, Université de Wuppertal, Allemagne) et Helen Peterson
(Centre for Gender Research, Université d’Uppsala, Suède), Nurseries, Networks and NonDiscriminatory Policies : Gender Equality Measuresin European Academia
Anne-Sophie Godfroy (SND, Université Paris Est-Créteil), The Cumulative Effects of ScienceNorms
on Gender Inequalities in Academic Careers : Lessons Learned from the Gender Time Project
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Annex 4
Book of abstracts
The following pamphlet contains the translations of the summaries for the talks given at Paris 3 and
Paris 13 for which we are not offering simultaneous translation
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International Conference “Women in The Academic World”

Paper’s Summaries

From 25th to 27th March 2015

Organized by Sorbonne Paris Cité University
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25 Mars/March 25th

Sorbonne Nouvelle-Paris 3

04:50-07:00 - Gender Studies in France and Elsewhere: What Institutional Effects ?
✦Francine Descarries (Université de Montréal, Québec), The feminist studies in Quebec : a venture
to think, express and transform social interactions between sexes
In spite of the very actual difficulties and genuine reluctances, the Quebec area nowadays presents
an interesting institutionalization, coupled with an intradisciplinary and an interdisciplinary diffusion,
of the feminist studies. The discipline within our academic institutions (universities) has an active role
in the prospective of the social sciences and lately it is evolving into qualified social sciences/
humanities.
My proposition, hereby exposed, addresses once again the process of the institutionalization of
feminist studies in Quebec, as regards to the different stages of their development since the 1970’s
to offer you some ideas to cogitate about the place and the role of this discipline within the actual
social sciences and humanities.
In Quebec, as it is in many other countries/states, the beginning of the development of this discipline
was made possible through “three essential processes”, so called by Mary Colby, they concerned: the
realization, building up the knowledge and its theoretical formulation and, at last, action. To these
three stages, I, myself, would like to add one more; a fourth moment which is the actual
situation/phase of feminist studies in Quebec, it describes simultaneously the specialization that the
feminist issues go through and an open window towards a multi-complex and updated vision of
having a match between multiple and various feminine experiences as well as the gap widening
between them.
My goal is also to seize the opportunity to demonstrate that the feminist studies in Quebec got their
specific nature of a double slot of influences both Canadian-American and French, which referenced
their uprising and development. Immediately following of the Canadian-American influence, historians,
anthropologists, sociologists and social third parties, developed a militant and pragmatic approach to
feminist studies and engendered a self consciousness about the importance of accumulating historic
and factual information as regards to women issues and force ratio in gender relations. Over the years,
this will lead to producing empirical studies and statistics entirely dedicated to the situation and
experiences of women, as well as the adoption, by a significant number of feminist researchers, of the
research-action (research-to-action) methodology.
However, since the end of the 70’s, the feminist quest of the researchers from Quebec started being
influenced by the more theoretical and analytical feminist approach from France. Furthermore, the
study of the power mechanisms and their reproduction will be analyzed to work out a feminist theory
of the society. The impact of this double influence is particularly visible in the “hybrid” nature and the
content of several recent Quebec studies. The pragmatic approach as well as the case-studies and
theoretical interventions on the field are harvested from the first one. As for the second, they adopted
the analytical and theoretical concerns. As seen, the feminist studies in Quebec are progressing as an
issue of response and change with the support of a dynamic and successful theoretical reflections and
social-political practices.
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✦Nathalie Grandjean (CRIDS, Université de Namur, Belgique),Slow science or gender: how to
(dis)locate both criticism within the academic/university?

The release aims to explore seizing the occasion on bringing reflections (cogitation) over the
articulation of the two critical attitudes that the University addresses presently. First of all, many
studies on inequality between women and men indentified their findings in a comprehensive and
descriptive way. The query of gender equality concerns all of the universities. In French-speaking
Belgium, the numbers show that, although women are numerously entering the academic career,
they are much less represented in senior academic or administrative positions. Thus, in 2011 within
the French-speaking Universities of Belgium, young women constituted 54% of the students and 57%
of all graduates. The same year, women were 0% to be nominated as rectors and constituted only
11% of professors, 14% of the faculty deans, 17% of experts within the commissions of FNRS (Fonds
de la Recherche Scientifique- the Fund for Scientific Research), 24% of the members of University
Administration Councils.
These findings can be explained by understanding the logic governing academic ethos, characterized
in particular by a hierarchical mixed model (Cardi 2005), the weight of male model on career, and
especially a meritocratic culture, (or martyrological) within universities, reinforced by the career
linearity being the norm and mandatory academic mobility. Furthermore, these observations and
analyzes harvest a reflection in dept amongst feminist researchers about the relationship between
feminist criticism and the field of knowledge production.
Therein, the movement of « désexcellence » by its denomination in French (it means
« disexcellence » as a response to the « excellence » movement) or slow science goes through an
important number of criticism due to the actual transformation of the Universities according to the
« Knowledge-Based Economy ». The competitive bidding of researchers, research teams, and
Universities becoming the standard, organizes the production of the knowledge stimulating the
economic growth. The logic of entrepreneurial and competitive governance arising within
universities, undermine the very identity of the public university research.The market logic and the
focus on profitability threaten the diversity and richness of research as well as the excellence of the
produced knowledge.By public research in the service of corporate interests, researchers are
increasingly in positions of precariousness and need, and risk losing the spirit of innovation and
creation that research consists of.
As for the knowledge produced by universities, they are more and more often considered as
‘redeemable’ entities that might generate an immediate profit, either for academic actors
themselves (spin-off ...) or for other external private actors (backers, scientific publishers
...).Furthermore, the knowledge becomes less accessible to all and less suited to the interest of all.
Neoliberal values of research - speed, competition, mandatory mobility, branding - form the last
accessible membrane (m / f) to the scientific and academic who by the way do not wish to integrate
this career model. As a matter of fact, this model is particularly unfavorable to women.
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These two critical positions deserve to be articulated to the extent that they greatly reflect concerns
for the preservation of research quality and teaching as well as for solidarity and collective
work.What sort of university and research do we want? How can we build it together? We will try to
comparatively link these two criticism movements to take out few political and epistemological
attitudes.

✦Association EFiGiES(Jeunes Chercheur.e.s en études féministes, sur le genre et les
sexualités),Gender studies and feminist commitments in the academic world: pathways and
trajectories of EfiGiES associations members and workers called “efigistes”.

In 2002, during the third international conference of the “Francophone” (French speaking) Feminist
Research of Toulouse, a doctoral workshop was organized to fight against the isolation of female
doctoral students.During this meeting emerged the creation of the association “EFIGIES” (in 2003). It
is an association of young male and female researchers (doctoral students) in women’s, gender and
sexualities studies who aimed to advocate for the institutionalization of gender studies as well as
offer a setting based on solidarity and exchange of information between non-statutory researchers.
Ten years later, thenceforth the resistances/oppositions of academic institutions continuously
increased as to acceptance of the gender studies, it is interesting to examine the professional paths
of the former members of EFIGIES, which can inform us about their level of integration in the
academic world.
What motivated the creation of the association EFIGIES and how was their commitment shaped? In
what way the creators envisioned the interaction between the association and the academic world?
Considering that EFIGIES is an association of both male and female non-statutory young researchers,
is there an informal network within the formal “efigistes” members inward the university and
research spaces?
All the questions above will be answered through a qualitative approach, based on interviews made
with formal members of the office, which is supplemented by questionnaires completed by these
members at the time of their accession to the association EFIGIES. In order to emit a reasoning based
on different generations, the interviews are carried out both with the founders and members who
held responsibilities within the association from 2003 to 2013. Although senior positions are for
women only, EFIGIES is a mixed association.We therefore chose to interview both women and men
and to question them about their perception of the institution's hierarchy and if they faced any
discrimination within the association. Furthermore, in order to highlight and compare both the
contribution of an association such as ours and the difficulties still existing today within the
achievement of a career at the university, we interviewed people who are formal members who are
actually holding academic positions as well as the ones in search for a job and others that have
reoriented their careers.Finally, we will confront ours results with the results of the study carried out
by of the “Gender Studies” department of the CNRS (Centre national de la recherche scientifiqueNational Center for Scientific Research) in 2012, which highlights the importance of the role of
doctoral (PhD) students and post-docs in the field of gender studies in France.
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Thus, our proposal is fully in line with the socio-historical analysis of the careers of women in higher
education and research. It is supported by a multidisciplinary approach that it is carried out by three
of our “efigistes” researchers working on a gender approach within their respective disciplines.

✦Helen Peterson (Centre for Gender Research, Université d’Uppsala, Suède), Gendered recruitment
policies: How Swedish Academia reached the highest proportion of women vice-chancellors in Europe
Gender inequity at senior ranks in higher education institutions has long been recognised as a global
problem. Women’s under-representation in academic management reflects skills and talent wastage
and missed opportunities for women to contribute to the future development of universities. More
research is needed to understand how notoriously rigid gendered structures can be changed.
Especially, more research is needed to understand the multifaceted role of gatekeepers in
promoting, facilitating, or blocking and preventing change towards more gender balanced
organizations.
The Swedish higher education sector constitutes an interesting backdrop for investigating academic
management from a gender perspective. Sweden stands out as a country with a significantly higher
proportion of women Vice-Chancellors (i.e. University Presidents/ Rectors) than other countries. In
2010, 43 per cent of the Swedish Vice-Chancellors were women. This can be compared to the
average 10 per cent in the 27 EU countries (European Commission 2012).
This paper draws on an on-going research project, funded by the Swedish Research Council for
Welfare, Working Life and Health, that investigates the increase of women Vice-Chancellors in
Swedish higher education. The first case study in the project comprises a detailed analysis of
documents covering the recruitment and appointment procedures of Vice-Chancellors at Swedish
higher education institutions between 1990 and 2012. In total, documents regarding 69 recruitment
processes at 28 Swedish higher education institutions are analyzed. 27 of the 69 recruitment
processes resulted in a woman being selected as Vice Chancellor at 22 of the 28 higher education
institutions. An in-depth comparison is made between these 27 recruitment processes and the 42
that resulted in the appointment of a male Vice-Chancellor in order to identify significant differences
that can explain the different outcomes.
The analysis highlights how the requirements in the Swedish Higher Education Ordinance, concerning
considering both female and male candidates when recruiting Vice-Chancellors, has had a profound
influence over the practices and processes used when Vice-Chancellors are recruited in Swedish
higher education institutions.
The aim of the paper is to contribute to research on policies aimed at changing organizations towards
greater equity and diversity in decision-making positions. By understanding the practices, processes
and policies that shaped the recruitment of women Vice-Chancellors in Swedish academia, it may be
possible for other higher education institutions to recognize good practices in order to increase
equity and diversity and to enhance organizational outcomes.
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✦Réjane Hamus-Vallée (CPN, Université d’Evry)andMartina Mc Donnell (Telecom
SudParis),Referring person on equality in public universities and “Grande Ecole” institutions (standard
name for selective higher education institutions in France) compared perspectives. A job, a liability or
a hobby?
The profession of referring person on equality in higher education is not well known in France
despite the presence for several years now in Europe of the "gender equality officers" in higher
education. The elaboration of the Charter on equality between women and men during three
conferences- the Conference of University Presidents (CPU), the Conference of Directors of French
Engineering Schools (CDEFI), the Conference of “Grandes Ecoles” (CGE) – followed by its signature in
January 2013 by the three chairmen of the conference, as well as the Ministry of Higher Education
and Research and the Ministry of Women's Rights changed the situation. The Charter stipulates that
signatory institutions/establishments must among other measures nominate/appoint a referring
person on equality charged with the implementation of the Charter. Moreover, it behooves the
establishment to define the mission of the referring person on equality via a mission letter and to
give her/him the means to implement the defined policy of the mission.
We are aiming to assess the current situation, in our respective networks (CPU and CGE), on the role
and the impact of the referring person on equality since January 2013 and we will also confront the
findings with a few more European examples.
We will therefore probe/analyze the public policies regarding equality between women and men as
well as the appointment of a referring person on equality in each establishment in response to the
query about the equality between women and men in higher education. Later, we will try to establish
a sharper framework concerning the responsibilities and the mission of the “referring person” in the
French higher education system. We will also support this reflection with the account of our two
experiences as “person charged of gender parity” having encountered many difficulties. Our careers
and our host institutions, although at first sight not certainly similar looking, after longer analysis
revealed a comparable situation on our positions as referring person on equality.Located on the
ground of the same municipality (Evry), these two institutions have launched at separate times,
similar missions with very equivalent actions, though with different approaches.How can we
implement on the field, in a tangible way, the recommendations of the Charter? What will be the
overall picture once we take a step back, what will be the assessment of these actions?
Furthermore, we will show the importance and the gain of an inter-institutional action/network
which we both benefited from. This comparison aims to mutually enrich the field experience, and
reconcile practical approaches with political and theoretical issues. Thus, this communication begins
with the inspection through a critical glance of political policy choices, and explores their
transformation into concrete actions on the field.
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March 26th

Paris 13 University

10:00-12 :00 - The Glass Ceiling: the Situation within Higer Education in France and Internationally
(first session)

✦Laurence Corroy (ICM, Université Sorbonne Nouvelle – Paris 3)and Emmanuelle Savignac (CERLIS,
Université Sorbonne Nouvelle – Paris 3),The « organization of/within the inadequency » ? The
lecturer-researcher (an academic body in France with administrative terms) in the governance of the
universities
Since the pioneering work in France of Jacqueline Lauferonthe glass ceiling, several studies, most of
them sociological, were regularly conducted to quantify and analyze this phenomenon in higher
education and research.
The studies about the disciplines, bodies and grades, as well as the selection process and the issueof
gender socialization of lecturer-researchers were able to give fruitful findings.These have helped
advance the issue of discrimination against women in these professional communities as well as
helping with the implementation of measures to reduce such discrimination within the institutions.
A least explored field questions the place/status that women hold within university governance. The
recent law "ESR" (no. 2013-660) of 22 July 2013 on higher education and research requires parity in
composing the lists of candidates for the administration boards/councils and the academic councils
of universities (the lists are composed alternately of one candidate of each gender) as well as for
smaller groups formed within these academic councils. However the presidency, vice-presidency
functions, coupled with asymmetries linked to the hierarchal ranks can be considered as potentially
beneficial to structuring social relations unfavorable to women within these environments and also
maintain, even though diminished, a “masculine organizational power" (Laufer 2005). The
composition of other bodies, such as the CNU (Le Conseil national des universités- The French
national council of universities) intervening directly on careers and bonus awards, or ANR (L’Agence
nationale de la recherche- The French national research agency) on financing research projects, can
also be questioned.
We aim in this communication to talk about the situation of the participation/position of men and
women in decision-making and governance instances within the French universities and the
organizations involved in career and research development; by way of comparing these findings with
the main functions/purposes of these bodies. If we take into consideration the analysis concluded by
many researchers about an endogenous process generating indirect discrimination in these
institutions which is producer of a glass ceiling or "leaden sky" (Marry, 2008), it is accurate to wonder
about the effects of these asymmetries; both on the issue of careers and bonuses/premiums as well
as the professional time frame decided by these bodies, among other examples.
Therefore we deliver during this communication the mapping of the governance positions occupied
by men and women within the bodies involved in their careers.
The data seem indeed to set very acutely the question of the given policies, their effects and their
current limitations.
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✦Charlyne Millet (Université du Havre), The construction of academic careers: mechanisms and
logics of action through a gender-related approach

Women represent more than 57% of students of French public universities (2010-2011) [Brouillet
and Marlat, 2012]. This presence, however, masks significant disparities between the sexes as
regards to the access to higher levels of academic hierarchies. Although the proportion of women is
growing in recent years in the body of lecturer-researcher, the proportion decreases in the upper
levels, it is the case for university professors [Boukhobza, Delavault, Hermann, 2000; Ollagnier &
Solar, 2006]. Only 20.3% of professors in universities and 41.9% of qualified/senior lecturers (maitre
de conférence) are women [Bideault and Rossi, 2012]. These rates are gradually going up, since they
were "respectively 19.9% and 41.5% in 2009-2010, 15% and 37.6% a decade ago and 11.4% and
33.3% twenty years ago "[Ibid.]. Despite the increases and in all disciplines, women are still less
promoted than men. Furthermore, "if the average rate of increase is unchanged, the body of MCF
(maitre de conférence, qualified/senior lecturer) will attain parity only in 2027 and the body of PU
(professeurs d’universités, professors) will attain parity in 2068" [MoR, 2013]. Moreover, significant
disparities remain between the disciplines and between the host universities, within these women
are significantly absent from decision-making bodies and positions of responsibility in all academic
institutions [Ollagnier and Solar, 2006]. What is the logical order (the motivations) for the
appointment of women and men within the various bodies and degrees?
To unveil the mechanisms that govern women's careers within the research and the higher
education, we offer an analysis of the construction of university careers trough a gender
approach/perspective. The analysis is related to the results of a doctoral research on the careers of
women and men in the body of lecturer-researcher at the university. It also belongs with an
investigation approach that is particularly unexplored: the very construction of career paths in
academics and the nominations of professors in universities. How are these differences shaped along
with the advancement of academic careers? Our research is based on the idea that the founding
mechanism of the distribution of women and men in different academic bodies is greatly impacted
by the way careers are held in their early stages (first years). With the use of the data collection and
analysis of thirty curriculum vitae and biographical type of interviews with academics, both women
and men, such as senior lecturers or professors of universities which are about to retire, we offer an
interpretation of the mechanisms that work in this production and reproduction of inequalities. Our
research is inductive and comparative, it is also rooted in a comprehensive paradigm. We hope to
bring out the meaning given to the actors, their practices and processes, while showing the individual
logics. Our results take the form of a set of theoretical propositions to help understand the reporting
mechanisms and logics as regards to the shares that participate in the construction of the university
“glass ceiling”. Articulation with the axes of the conference: The proposal falls within the scope of the
scientific questions related to the “social-historical analysis of the careers of women in higher
education and research

✦Caroline Dayer(Etudes Genre, Université de Genève, Suisse),From floor to ceiling (floor-to-ceiling
mechanisms): pitfalls and mechanisms in the academic architecture
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This communication proposes to address the theme of women in the academic world by means of
the mechanisms of vertical and horizontal segregation running through it. The issue was first called
“the glass ceiling” (Laufer, 2005), or “the leaden sky” (Marry & Jonas, 2005), before being named
“the coffered ceiling” (Backouche, Godechot & Naudier 2009) or “the iron ceiling” (Fassa&Kradofler,
2010), so what are the pitfalls and mechanisms in this area?
To answer that question, I rely on a research (Dayer, 2010) – which is rooted in the historical-social
interactionism and a comprehensive approach (Schurmans, 2006) – that also has for subject the
construction and transformation of a research posture through a gender perspective. Based on semistructured (semi-directive) interviews with male and female researchers (from several disciplines and
holding different statuses) that have in common the host institution which is the University of
Geneva, it is based on a perspective that includes and interacts with intrapersonal, interpersonal and
societal dimensions.
This perspective joins the way Le Feuvre (2010) problematizes it. It also points out the illusion of
continuing to think that the problem relates to women and not to the university. The university is
thus seen as a factory not only for generating gendered knowledge and learning but also a vector for
developing the construction of sex/gender based identities (Gardey, 2006). The concepts of
socialization and sexual division of labor are well developed before leading to a clarification of the
triad “sex-gender-sexuality” (Dayer, 2014).
The results also highlight the construction of a figure of the researcher as a category on the negative
side; holding gendered double standards coupled with a double constraint; articulated with the
androcentrism in research and the cooptation (appointment) procedures. Stuck between patriarchal
structures and managerial ideology of the institutions, the question is about who really benefits from
the excellence of research and work.
In order to respond to this question, an analysis grid based on the worlds of Boltanski and Thévenot
(1991) and later on Boltanski and Chiapello (1999) was developed (Dayer, 2013). The analysis points
out the enhancement of the commercial business (biddings, competition) and the industrial models
(performance, efficiency, standardization, quantity) in association with the domestic model
(subordination, reproduction). Thus, this configuration results in an erosion and a recovery of the
inspirational sphere (discover, create), it also results in an erosion of the professional relationships
affecting the civic world (solidarity, participation).
This contribution articulates the axes related to the careers of women in higher education and
research, also regarding the glass and iron ceilings and the suffering at the work place. It ends with
the placement in context with their epistemological and political dimensions (Dayer, out soon).

✦Sophie Lhenry (Pôle Egalité Femmes-Hommes, Université Paris Diderot), The lecturer-researchers
and the male standard of success

This paper offers to address the academic achievement standards as assessed in a survey conducted
in 2006 among forty lecturer-researchers in mathematics, physics and biology as well as twenty
women coming from all disciplines, and who held significant administrative responsibilities within the
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university1 and with the contribution of an ongoing survey about reconciling work and family life
among lecturer-researchers of the University Paris Diderot2.

After addressing the issue of the social characteristics of the women interviewed (which will have a
strong influence on their careers), and stereotypical expectations that set them back into pre-defined
roles (mother, spinster, seductress), we will see that the academic institution does not only
reproduce the inequalities, but it also creates gender based (biological sex based) norms about
professional success which mark out the career paths of the lecturer-researchers.
From the analysis of the conducted interviews, we will deduce in fact that the authority, availability
and ambition, presented as essential to success in this type of career, are characteristics, which are
identified as "naturally" masculine. This “naturalization” of behaviors, clearly visible in the
conversation of a number of questioned lecturer-researchers or associated lecturers (which differ
from the body of the lecturer-researchers, associated lecturers are contractual), coupled with a
speech on the neutrality and the excellence of the academic world, has an implicit effect on
members of the institution forcing them to comply with a model of success that is defined as
"masculine" and it results in creating obstacles for those, thus especially women, who are not willing
to comply with the model.
However, to conclude, we shall insist on the more upbeat assessment concerning the possibility of
modifying these representations, using the first results of the survey about the balance between
work and private life, which is currently being conducted within three structures (two departments
and one institute) of the University. We can see that the element/standard of availability is even
more challenged by the actors and actresses of the institution, which could result in the modification
of the representations.

01:00-02:30 -The Glass Ceiling: the Situation within Higer Education in France and Internationally
(second session)
✦Hilaire De Prince Pokam (Université Dschang, Cameroun),Women in the Universities of Cameroon
since the 1993 reform.
After the Independence of Cameroon in 1960, the governing authorities have created in 1961 a
university complex named “Institut National d’Etudes Universitaires” in order to possess a higher
education system adapted to the needs and specificities of the young State. In 1962, this institution
became the “Université Fédérale du Cameroun”. It became the “University de Yaoundé” in 1973
after the Federal Republic of Cameroon had become the United Republic of Cameroon. In 1993, the
reform of universities, driven by the Head of State because of the exponential growth of the staff of
the only university in the country, the “Université de Yaoundé”, and various social and cultural
1

Survey initially conducted between 2005 and 2007 via the CEDREF (research center of feminist studies of Paris
Diderot) with the support of a FSE (Fond social européen- Social European fund) funding. The analysis of a part
of the results was made possible thanks to PEFH (Pôle égalité femme-homme, Gender equality pole of Paris
Diderot University) en 2012.
2
Survey carried on since November 2014 par le PEFH with the participation to the project called “TRIGGER”
th
supported by the 7 PCRD of the European Commission.
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claims, created six universities scattered all around the territory of Cameroon. Those universities are
Yaoundé I, Yaoundé II, Douala, Dschang, Buéa, and Ngaoundéré. More recently two more universities
have been created in Maroua and Bamenda.
The development of the higher education helps to recruit new professors in universities and hence
enables the access of more women to the academic world. This context is not only fostered by the
government who is engaged in a national policy to promote women, but also by the Higher
Education Management whose objective, according to the 2001 law is “the participation in the
development of the country and the reinforcement of gender equality”.
Our concern in this communication is to analyze the place of women in the higher education in
Cameroon since 1993. It will allow us to evaluate what proportion they constitute, first as teachers,
as students in the various academic disciplines, and finally in the bureaucracy of the eight public
universities of Cameroon.
This will confirm or deny the reality of gender equality in Cameroon throughout this period and find
factors that could explain the result. These questions are sharing one vision: the analysis of the
process of feminization of the Higher Education in Cameroon.

✦ Alain Chenu (OSC, IEP – Paris) and Olivier Martin (CERLIS, Université Paris Descartes),Equality of
status, equality of rules, career inequalities: the glass ceiling amongst lecturer-researchers. The case
of sociologists and demographers in French universities (1984-2013)

The facts made unequivocal statement: the profession of lecturer-researcher in sociologydemography (section 19 of CNU, French Council of Universities) in French universities is increasingly
feminized. Thus the evolution is significant: in 1984, a little less than a sociology lecturer-researcher
out of four (university professor or lecturer) was a woman, whereas twenty years later (in 2010), it is
the case for 44% of all lecturers. Furthermore, today, a senior lecturer out of two is a woman in the
sociology discipline; however it was the case for only 28% of the lecturers in 1984. Moreover, even
though they constituted only 12% of all professors of sociology in 1984, currently they constitute
almost 30% of this body.
We wish to question this idea of feminization regarding several aspects underlying this progress. First
of all, we will see that this feminization doesn’t stop the mechanisms disfavoring the access of
women in the two bodies of researchers (senior lecturer and professors). If the share of women is
increasing, it is not because of their greater chance of success in the competition, but because they
are more numerous to attend the competition.
Thus, this feminization of the profession results from the feminization of the candidates. Secondly,
women's and men's access paths to positions such as senior lecturer or professor remain unequal:
women access than the lecturer positions faster than men, but women are more rarely in better
position than men to apply for a position such as professor of universities (which is a higher level).
They spend more time, even when they successfully candidate, to actually access the position of
professor and be nominated. Thus, even though the feminization of the profession is a fact, it still
hides some unequal mechanisms. The feminization results from a greater demographic pressure
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(women being more likely and present at the competition to access the position of lecturerresearcher) then a real convergence of career paths of men and women.

✦Charlotte Truchet (LINA, Université de Nantes) and Yves Raibaud (Adess Cnrs, Université Bordeaux
Montaigne), The role played by sexism and misogyny in the construction and reproduction of
inequalities within the university

This communication is the product of researches that have been conducted in two French
universities, one of them counting 15,000 students and the other one 33,000 students, via the
appointed missions on equality.
The purpose is to determine how the glass ceilings are building up daily at the university concerning
all of the job categories. The research takes primarily into consideration the gendered balanced
social report which details/measures the inequalities faced within the establishment. It also
considers the answers to two questionnaire surveys. The first one (350 responses), is based upon the
interpretations of women regarding the impediments that currently limit or limited their careers in
the past. The second (534 responses) had an open participation to both men and women, lecturerresearchers, and it addressed various issues around equality such as time and organization of their
work, career developments, perception of equality ... Finally, it also goes through the recordings
made on this issue with three groups of women working at the university (called focus group
method).
The hypothesis of self-censorship or auto-restraint of women concerning their careers (possibly also
related to the constraints of reconciliation of the professional life with the family life) is not enough
to explain all the brakes they suffer from. The "ambience of the establishment," especially when it is
run by and for men, it easily promotes the progress of micro-macho acts, male incivility towards
female, sexism and misogyny. The scale on the gravity of these acts (from the sexist joke to sexual
assault, reported in the survey) forms a continuum of violence, that coupled with impunity, explains
the withdrawal of women of their career, with the exception of when women taking responsibility
from which the effectiveness is in the service of male governance. The communication will also point
out the heterogeneity of situations within the same university, allowing to reconsider the
mechanisms of change.
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03:30-05:00 -The Psycho-Social Effects of Gender Relations

✦Alban Jacquemart and François Sarfati (Centre d’études de l’emploi),Gender and the subjective
relationship with the work at the university

In April 2014, Educpros and the magazine “L’Etudiant” (“Student”) presented an online questionnaire
survey entitled "2014 Barometer of Educpros in higher education and research." Besides the number
of collected responses (over 2000 responses in three weeks), the originality of the database is about
its questions asked to the entire staff of higher education and research (including the administrative
staff), regardless of their status, function, type of institution and discipline. Moreover, nearly one
questioned out of three chose to respond extensively to the open questions, allowing a detailed
analysis of the experiences faced in the work place.
With the help of the scientific advisor, François Sarfati, in this investigation, we have access to the
database created for this occasion. Assessed through a new treatment of these data, our
communication will be related to the working and employment conditions in higher education and
research with a focus on the analysis of gender inequalities.
This will help understand how gender can be a structuring principle in the world of academic work. In
the higher education and research sector as in the other sectors, men and women do in fact not hold
the same objective positions such as status, functions, disciplines ...Women mostly occupy the least
socially valued positions, but also the most precarious and least remunerative (paid). However,
gender also structures the subjective relation with the work activity. We notice that women more
often report being victims of bullying, feeling exploited in their work, or that the job has negative
effects on their health.
Besides, the analysis aims to put these inequalities in the context of a decade of the higher education
and research reform policies. These reforms are marked by two directions that at first glance may
seem contradictory. On one hand, political discourse promotes scientific excellence and measures
are taken to encourage or reward this excellence. On the other hand, it emphasizes the need to
accompany the massification (having more numbers within) of the university, thus it is in favor of
achieving the target of 50% of success amongst an age group at a Bachelor degree. These
contradictory injunctions then weigh even more heavily on women because of the gendered division
of labour at the university (women are more often in charge of administrative and social academic
tasks, including amongst the body of lecturer-researchers), which is a valuable track for this research
that could explain the greatest difficulties of women in this field.
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✦Ruby Heap (Ottawa University, Canada), Hélène Lee-Gosselin,Chantal Jeanrie and Dominique
Tanguay(université Laval, Canada), Women in academia in Canada
The progress made by women in Canadian universities has simply been spectacular during the last
century. Excluded from several programs and universities in the early 1900s, women are now present
in all faculties, as students or professors. In 2010-20113, female students constituted the majority of
the students enrolled in community colleges (54%), in universities at the undergraduate level (57%),
as well as at the graduate (second cycle) level (54%). However, women are less likely to follow, after
graduate school, doctoral studies or other specializations (47%), although that proportion also
increased significantly over the past twenty years. In terms of professor positions, currently 32.9% of
full professors are women. Such a review may raise the general optimism and promote the idea that
equality is already acquired within the academic institutions...
However, we shouldn’t declare victory too soon. Beyond these encouraging statistics, challenges still
remain. Although girls currently constitute the majority of the total numbers, they remain
concentrated in certain faculties such as education, social sciences, health sciences, law, whereas
they are clearly a minority in the disciplines related to mathematics, engineering, physics and
computer sciences. Furthermore, even in the faculties where they are widely present, their
proportion decreases as we go up on the academic scale.
This inequity is also reflected within the body of professors: women are unevenly distributed within
taught programs and different faculties. They are also less likely to be hired for a tenure-track
position and get this permanent position: women currently hold 44.8% of tenure-track positions, and
they occupy 47.2% of contractual positions, the status of which is considered precarious. In 2013,
women held only 17.0% of the qualifications to Research Chairs of level 1 and 33.8% of level 2. The
achievement rate of funding requests made by women have always been lower than those made by
men in front of the the Social Sciences and Humanities Research Council of Canada (SSHRC) and the
Canadian Institutes of Health Research (CIHR), although the two organizations both host the
disciplines where women are most strongly represented. Furthermore, the challenges of reconciling
academic life and working and family life seem to affect the careers of female professors more than
their male colleagues, as evidenced by several recent studies (Dyke and Deschenaux, 2008; Leclerc
and Bourassa, 2013).
This proposal aims to discuss the factors and elements that still slow the progress towards equality
between women and men in Canadian universities. The first presentation will focus on the question
of the place of women in non-traditional fields. The second one will address the working conditions
of university professors, while the last focus will be on the question of the interactions between
academics and family life.

3

The statistics of this summary have four source “L’Almanach” of Post-Secondary Education in Canada, 20132014, published by the Canadian Association of University Professors and (Ottawa: ACPPU), available online at:
http://www.caut.ca/docs/defaultsource/almanac/almanac_20132014_print_finalE20A5E5CA0EA6529968D1CAF.pdf?sfvrsn=2
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✦Ruby Heap (Ottawa University, Canada),“An Unfinished Conquest” Canadian and Quebec
initiatives to increase the participation of women in academic careers in science and engineering
since the 1980s
In Canada and Quebec, the issue of the low participation of women in science and engineering
remains a concern in governmental, academic, feminist, professional and business sectors. Since the
1980s, researches and surveys have been carried out, a large number of programs and policies were
adopted and several organizations have emerged, all of it in order to improve/progress/advance the
place and role of women in these sectors. Many of these initiatives focused on professors in
universities: firs of all, it is about opening academic careers to those who have completed their
doctoral studies in science and engineering and, secondly, continuing on supporting and retaining
those who made it that far. More recently, the growing attention to inequalities between university
women and men in the research sector, as well as the under-representation of women in decisionmaking positions, highlighted the special challenges faced by those who graduate from disciplines
related to science and engineering.
"An Unfinished Conquest"; it is the verdict rendered in 2004 by a special report on the situation of
women in science published via “Gazette des femmes”, the main communication tool of the Council
on the Status of Women of Quebec, in collaboration with Québec Science magazine. Ten years later,
our communication aims to contribute to the discussions over the factors that could explain this still
"unfinished", "conquest", by drawing a critical review about the key initiatives adopted since the
1980s in order to increase the participation of women in academic careers in engineering science,
including in the field of research and senior administration. As for the case of initiatives addressing
the global problem of under-representation of girls and women in these fields, the initiatives
targeting women in academia are a result of the influence and actions of different intervening groups
(male or female), whose motives and approaches are various and can even be contradictory.
Furthermore, it is important to distinguish the initiatives from Quebec from those adopted at
national level; both of them display specific aspects, which illustrate the changing political, social,
economic and cultural context of the province on one hand, and Canada, on the other. For instance,
the movement of “Francophone” (French-speaking) women in Quebec experienced a different trend
from the ones representing the “Anglophone” (English-speaking) activists; this has to be taken into
consideration whenever the situation is reviewed about the Quebec initiatives.
This communication relates to our recent research that aims to put the "problem" of women's
underrepresentation in science and engineering in Canada in its historical context, in order to
develop a comprehensive and global analytical framework and be able to trace the origins, evolution
and various experiences in time and space. Our discussion, of qualitative nature, is based on a large
body of documentary database of both public and private sources. It articulates with the "political
questions" set out for the conference, particularly those related to an assessment of national
initiatives and research (and, in our case, initiatives and research out of Quebec), in favor of women
in the university system. Furthermore, we believe that the historical insights provided by our work
will help to better assess the gains and encountered challenges and, from there, to guide the
development of new approaches, objectives which also match the conference’s purpose.
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✦Chantal Jeanrie and Hélène Lee-Gosselin(université Laval, Canada),knowledge of the
professorial work and its context so as to challenge/dispel the sexist expedients and differentiated
effects of ordinary practices, in order to make a change: a double checked questionnaire
The life of the university professors, whereas idealized in the eyes of some, is not without pitfalls or
risks. In 2010, Catano et al. established that 13% of a Canadian national sample of 1,470 university
professors expressed a high level of psychological distress while 22% reported facing symptoms
related to physical health; differences were observed according to the gender and on certain aspects.
This matches the work of Sabharwal and Corley (2009) and Stafyla et al. (2013) that show significant
differences between the level and sources of stress for female professors and their colleagues.
Studies in Australia, England, South Africa, Croatia, Pakistan, by some other researchers (Abbas et al,
2012;. & Mark Smith, 2012), show very similar results to those obtained by Catano et al. They also
reiterate the data of Brun et al. (2002) and of Leclerc and Bourassa (2013) which show a high level of
psychological distress in Quebec area universities lecturers.
Very few studies of this nature have explored gender differences and none of them specifically
targets “francophone” (French-speaking) institutions. The study of Catano et al. (2012) took into
consideration the sexes of the respondents but did not include in the sample, the universities of
Quebec. The study by Brown et al. (2002), for a part, presents the overall results of distress and
stress by gender but the analysis of the factors related to it, does not take into consideration the
gender. Therefore, it appears essential to extend to academic institutions in Quebec, France,
Belgium, etc. the significant concerns related to stress, psychological well-being and job satisfaction
within the body of professors, and especially, women who are still a minority in this body.
Combining their responsibilities as members of the Committee on the Status of professors and
Employment Equity of the Union of Professors of Laval University (SPUL), as well as for their
academic interests, Jeanrie and Lee-Gosselin adapted the questionnaire of Catano al. (2010) and the
SPUL put it online for all members; half of them responded to all questions (336), some of them only
partly (264) out of a total of approximately 1200 members. This questionnaire permits to know in
fine detail the work of a professor as well as its context in order to dispel the sexist expedients and
the differentiated effects of ordinary/regular practices.
The aim of this presentation is to present the psychometric properties of this multidimensional tool
in order to make it accessible to French researchers. Based on the one used by Catano et al. (2010),
the tool has been linguistically and conceptually adapted to respond to the Quebec university
context. In addition to the variables measuring stress, it targets different personal, professional and
organizational concepts, which could be evaluated separately or together: the commitment to work,
the commitment to the profession and the institution, job satisfaction, perceptions of organizational
and distributive justice, respect for academic freedom, physical and psychological violence at work,
discrimination, the extent and nature of the workload, the division of time between different work
roles, etc. The authors present the statistical indicators reflecting the consistency and the structure
of various sections, the original variables and, in some cases, modified variables.

✦Dominique Tanguay (université Laval), Balancing/conciliating the doctoral studies and
family; Mission: possible?
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The dropout rate for doctoral students is usually higher than those of the programs of other cycles
(undergraduate, graduate). The fact that the doctoral studies usually are longer than other cycles and
the complexity of the research coupled with the financial insecurity of the Ph.D students may explain
why these rates are higher for doctoral studies. However, external commitments, such as the
presence of family responsibilities might affect the element of perseverance for staying in doctoral
studies, especially for women, who still are primarily responsible for taking care of children.
This communication points out the results of our doctoral research (Tanguay, 2014) and adds to the
the political considerations the highlighting of the factors that hinder women's progress in higher
education, emphasizing the impact of the interactipn between academic life and family life.
Our research has addressed the issue of the impact of motherhood and fatherhood on the element
of perseverance in doctoral studies from a feminist perspective. Twenty-four (24) mothers and
eleven (11) fathers all registered in a doctoral program at Laval University (Quebec, Canada),
participated in individual interviews supplemented by a questionnaire, and each one has at least one
child under twelve (12) years old. The main goal of this exploratory qualitative research is to
understand the element of perseverance through various forms of work that doctoral parentsstudents produced, the indicators related to doctoral studies, significant events, strategies, sources
of support and their appreciation (interpretation) of their experience concerning the interaction
between family and doctoral studies. In this communication, we offer to highlight elements that
represent particular challenges for women during their progress in doctoral studies.
The results of this research indicate that some conditions, either in the beginning or through the
studies or both, are necessary to encourage perseverance, for instance the support of the spouse, a
positive relationship with the manager or supervisor of the doctoral research, a sufficient financial
support, fine physical health/condition, a satisfying family life, a passion for the studies as well as
adequate childcare if children are preschoolers. Other assets or factors favoring perseverance are
also identified, particularly in connection with the social network/relations and the academic
workplace/ambience.
The results also show that motherhood and fatherhood have different impacts on doctoral studies,
mainly mothers experience time constraints that hinder their progress, while fathers feel lower time
constraints, but more constraints related to financial insecurity/precariousness.
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✦Isabelle Lacoue-Labarthe (FRAMESPA , Université de Toulouse 2),Autobiographical stories of
historians: a source for the history of the balance of gender forces in the academic world
For thirty years are regularly published autobiographies, memoirs, interviews of male and female
French historians (however, the phenomenon is not limited to France). Starting from the interview of
Philippe Aries with Michel Winock, published in “Historien du dimanche” (1980), coming to the
recent publications of Emmanuel Le Roy Ladurie (Une vie avec l’histoire, A life with history) or Alain
Corbin, which evokes memories of his childhood in Sois sage, c’est la guerre (Be Wise, this is war),
both of them published in 2014, as well as the proposal made by Pierre Nora in 1987 to six male
historians and one female historian "to highlight their own history as one would do for highlighting
the history of another" and "to explain, as a historian, the link between the history that was made
and the history that made “you”(Essais d’ego-histoire, Essays on ego-history).
These texts draw implicitly, but sometimes also very explicitly, especially in the writings of historians,
a geography of the gender relations within an academic discipline which for long remained very, if
not exclusively, male. They also highlight the trajectories of success and scientific recognition. At
what price then? Moreover, under what conditions? For many visible male successes, how many
women were "sacrificed", for having given up all by themselves to hold an academic career,
sometimes favoring the careers of their husbands?
The stories of historians point at some devoted wife figures, repressed ambitions, who undertake the
education of children and provide all domestic tasks, while supporting the career of their husbands
as "small hands"(help) in research, even though many of them also work outside the house, often in
secondary education system.
This communication should help inform about gender relations within the world of professional
historians, and point out the obstacles that women often confront - especially the interaction
between private and professional lives, which is formulated in a different way for men than womenthe conditions to overcome all of the difficulties, the sacrifices that a successful career implies.
It may therefore be part of the historic axis of the conference on the feminization of higher education
and research, as part of the “scientific questioning” section. It will be based on a corpus combining
autobiographical published writings and stories of historians, an assemble of twenty-five texts
published between 1980 and 2014, for this communication.
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05:00-06:00 - Socio-Historical Approaches and Exemplary Female Figures
✦Danièle Magloire, Sabine Lamour et Marie-Frantz Joachim (Université d’Etat, Université
Quisqueya, Haïti), La question du genre dans le milieu universitaire haïtien
Le mouvement féministe haïtien date du début du 20ème siècle. Dès le départ, il s’est positionné en
faveur de l’accès des femmes à l’éducation et s’est préoccupé des connaissances relatives aux
réalités des femmes. L’enseignement et la recherche sur la condition féminine et les situations
socioéconomiques des femmes restent et demeurent cependant marginales dans les universités
haïtiennes, publiques et privées. A date, ces dernières ne comportent aucun cours régulier sur ces
questions. Les efforts initiés en ce sens par des féministes ne sont pas pérennes car, les cours ne sont
pas institutionnalisés.
Le symposium proposé vise à traiter de ces constats et à discuter des obstacles à l’origine de cette
situation. Hormis la parution de quelques ouvrages de référence ─ Madeleine Sylvain-Bouchereau
(1944, 1957) et Mireille Neptune-Anglade (1986)─ on ne dénombre que peu de travaux
universitaires sur les vécus des femmes. D’où les trois questionnements suivants : Qu’est ce qui
explique que l’enseignement et la recherche ne se sont pas féminisés en Haïti? Quels sont les
obstacles structurels à l’intégration des femmes dans l’enseignement supérieur et la recherche?
Comment les recherches en dehors du champ académique renseignent-elles sur les réalités des
femmes?
A partir de ces questionnements, il est envisagé d’appréhender la portée des expériences réalisées
par des chercheures féministes dans le monde universitaire et en dehors de cet espace. Cela, afin de
proposer une vision globale des dynamiques d’enseignements et de recherche. Dans une très grande
mesure, la diffusion des questions relatives au genre s’effectue dans les espaces associatifs, dans des
séminaires de formations, des programmes de sensibilisation réalisés par des féministes.
Le corps de matériaux sur lequel s’appuiera le symposium est constitué de: textes de référence sur la
condition féminine et les situations socioéconomiques, enquêtes étatiques et d’ONG, travaux des
organisations féministes, expériences d’enseignement sur le genre à l’université, séminaires de
formation, données collectées par des chercheures. Le symposium s’articulera autour des deux axes
de questionnement du colloque : questionnements scientifique et politique. Les trois présentations
s’attacheront à une mise en perspective internationale et traiteront des recherches universitaires et
non universitaires produites sur les femmes haïtiennes. La première communication portera sur les
dimensions historiques de ces questions; la deuxième analysera les obstacles idéels et matériels
empêchant l’accès des femmes à l’université; la troisième sera axé sur les relations militance
/académique dans la production d’un discours objectif sur les femmes haïtiennes.
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✦Danièle Magloire (Université d’Etat, Université Quisqueya, Haïti), Les recherches
haïtiennes sur les femmes: un champ minoritaire
En introduction, la communication fera état des obstacles à l’éducation des individus de sexe féminin
en Haïti et, plus particulièrement, du problème de leur maintien dans le système éducatif, quelque
soit le niveau considéré. A cet égard, les mesures adoptées par les autorités étatiques seront mises
en vis-à-vis avec les recommandations des féministes, pour faire ressortir l’absence ou l’insuffisance
de la prise en compte des rapports de genre, et également les effets du manque de connaissances
scientifiquement établies pour engager des actions porteuses pour les femmes et les filles.
Pour bien camper le cadre universitaire haïtien, la communication s’attachera aux questions
suivantes : les perceptions prévalant sur l’université et sur la recherche, les conditions de
fonctionnement, les empêchements politico-économiques, les relations avec l’environnement, leur
caractère androcentrique et sexiste des enseignements et des recherches.
L’intérêt pour les recherches sur le genre sera ensuite traité en faisant ressortir le fait que l’université
n’est pas le lieu par excellence où se pratique la recherche et que celle-ci s’effectue principalement
en dehors du cadre académique et est, par ailleurs, largement structurée par l’engament social,
comme l’atteste l’ancrage des personnes qui s’adonnent à ce type de recherche et les domaines
couverts.
Les pratiques de recherche sur les femmes seront illustrées avec diverses expériences : celles de
chercheures féministes, celles des organisations de femmes et celles d’autres chercheur-e-s
indépendant-e-s.
Tout en reconnaissant l’importance et l’utilité des recherches réalisées en dehors du cadre
académique, la communication s’attachera à analyser les limites des ces interventions découlant du
fait même de l’absence d’assise institutionnelle universitaire. Dans cette perspective, il sera posé la
question de la diffusion des résultats des recherches et surtout celle plus épineuse de la
vulgarisation, dans un pays où les savoirs peuvent faire la différence au niveau de l’orientation des
politiques et programmes publics.
La communication s’appuiera sur les sources suivantes :
▪
▪
▪

Des travaux effectués par l’intervenante, portant spécifiquement sur l’éducation ou
comportant des sections relatives à cette question ;
Des informations collectées et traitées par l’intervenante et ses collègues dans le milieu
universitaire ; et
Différentes publications.
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✦Sabine Lamour (Université d’Etat, Université Quisqueya, Haïti), Les obstacles structurels à
l’intégration des femmes au sein de l’université en Haïti
Cette communication se propose d’examiner les obstacles structurels empêchant l’intégration des
femmes au sein de l’Université d’État d’Haïti (UEH) en mettant trois points en perspective.
▪
▪
▪

Premièrement, une présentation globale du cadre des rapports hommes femmes en Haïti.
Deuxièmement, faire une ouverture sur la place des femmes dans le système éducatif pour
ensuite présenter leur situation au sein de l’institution universitaire.
Troisièmement, prendre en compte les obstacles formels (institutionnels) et les freins
informels pouvant induire des inégalités entre les sexes au sein de cet espace.

Dans ce cadre, il sera analysé les perceptions tant des étudiant-e-s que des professeur-e-s sur les
positions des femmes au sein de l’UEH. En effet, les femmes interviennent très peu au sein de
l’université en Haïti, une première observation permet de voir qu’elles sont plus visibles dans les
postes de personnel de soutien (ménagères, secrétaires) et moins visibles dans les fonctions
d’enseignement et de responsables académique et administratif.
Selon Jean-Marie Théodat4 (2010, [en ligne]), le gros du corps enseignant est constitué d’hommes :
«14% de femmes, qui sont sensiblement plus diplômées que leurs collègues masculins (18%, contre
11% chez les hommes). Si les femmes disposent de plus d’atouts académiques que leurs homologues
masculins, quels sont donc à l’époque contemporaine les déterminants idéels et matériels de
l’illégitimité des femmes dans l’espace universitaire haïtien ? Alors même que les femmes sont
relativement les plus diplômées du système, qu’u’est ce qui explique que les débats sur les réalités
des femmes peinent à rentrer à l’université et ne sont légitimes que dans les espaces de militance?
De la création de l’Université d’Etat d’Haïti en 1944, à date, aucune femme n’a accédé au poste de
rectrice ou de vice-rectrice, alors qu’aucun frein formel ne les en empêche depuis l’obtention en
1950 des droits civils et politiques et, en 1987, la reconnaissance formelle de l’égalité des sexes.
L’argumentaire de cette communication s’appuie sur trois sources essentielles :
▪
▪

▪

Des observations dans le milieu universitaire, que l’intervenante a intégré depuis deux ans
comme enseignante de premier cycle ;
Différentes études réalisées par l’intervenante, notamment une étude réalisée pour le
compte du Ministère à la condition féminine et au droit des femmes (MCFDF) en vue de
l’élaboration d’un plan d’institutionnalisation du genre au sein de l’UEH ; et
Des entretiens conduit auprès différents acteurs et actrices au sein de l’université lors de la
réalisation des études, en particulier celle relative à l’institutionnalisation du genre à
l’université.

✦Marie-Frantz Joachim(Université d’Etat, Université Quisqueya, Haïti), Why, teaching and research,
are not feminized in Haiti?

4

Jean-Marie Dulix Théodat 2010. L’enseignement supérieur et la recherche en Haïti : état des lieux et
perspectives, http://haiti.mit.edu/files/2010/09/theodat-livre-blanc.pdf, consulte en ligne le 22 mai 2014.
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The feminization of teaching and research in Haiti implies the existence of a social, economic,
institutional, legal frame in order to produce and develop scientific knowledge on women. In other
words, it requires availability of academic researchers. It also requires a place of scientific production
─a scientific magazine and workspace at the university─ where steps can be taken to put the
sex/gender as a critical category of analysis, and is also required a space for dissemination of the
information on the work. The treatment of topics related to history, philosophy, literature, political
science, etc., which meet the current needs of the society, can also help produce results that would
help and serve as a tool for decision making instances and help develop reflections as well as political
debates and activist work.
The issue of the availability of the researchers raises questions about the situation of the Haitian
university as an area heavily dominated by men and marked by sexism. This situation reflects the
gender imbalance prevalent in the Haitian society. Available data demonstrate the failing of the
female presence in the senior school years and at the university, with an even larger gap in certain
disciplines. The few women, who are university professors, are in most cases contractually bound
and however much of their time is spent elsewhere. In such circumstances, how can these women
fully participate in academic activities? How can they validly be present to help expand the field of
knowledge on gender relations and women's situations? How can they effectively share experiences
as producers and critics of the knowledge process? How can they get involved in sustainable actions
to try to lower the andocentric and sexist trends/attitudes of the society?
These questions also lead to address a third point, about the fields/disciplines of study. It is a delicate
matter, given the above considerations. In this regard, it should be noted that research on women,
especially when it is done by women, is not at its beginning in Haiti. The publication in 1957 of the
book by Madeleine Sylvain-Bouchereau "Haiti and its women", and that of Mireille Neptune Anglade
in 1986 "The other half of development, about the work of women in Haiti", were major
contributions. Since then, several studies have been carried out by consultants, the researcher of
Haiti and elsewhere, international institutions on various topics related to gender: sexual and sexist
stereotypes, violence, political representation/participation, family etc.
We can also note that more and more students are choosing as the main subject of their bachelor
thesis a gender issue. However, universities do not offer formal courses on this subject. How can this
attitude be maintained despite the enthusiasm shown by the students at the university, which has
not given them the means to acquire and transfer knowledge about the subject nor has it
encouraged them to conduct research on this subject?
In this context, the question about the type of research is also a concern. Should we confine the
research within the university or extend it to other areas that produce knowledge about women?
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Annex 5
Acts of the colloquium
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